
 
 

 

 

 

 

 

FOR FIRST TIME ACCREDITATION OF 

DIPLOMA IN PHARMACY PROGRAM  
 

 

 

 

SUBMITTED TO  

 

NATIONAL BOARD OF ACCREDITATION 

NEW DELHI  

SUBMITTED BY  

 

    COLLEGE OF PHARMACY (POLY), SAWARDE 
            Vahal Phata, Sawarde, Chiplun, Ratnagiri-415606 



SAR- TABLE OF CONTENTS 
 

 

INDEX 

 

Serial Code & 

Link to Item 
ITEM Page No 

PART A Institutional Information 1-5 

PART B Criteria Summary 6-115 

 Program Level Criteria  

1 Vision, Mission and Program Educational Objectives 7-14 

2 Program Curriculum and Teaching- Learning Process 15-41 

3 Course Outcomes and Program Outcomes 42-58 

4 Student’s Performance 59-63 

5 Faculty Information and Contributions 64-72 

6 Facilities and Technical Support 73-84 

7 Continuous Improvement 85-86 

8 Governance, Institutional Support and Financial Resources 87-115 

PART C Declaration by the Institution 116 

 
Annexure 

(I to VII) 
117-150 

I Program Outcomes 117 

II Syllabus of the Program 118-135 

III Sample Time-Table 136 

IV Format of Feedback from students 137-138 

V Sample Question Paper for Internal Exams 139 

VI Sample Model Answer Paper for Internal Exams 140-148 

VII Sample of College Meeting  149-150 



PART A- INSTITUTIONAL INFORMATION 

 

1 
 

1. Name and Address of the 

Institution 

: Sahyadri Shikshan Sanstha’s College of Pharmacy (Poly), 

Sawarde, Tal: Chiplun, Dist: Ratnagiri, State: Maharashtra, 

Pincode:- 415606 

2. Name and Address of the 

Affiliating University/Board 

: Maharashtra State Board of Technical Education, Mumbai, 4th 

Floor, Government Polytechnic, 49, Kherwadi, Bandra (East), 

Mumbai: 400 051 

3. Year of Establishment of the 

Institution 

: 1984 

4. Type of the Institution 

University 

Deemed University  

Autonomous 

Affiliated 

Any Other (Please Specify) 

 

: 

: 

: 

: 

: 

 

 

 

 

 

 

5. Owner Ship Status 

Central Government 

State Government 

Grant-in-Aid 

Self-Financing 

Trust 

Society 

Section 25 Company 

Any Other (Please Specify) 

 

: 

: 

: 

: 

: 

: 

: 

: 

 

 

Provide Details:- Sahyadri Shikshan Sanstha (SSS) was established in 1957 as a registered trust by the 

founder Hon. Late. Shri Govindraoji Nikam and Hon. Late. Shri Anuradhatai Nikam; with the vision 

to cater to the education needs in the rural areas of Ratnagiri District and to quench the thirst of Technical 

Education. 

The D. Pharm course was introduced by establishing the College of Pharmacy (Poly), Sawarde (COPS) 

in the year 1984. 

Sahyadri Shikshan Sanstha is an Educational Trust working under the visionary leadership of Hon. Late. 

Shri Govindraoji Nikam and Hon. Late. Shri Anuradhatai Nikam. It is a leading educational society 

since the establishment year.  The Sanstha consists of 33 Secondary Schools, 06 Higher Secondary Schools, 

04 Primary Schools, 04 English Medium Schools, 19 Higher Education Institutes  along with 06 Boys 

Hostel, 09 Girls Hostel, 01 Government Girls Hostel for Underprivileged girls. Most Institutes are affiliated 

to Maharashtra State Board of Education and ISO along with professional institutes are approved by 

Mumbai University, AICTE, MSBTE, PCI, MCAER, DGET, DTE, DAM, NCTE, Dr. B. S. K. K. V. (An 

Agricultural University). 

√ 

√ 
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College of Pharmacy (Poly), Sawarde is the pioneer institute and topmost college in the ranking, choice 

and preference in the region for the students aspiring for Pharmacy.   

6. Other Academic Institutions of the Trust/Society/etc., if any 

Sr. 

No 
Name of the Institutions 

Year of 

Establishment 

Programs of 

Study 
Location 

1 SSS College of Pharmacy (Poly) 1984 
Diploma in 

Pharmacy 
Sawarde 

2 
Sahyadri College of Hotel Management & 

Tourism 
2007 BSC. Hospitality Agave 

3 Govindrao Nikam College of Pharmacy  

2005  

&  

2019 

B. Pharm &  

D. Pharm 
Sawarde 

4 Govindrao Nikam College of Pharmacy 2005 M. Pharm Sawarde 

5 Sahyadri Polytechnic 1985 
Diploma in 

Engineering 
Sawarde 

6 
Sahyadri Institute of Management & 

Research 
2011 MBA/MMS Sawarde 

7 Industrial Training Institute 1984 ITI Sawarde 

8 Sahyadri School of Art 1993 

Drawing & 

Painting, 

Foundation Art 

Teacher 

Sawarde 

9 D. G. Tatkare Agri Polytechnic,  1985 
Diploma in 

Agriculture 

Dahivali-

Kharvate 

10 
Sharadchandraji Pawar College of 

Agriculture 
2006 B.Sc. Agri  

Dahivali-

Kharvate 

11 
Sharadchandraji Pawar College of 

Horticulture 
2001 B.Sc. Horti 

Dahivali-

Kharvate 

12 
Sharadchandraji Pawar College of Food 

Technology 
2004 BTech. Food Tech. 

Dahivali-

Kharvate 

13 College of Agriculture Biotechnology 2010 B. Tech. Biotech 
Dahivali-

Kharvate 
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15 
Sahyadri Institute Of Computer Science & 

Information Technology 
2009 B.Sc. Comp. & It Sawarde 

16 
B.A.Alias Bhaisaheb Sawant Adhyapak 

Mahavidyalaya 
1985 B. ED Sawarde 

17 Rajabhau Redij Adhyapak Vidyalaya 1984 D. L. ED Sawarde 

18 Arts And Science College Sawarde 2001 
B.A & B. Com, 

BMS 
Sawarde 

19 Sahyadri Institute Of Nursing Education 2024 ANM & GNM Sawarde 

 

7. Details of all the programs being offered by the Institution under consideration:- 

 

Sr. 

No 

 

Program 

Name 

Year 

of 

Start 

 

Intake 

Increase 

in intake, 

if any 

 

Year of 

increase 

 

AICTE 

Approval 

Year of 

Obtaining 

PCI 

Approval 

Accreditation 

Status* 

 

1. 
Diploma in 

Pharmacy 
1984 60 - - 1994 1987 

Applying First 

Time 

 

Write applicable one: 

* Applying first time -  

* Granted accreditation for two/three years for the period(specify period) 

* Granted accreditation for 5/6 years for the period (specify period) 

* Not accredited (specify visit dates, year) 

* Withdrawn (specify visit dates, year) 

* Not eligible for accreditation 

* Eligible but not applied  

Note:- Add rows as needed. 

 

8. Name of the Program to be considered for Accreditation vide this application:- 

Sr. No Program Name 

1.  Diploma in Pharmacy (D. Pharm) 
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9. Total Number of Employees:- 25 

A. Regular Faculty and Staff:- 

Items 
 CAY (2023-24) CAYm1(2022-23) CAYm2 (2021-22) 

Min Max Min Max Min Max 

Faculty in Pharmacy 
M 04 03 03 03 02 02 

F 03 03 04 04 05 05 

Non-Teaching Staff 
M 13 13 13 13 12 12 

F 05 05 05 05 05 05 

B. Contractual Staff (Not covered in Table A):- 

Items 
 CAY (2023-24) CAYm1(2022-23) CAYm2 (2021-22) 

Min Max Min Max Min Max 

Faculty in Pharmacy 
M 0 0 0 0 0 0 

F 0 0 0 0 0 0 

Non-Teaching Staff 
M 0 0 0 0 0 0 

F 0 0 0 0 0 0 

 

Note:- 

1. All faculty whether regular or contractual (except Part-Time), will be considered. The 

contractual faculty (doing away with the terminology of visiting/adjunct faculty, whatsoever) 

who have taught for 02 consecutive semester in the corresponding academic year on full time 

basis shall be considered. However, following will be ensured in case of contractual faculty:- 

a. Shall have the AICTE prescribed qualifications and experience. 

b. Shall be appointed on full time basis and worked for consecutive two semesters during the 

particular academic year under consideration. 

c. Should have gone through an appropriate process of selection and the records of the same 

shall be made available to the visiting team during NBA visit. 

CAY- Current Academic Year (2023-2024) 

CAYm1- Current Academic Year minus 1= Current Assessment Year (2022-2023) 

CAYm2- Current Academic Year minus 2= Current Assessment Year minus 1 (2021-2022) 

 

10. Total Number of Pharmacy Students in the Institute:- 

Student Numbers CAY (2023-2024) CAY (2022-2023) CAY (2021-2022) 

Total No of Boys 42 46 52 

Total No of Girls 90 84 74 

Total No of Students 132 130 126 

(Instruction:- The data may be categorized  in tabular form in case institute runs UG, PG and Doctoral 

Programs. Please separate table for each level, if applicable) 
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11. Contact Information of the Head of the Institution and NBA Co-ordinator, if designated:- 

1.  Name : Mr. Sanjay Gulabrao Desai 

Designation : Principal 

Mobile No : 9421138323 

Email Id : sanjaydis8323@gmail.com 

2.  NBA Co-ordinator, if designated :- 

Name : Mrs. Ruchi Rohit Bhuran 

Designation : Lecturer 

Mobile No : 7743842253 

Email Id : ruchibhuran@gmail.com 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

mailto:sanjaydis8323@gmail.com
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NAME OF THE PROGRAM: DIPLOMA IN PHARMACY 

 

CRITERIA 

NO. 

CRITERION 

MARKS/ 

WEIGHTAGE 

1 Vision, Mission & Program Educational Objectives (PEOs) 50 

2 Program Curriculum and Teaching- Learning Process 50 

3 Course Outcomes and Program Outcomes 60 

4 Student’s Performance 75 

5 Faculty Information and Contributions 75 

6 Facilities and Technical Support 100 

7 Continuous Improvement 30 

8 Governance, Institutional Support and Financial Resources 60 

TOTAL 500 

 

 

 

 

 

 

 

  

 

CRITERIA SUMMARY 
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CRITERION 

1 
VISION, MISSION AND PROGRAM EDUCATIONAL OBJECTIVES 50 

 

1.1. State the Vision and Mission (5) 

(Vision statement typically indicates aspirations and Mission statement states the broad approach to 

achieve aspirations) 

 

 Vision:- 

THE INSTITUTION ENVISIONS BEING A GLOBAL LEADED IN PHARMACEUTICAL 

EDUCATION, RESEARCH AND COMMUNITY SERVICE, MAKING A LASTING IMPACT ON 

HEALTHCARE WORDLWIDE. 

 

 Mission:- 

 

M1 
TO IMPART PHARMACY KNOWLEDGE AND SKILLS ALONG WITH THE 

ETHICAL AND SOCIAL VALUES. 

M2 

TO STRENGTHEN OUR ASSOCIATION WITH PHARMACY COMMUNITY 

AND OUR ALUMINI TO MAKE STUDENTS SOCIALLY RESPONSIBLE 

CITIZENS. 

M3 
TO ENCOURAGE STUDENTS TO PURSUE HIGHER STUDIES IN REPUTED 

INSTITUTES. 

M4 
TO ENSURE EMPLOYABILITY, ENCOURAGE ENTREPRENEURSHIP AND 

PROMOTE LIFELONG LEARNING. 
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1.2. State the Program Educational Objectives (PEOs) (5) 

(State the Program Educational Objectives 3 to 5 of the program seeking accreditation) 

 

PEO 1 

TO ENRICH THE STUDENTS WITH THE NECESSARY KNOWLEDGE AND 

SKILL ENABLING THEM TO SERVE AS PROFESSIONALLY COMPETENT 

AND SOCIALLY RESPONSIBLE CITIZENS. 

PEO 2 
TO NURTURE PHARMACISTS TO PROVIDE COMMUNITY SERVICES WITH 

ETICAL VALUES 

PEO 3 

TO ENCOURAGE STUDENTS TO BE LIFELONG LEARNERS AND TO 

PURSUE ENTREPRENEURSHIP AND TO SERVE AS AN IDEAL 

PHARMACIST TO OUR SOCIETY. 

 

1.3. Indicate where and how the Vision, Mission and PEOs are published and disseminated among 

stakeholders (15) 

(Describe where (websites, curricula, posters etc.) the Vision, Mission and PEOs are published and 

detail the process which ensures awareness among internal and external stakeholders with effective 

process implementation) 

(Internal stakeholders may include Management, Governing Board Members, Faculty, Support 

Staff, Students etc. and External Stakeholders may include Employers, Industry, Alumini, Funding 

Agencies, etc.) 

Every effort is made to ensure that the Vision and Mission of the Institute is communicated effectively 

to all the Internal Stakeholders and External Stakeholders namely Management, Governing Board 

Members, Faculty, Support Staff, Students, Employers, Industry, Alumini, Funding Agencies etc. and 

also ensure that an awareness is created regarding the Vision and Mission of the Institute to progress 

towards the development of the Institute. 

The Vision, Mission and PEO statements are published and disseminated through the following 

methods to create awareness about it:- 

1. The Vision, Mission and Program Education Objectives (PEOs) were published on the website, 

information brochure and display boards/ flexi-boards were placed on the walls of the college to create 

awareness about the Vision, Mission and Program Education Objectives (PEOs) among the 

Management, Governing Body, Faculty, Students and Alumini. 

 

2. The awareness about the Vision, Mission and Program Educational Objectives (PEOs) was created with 

the help of a Google Meet with the Management and Governing Body. 

 

3. A Session was organized with the Teaching Faculty, Non-Teaching Faculty and Supporting Staff to 

create an awareness about the Vision, Mission and Program Educational Objectives (PEOs).  

 

4. An Interactive session was organized from the Teaching Faculty for the Students to create an awareness 

about the Vision, Mission and Program Educational Objectives (PEOs) 

 

5. With our External Stakeholders i.e., Alumini, Industrial Experts a Google Meet session was organized 

regarding the awareness about the Vision, Mission and Program Educational Objectives (PEOs) 
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1.4. State the process for defining the Vision, Mission and Program Educational Objectives (PEOs) 

of the program (10) 

(Articulate the process for defining the Vision, Mission and Program Educational Objectives (PEOs) 

of the program) 

 

The Institute has established the Vision, Mission and Program Educational Objectives (PEOs) 

statements through the consultative process involving the stakeholders: Internal Stake Holders 

(Management, Governing Body Members, Faculty, Supporting Staff, Students etc.) and External Stake 

Holders (Employees, Industry, Alumini, Funding Agencies). Then department framed the Institutional 

Vision and Mission statements with the consultation of respective stake holders aligned with the Vision 

and Mission statement of Institute formed with the intention of fulfilling the societal and professional 

needs. The Institute framed the Vision and Mission through a Consultative process as shown in Figure 

1.1.  

 

1. The Vision, Mission, Curriculum and Program Objectives (POs) statements are taken the basis to 

interact with the stakeholders for formulating the PEOs. 

 

2. The Vision, Mission and Program Educational Objectives (PEOs) were prepared by the Program 

Assessment and Quality Improvement Committee (PAQIC). 

 

3. Drafting of Department Vision, Mission and Program Educational Objectives (PEOs) was done. 

 

4. The PAQIC committee made further discussion on the Vision, Mission and Program Educational 

Objectives (PEOs). 

 

5. The suggestions were taken from the Internal Stakeholders and External Stakeholders i.e., Students, 

Parents, Alumini, Industry Experts etc. 

 

6. The final Vision, Mission and Program Educational Objectives (PEOs) were send to the Governing 

Body for the approval. 

 

7. The final Vision, Mission and Program Educational Objectives (PEOs) were also approved the 

Department Advisory Board (DAB) 

 

8. After the final approval the dissemination was carried out and the Vision, Mission and PEOs were 

published through the appropriate media. 
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Fig 1.1: Flow Chart of process for defining the Vision, Mission and PEOs of Diploma in Pharmacy 

Program 
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 Drafting of Vision, Mission and Program Educational Objectives (PEOs) statements of the 

program:- 

 

In framing the Vision, Mission and PEOs of the department, the following steps were followed:- 

 

Step 1:- Vision and Mission of the Institute are taken as an origin. 

 

Step 2:- Collection of views from the Internal and External Stake holders. 

 

Step 3:- Based on the available information, views from the stake holders, contents from program and 

syllabus content analysis, brainstorming sessions are carried out by the staff and a draft copy of Vision and 

Mission statement is prepared along with PEO statements. 

 

Step 4:- The draft copy is reviewed by the Head of the Institute 

 

Step 5:- Approval of Final draft copy is taken from the Department Advisory Board (DAB). 

 

Step 6:- After approval from the Departmental Advisory Board (DAB) dissemination is carried out through 

appropriate channels as mentioned in point 1.3.  

 

The above steps are highlighted in Fig 1.2. 

 

The inputs from stake holders, faculty, alumini, industry and professional bodies are considered to 

formulate our course PEOs. Formatted survey data is utilized to gather comprehensive information for 

scrutiny and analysis. Formal and informal visits by the alumini give scope for direct personal interaction, 

discussion and also give an opportunity to collect and record information required for improving the 

program based on their professional experiences. A similar format can be used in other cases. 
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Fig 1.2: Drafting of Vision, Mission and Program Educational Objectives (PEOs) of Diploma in 

Pharmacy Program 
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1.5. Establish consistency of Program Educational Objectives (PEOs) statements with the Mission 

of the Institute (15) 

(Generate a “Mission of the Institute-PEOs Matrix” with justification and rationale of the mapping) 

 

The consistency of the Program Educational Objectives (PEOs) statements is based on the survey conducted 

amongst Internal and External stake holders and following interpretation is indicated in mapping of PEOs 

with Mission statement. 

PEO Statements M1 M2 M3 M4 

PEO 1:- To enrich the students with the necessary 

knowledge and skill enabling them to serve as 

professionally competent and socially responsible citizens, 

3 2 2 2 

PEO 2:- To nurture pharmacist to provide community 

services with ethical values. 
2 3 2 2 

PEO 3:- To encourage students to be lifelong learners and 

to pursue entrepreneurship and to serve as an ideal 

pharmacist to our society. 

2 2 2 3 

 

Note: M1, M2…. Mn are distinct elements of Mission statement. Enter correlation levels 1, 2 or 3 as defined 

below:  

1: Slight (Low)                                      2: Moderate (Medium)                                     3: Substantial (High) 

If there is no correlation, put “-“ 

Note: In this document wherever the term ‘process’ has been used its meaning is process formulation, 

notification and implementation. 

The following justifications have been derived on the basis of the survey reports obtained through the exit 

interview, alumini feedback, employer feedback and parent feedback of the students after the completion 

of the course, three years prior to the current assessment year of PEO attainments. 

The program justifies the PEOs with its mission statements by following missionary steps and collects 

feedbacks from the stake holders for rationale mapping of mission with PEO and its attainments:- 

a. Mission of the Department:- Matrix Survey of Exit Interview – 

PEO Statements M1 M2 M3 M4 

PEO 1:- To enrich the students with the necessary knowledge and 

skill enabling them to serve as professionally competent and socially 

responsible citizens, 

3 2 2 2 

PEO 2:- To nurture pharmacist to provide community services with 

ethical values. 
2 3 2 2 

PEO 3:- To encourage students to be lifelong learners and to pursue 

entrepreneurship and to serve as an ideal pharmacist to our society. 
2 2 2 3 
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b. Mission of the Department:- Matrix survey of Alumini Feedback 

PEO Statements M1 M2 M3 M4 

PEO 1:- To enrich the students with the necessary knowledge and 

skill enabling them to serve as professionally competent and socially 

responsible citizens, 

3 2 2 2 

PEO 2:- To nurture pharmacist to provide community services with 

ethical values. 
2 3 2 2 

PEO 3:- To encourage students to be lifelong learners and to pursue 

entrepreneurship and to serve as an ideal pharmacist to our society. 
2 2 2 3 

 

c. Mission of the Department:- Matrix survey of Parents Meeting:-  

PEO Statements M1 M2 M3 M4 

PEO 1:- To enrich the students with the necessary knowledge and 

skill enabling them to serve as professionally competent and socially 

responsible citizens, 

3 2 2 2 

PEO 2:- To nurture pharmacist to provide community services with 

ethical values. 
2 3 2 2 

PEO 3:- To encourage students to be lifelong learners and to pursue 

entrepreneurship and to serve as an ideal pharmacist to our society. 
2 2 2 3 

 

d. Mission of the Department:- Matrix survey of Industry Experts:- 

PEO Statements M1 M2 M3 M4 

PEO 1:- To enrich the students with the necessary knowledge and 

skill enabling them to serve as professionally competent and socially 

responsible citizens, 

3 2 2 2 

PEO 2:- To nurture pharmacist to provide community services with 

ethical values. 
2 3 2 2 

PEO 3:- To encourage students to be lifelong learners and to pursue 

entrepreneurship and to serve as an ideal pharmacist to our society. 
2 2 2 3 
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CRITERION 

2 
PROGRAM CURRICULUM AND TEACHING-LEARNING PROCESS 50 

 

2.1. CONTENTS AND COMPLIANCE OF THE CURRICULUM (5) 

(State the contents of the syllabus; about the course/learning material/content/laboratory 

experiments/projects etc. also mentioned identified curriculum gaps, if any) 

Sahyadri Shikshan Sanstha’s College of Pharmacy (Poly), Sawarde (COPS) is affiliated to MSBTE, 

Mumbai and follows the syllabus prescribed under the Education Regulation of Pharmacy Act-1948. The 

Diploma in Pharmacy is having two levels. 

The previous Education Regulations in the Course are Education Regulation- 1991 (E.R.91) for Level-II of 

the program (i.e. D. Pharm Second Year) and the new Education Regulation-2020 is implemented for the 

Level-I and Level-II of the program (i.e. D. Pharm 1st year and D. Pharm 2nd Year) for the Current Academic 

Year (CAY-2023-24) and Current Academic Year minus 1 (CAYm1-2022-2023). The new Education 

Regulations 2020 were also implement for Current Academic Year minus 2 (CAY-2021-2022) for only 

Level-I of the program (i.e. D. Pharm 1st Year) and the previous Education Regulations 1991 were 

implemented for only Level-II of the program (i.e. D. Pharm 2nd Year). 

The Level-I and Level-II of the program consists of six courses respectively. As per the provision of ER-

91, the syllabus of the course is imparted through the Theory and Practical classes. Details of the contents 

of the syllabus are given in the Annexure-II (As per ER-1991. As per the provision of ER-2020, the syllabus 

of the course is imparted through Theory, Practical and Tutorial classes along with the required visits of 

Hospital, Industry and Medicinal Gardens. Details of the contents of syllabus are given in Annexure-II.a 

(As per ER 2020) 
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2.1.1. Contents of the Syllabus: - Course and Course wise Identified gaps (as per the ER-91) 

(Annexure II: - The syllabus approved under the section 10 of Pharmacy Act 1948 as per ER-1991). 

Level 2 

Table No 2.1.1.1 

Course 

Code 
Course Name 

Mode of Teaching 
Gap Identified 

Theory Practical 

811 Pharmaceutics-II 
75 Hours 

(3 Hrs/Week) 
100 Hours 

(4 Hrs/Week) 
No Gap identified 

812 
Pharmaceutical 

Chemistry- II 

100 Hours 

(4 Hrs/Week) 

75 Hours  

(3 Hrs/Week) 
No Gap identified 

813 
Pharmacology & 

Toxicology 

75 Hours 

(3 Hrs/Week) 

50 Hours 

(2 Hrs/Week) 
No Gap identified 

814 
Pharmaceutical 

Jurisprudence 

50 Hours  

(2 Hrs/Week) 
- No Gap identified 

815 
Drug Store & 

Business Management 

75 Hours 

(3 Hrs/Week) 
- No Gap identified 

816 
Hospital & Clinical 

Pharmacy 

75 Hours 

(3 Hrs/Week) 

50 Hours 

(2 Hrs/Week) 
No Gap identified 

 

2.1.2. Content of the Syllabus:- Course and Course Wise Identified gaps (as per the ER-2020) 

(Annexure II. a:- They syllabus approved under section 10 of Pharmacy Act 1948 as per ER-2020) 

Level 1 (ER 2020 implemented for CAYm2 i.e. 2021-22) 

Table 2.1.2.1 

Course 

Code 
Course Name 

Mode of Teaching Gap 

Identified Theory Practical Tutorial 

C20111 
Pharmaceutics 

Theory 

75 Hours 

(3 Hrs/Week) 
- 

25 Hours 

(1 Hr/Week) 
No Gap 

identified 

C20112 
Pharmaceutical 

Chemistry Theory 

75 Hours 

(3 Hrs/Week) 
- 

25 Hours 

(1 Hr/Week) 

No Gap 

identified 

C20113 
Pharmacognosy 

Theory 

75 Hours 

(3 Hrs/Week) 
- 

25 Hours 

(1 Hr/Week) 

No Gap 

identified 

C20114 
Human Anatomy & 

Physiology Theory 

75 Hours 

(3 Hrs/Week) 
- 

25 Hours 

(1 Hr/Week) 
No Gap 

identified 

C20115 
Social Pharmacy 

Theory 

75 Hours 

(3 Hrs/Week) 
- 

25 Hours 

(1 Hr/Week) 
No Gap 

identified 

C20051 
Pharmaceutics 

Practical 
- 

75 Hours 

(3 Hrs/Week) 
- 

No Gap 

identified 

C20052 

Pharmaceutical 

Chemistry 

Practical 

- 
75 Hours 

(3 Hrs/Week) 
- 

No Gap 

identified 

C20053 
Pharmacognosy 

Practical 
- 

75 Hours 

(3 Hrs/Week) 
- 

No Gap 

identified 
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C20054 

Human Anatomy & 

Physiology 

Practical 

- 
75 Hours 

(3 Hrs/Week) 
- 

No Gap 

identified 

C20055 
Social Pharmacy 

Practical 
- 

75 Hours 

(3 Hrs/Week) 
- 

No Gap 

identified 

 

Level 2 (ER 2020 implemented for CAYm1 i.e. 2022-2023) 

Table 2.1.2.2 

Course 

Code 
Course Name 

Mode of Teaching Gap 

Identified Theory Practical Tutorial 

C20221 Pharmacology Theory  
75 Hours 

(3 Hrs/Week) 
- 

25 Hours 

(1 Hr/Week) 
No Gap 

identified 

C20222 

Community 

Pharmacy & 

Management Theory 

75 Hours 

(3 Hrs/Week) 
- 

25 Hours 

(1 Hr/Week) 
No Gap 

identified 

C20223 

Biochemistry & 

Clinical Pathology 

Theory 

75 Hours 

(3 Hrs/Week) 
- 

25 Hours 

(1 Hr/Week) 

No Gap 

identified 

C20224 
Pharmacotherapeutics 

Theory 

75 Hours 

(3 Hrs/Week) 
- 

25 Hours 

(1 Hr/Week) 

No Gap 

identified 

C20225 
Hospital & Clinical 

Pharmacy Theory 

75 Hours 

(3 Hrs/Week) 
- 

25 Hours 

(1 Hr/Week) 
No Gap 

identified 

C20226 
Pharmacy Law & 

Ethics Theory 

75 Hours 

(3 Hrs/Week) 
- 

25 Hours 

(1 Hr/Week) 
No Gap 

identified 

C20056 
Pharmacology 

Practical 
- 

50 Hours 

(2 Hrs/Week) 
- 

No Gap 

identified  

C20057 

Community 

Pharmacy & 

Management 

Practical 

- 
75 Hours 

(3 Hrs/Week) 
- 

No Gap 

identified 

C20058 

Biochemistry & 

Clinical Pathology 

Practical 

- 
50 Hours 

(2 Hrs/Week) 
- 

No Gap 

identified 

C20059 
Pharmacotherapeutics 

Practical 
- 

25 Hours 

(1 Hr/Week) 
- 

No Gap 

identified 

C20060 
Hospital & Clinical 

Pharmacy Practical 
- 

25 Hours 

(1 Hr/Week) 
- 

No Gap 

identified 

 

The prescribed syllabus is delivered through the prescribed number of lectures and practicals in each course. 

For that, the time-table is framed and the facilities like classrooms are provided. 
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For the better understanding of students, lectures are delivered using ICT tools apart from the traditional 

chalk and board method of teaching. COPS believes in blended technique of teaching for effective but not 

for the CAYm2 (2021-2022) due to the Covid 19 Pandemic scenario and Lockdown implemented by the 

Government the complete teaching, learning and major delivery of the syllabus content was done by using 

virtual methods of teaching by using online platforms like Google Meet, Google Classrooms, Google Forms 

and the literature and notes of the syllabus were circulated to students through Whatsapp groups. 

For the time bound delivery of syllabus, Teaching Plan and Lesson Plans are prepared at the start of each 

academic session and meticulously followed to get the syllabus completed. The syllabus is reviewed by the 

Course Incharge and dealt against the Program Outcomes provided by the NBA. The Course Incharge 

considering the syllabus, frame the Cos and map it with the POs, after which the gap of the syllabus for the 

particular course is identified and reported to the Head of the Program along with the suggestions for the 

measures to be taken for bridging the identified gap so as to further strengthen the Program Educational 

Objectives. 

Head of the program after the final approval of measures to be taken for bridging the gap from the concern 

Course Incharge, prepares the academic calendar for the upcoming session including the planned measures 

to be taken for bridging the gap. 

The delivery of the syllabus and the teaching learning tools used and developed by the faculty are audited 

by the internal and external bodies and the reports are submitted to the Principal for necessary action. On 

the basis of these reports, necessary changes in the infrastructure and human resource facilities are done 

with the consent of the Governing Body. 

The attainment of Cos and POs is calculated after completion of each session and on the basis of the 

attainment, the methods for bridging the gap are modified for the next upcoming session. 

In the CAYm2, ER 2020 was implemented framed by the apex body complying the gaps of previous ER. 

Hence no gaps were identified at the time of the implementation. 
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2.2. ADHERENCE TO ACADEMIC CALENDAR (10) 

(Demonstrate notified academic calendar & its adherence) 

In the beginning of every academic year, an academic calendar is prepared by Head of the Program with 

an objective to plan the academic activities to be undertaken in the upcoming session based on the MSBTE 

academic calendar. It is finalized by the Principal and ICIU. The academic calendar prescribes beginning 

of session dates and end of session dates. It also specifies dates for conducting Progressive Theory Test and 

Progressive Skill Test and other vacations. The other events including Cultural Events, Guest Lectures, Co-

curricular events and sports activities planned for the session are separately mentioned in an Academic 

Event Calendar. Departmental time-table is prepared and displayed on the notice board. All the faculty 

members strictly follow the Academic Calendar, Event Academic Calendar and Time-table. 

The timetable is prepared by considering the academic calendar and the scheme of lectures and practicals 

is given in the E.R., which specifies designated classrooms, laboratories and respective Course Incharge. 

The timetable includes theory classes, tutorial classes, laboratory practicals etc. (Annexure: III Time Table). 

Teaching Plans are prepared, documented and followed by the respective Course Incharge according to the 

Institute’s Academic Calendar considering total working days excluding holidays and Sundays and then 

lectures are planned accordingly which should cover the syllabus. Adherence to the Institutional Academic 

Calendar is monitored by the Academic Co-ordinator and IMC throughout the session. Academic audits 

are conducted twice in a session by internal and once in a session by external agencies. 

The Academic calendar and its adherence for Last Three Years are given below:- 
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CAYm2: 2021-2022 (Academic Calendar) 

Sr.No Activities S.Y.D.Pharm F.Y.D.Pharm 

1 First Parents Meeting 18/09/2021 09/10/2021 

2 First Term 
15/09/2021 to 

31/12/2021 

01/10/2021 to 

08/01/2022 

3 Ganpati Vacation 09/09/2021 to 14/09/2021 

4 World Pharmacist Day 25/09/2021 

5 First Sessional Exam 
27/10/2021 to 01/11/2021 

24/11/2021 to 28/11/2021 

6 Diwali Vacation 01/11/2021 to 06/11/2021 

7 Second Term 09/01/2022 to 21/05/2022 

8 Second Parents Meeting 22/12/2021 

9 National Pharmacy Week 13/12/2021 to 18/12/2021 

10 Industrial Tour Second Week of Dec 2021 

11 Second Sessional Exam 07/03/2022 to 12/03/2022 

12 Jayanti Utsav 16/01/2022 

13 Zonal Sports March 2022 to April 2022 

14 Third Sessional Exam 22/05/2022 to 27/05/2022 

15 Third Parent Meeting 21/05/2022 

16 Annual Practical Exam 28/05/2022 to 06/06/2022 

17 Annual Theory Exam 08/06/2022 to 28/06/2022 

18 Result Declaration Second Week of August 2022 

Start of Next Academic Session (2022-2023) Aug 2022 
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CAYm2: 2021-2022 (Event Calendar) 

Sr.

No 
Month Date 

Speaker of Event/Event 

Organiser 
Activity/Event 

1 November 18/11/2021 Sahyadri Shikshan Sanstha Dipotsav (Cultural Programme) 

2 December 09/12/2021 Miss. Shreya Gavade 
International Business 

Management (Guest Lecture) 

3 December 10/12/2021 Dr. Swati Mone 
Women’s Health and 

Awareness of Corona (Alumini) 

4 December 15/12/2021 
College of Pharmacy (Poly), 

Sawarde 

Induction Programme (Cultural 

Programme) 

5 January 03/01/2022 Hon. Kedar Suvarnapathki 
Regulatory Affairs (Guest 

Lecture) 

6 February 18/02/2022 Dr. Rashmi Patil 

First Aid and How to Prevent 

Covid-19 (Personality 

Development) 

7 February 19/02/2022 
College of Pharmacy (Poly), 

Sawarde 

SPANDAN- Mismatch 

Day/Twins day (Cultural 

Programme) 

8 February 20/02/2022 
College of Pharmacy (Poly), 

Sawarde 

SPANDAN- Bollywood 

Day/Black and White Day 

(Cultural Programme) 

9 February 21/02/2022 
College of Pharmacy (Poly), 

Sawarde 

SPANDAN- Saree Day/Tie 

Day/Chocolate Day/Rose 

Day/Fish pond (Cultural 

Programme) 

10 February 22/02/2022 Mr. Ashok Tambe 
Formulation of Ayurvedic 

Dosage Forms (Guest Lecture) 

11 March 01/03/2022 
College of Pharmacy (Poly), 

Sawarde 

Varshik Satyanarayan 

Mahapooja (Cultural 

Programme) 

12 March 12/03/2022 Mr. Prashant Patwardhan 

Importance of Quality Control 

and Quality Assurance in 

Pharmacy (Guest Lecture) 

13 March 14/03/2022 
College of Pharmacy (Poly), 

Sawarde 

Shriram Aushadhi Bhandar, 

Chiplun (Field Visit) 

14 March 14/03/2022 Mr. Akshay Shinde 

Opportunity in Pharmacy 

Carrier (Alumini/Personality 

Development) 

15 March 16/03/2022 Mr. S. A. Patil 
How to do Research? (Guest 

Lecture) 

16 April 09/04/2022 
College of Pharmacy (Poly), 

Sawarde 

Konkan Pathology Laboratory 

Sawarde, Chiplun (Lab Visit) 

17 April 23/04/2022 
College of Pharmacy (Poly), 

Sawarde 

Chirayu Hospital, Sawarde 

(Hospital Visit) 

18 May 20/05/2022 
College of Pharmacy (Poly), 

Sawarde 

Rajasee Medical, Sawarde 

(Medical Visit) 
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CAYm1: 2022-2023 (Academic Calendar) 

Sr. No Activities S.Y.D. Pharm F.Y.D.Pharm 

1 First Parents Meeting  17/08/2022 19/12/2022 

2 First Term 
01/08/2022 to 

24/12/2022 

19/12/2022 to 

06/05/2023 

3 Ganpati Vacation 31/08/2022 to 07/09/2022 

4 World Pharmacist Day 25/09/2022 

5 Diwali Vacation 23/10/2022 to 29/10/2022 

6 First Sessional Exam 
07/11/2022 to 12/11/2022  

06/02/2023 to 10/02/2023 

7 Second Term 26/12/2022 to 06/05/2022 

8 National Pharmacy Week 19/12/2022 to 24/12/2022 

9 Jayanti Utsav 16/01/2023 to 18/01/2023 

10 Industrial Tour 4th Week of Jan 2023/3rd Week of Feb 2023 

11 Second Sessional Exam 
20/02/2023 to 26/02/2023 

03/04/2023 to 07/04/2023 

12 Zonal Sports 1st Week of March 2023 

13 Second Parents Meeting 
01/03/2023 

11/04/2023 

14 Third Sessional Exam 
24/04/2023 to 29/04/2023 

24/04/2023 to 28/04/2023 

15 Third Parent Meeting  03/05/2023 

16 Annual Practical Exam 07/05/2023 to 14/05/2023 

17 Annual Theory Exam 17/05/2023 to 06/06/2023 

18 Result Declaration 4th Week of June 2023 

Start of Next Academic Session (2023-2024) 24/07/2023 
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CAYm1: 2022-2023 (Event Calendar) 

Sr.

No 
Month Date 

Speaker of Event/Event 

Organiser 
Activity/Event 

1 August 15/08/2022 
College of Pharmacy (Poly), 

Sawarde 

Independence Day (Cultural 

Programme) 

2 August 19/08/2022 
College of Pharmacy (Poly), 

Sawarde 
Dahihandi (Cultural Programme) 

3 September 25/09/2022 
College of Pharmacy (Poly), 

Sawarde 

Pharmacist Day (Model Making 

Competition, Logo Creation, 

Poster Competition) 

4 September 26/09/2022 
College of Pharmacy (Poly), 

Sawarde 

Navratra Utsav (Cultural 

Programme) 

5 September 28/08/2022 Dr. Satyajeet Ekande 
Scope of Ayurveda (Guest 

Lecture) 

6 October 15/10/2022 Mr. Ashok Tambe 
Formulation of Ayurvedic 

Dosage Forms (Guest Lecture) 

7 November 05/11/2022 Dr. Rashmi Patil 

First Aid and Awareness of 

Non- Communicable Disease 

(Personality Development & 

Alumini) 

8 November 13/11/2022 
College of Pharmacy (Poly), 

Sawarde 

Chirayu Hospital, Sawarde 

(Hospital Visit) 

9 December 10/12/2022 
College of Pharmacy (Poly), 

Sawarde 

Darshan Medical, Sawarde 

(Medical Visit) 

10 December 10/12/2022 Mr. Mansoor Dalwai 
Hospital Pharmacy (Alumini & 

Personality Development) 

11 December 14/12/2022 Ms. Pratima R. Shelar  
Systematic Investment Planning 

(Personality Development) 

12 December 

16/12/2022 

to 

18/12/2022 

Sahyadri Shikshan Sanstha 
Sahyadri Krida Sangram 

(Sanstha Sports) 
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13 December 17/12/2022 
College of Pharmacy (Poly), 

Sawarde 

Omkar Medical, Sawarde 

(Medical Visit) 

14 December 17/12/2022 
College of Pharmacy (Poly), 

Sawarde 

Rajasee Medical, Sawarde 

(Medical Visit) 

15 December 21/12/2022 Dr. Krushnakant Patil 

Information about Various 

Communicable Disease 

(Personality Development) 

16 December 30/12/2022 
College Of Pharmacy (Poly), 

Sawarde 

Induction Programme (Cultural 

Programme) 

17 January  07/01/2023 
College of Pharmacy (Poly), 

Sawarde  

Konkan Pathology Laboratory, 

Sawarde (Lab Visit) 

18 January  

16/01/2023 

to 

17/01/2023 

Sahyadri Shikshan Sanstha 
Jayanti Mahotsav (Cultural 

Programme) 

19 January 18/01/2023 Mr. Anil A. Khade 
Intellectual Property Rights 

(Guest Lecture) 

20 January 26/01/2023 
College of Pharmacy (Poly), 

Sawarde  

Republic Day (Cultural 

Programme) 

21 January 27/01/2023 Dr. Milind Futane 

Scope of Ayurvedic 

Formulation in Pharmaceutical 

Industry (Guest Lecture) 

22 January 27/01/2023 
College of Pharmacy (Poly), 

Sawarde 

Shriram Aushadhi Bhandar, 

Pimpli, Chiplun (Field Visit & 

Industrial Visit) 

23 January 31/01/2023 
College of Pharmacy (Poly), 

Sawarde 

Workshop on Food 

Adulteration & Workshop on 

Addiction (NSS Activity) 

24 February 

01/02/2023 

to 

07/01/2023 

College of Pharmacy (Poly), 

Sawarde along with Raahi 

Tours  

Industry Visit- Delhi, Manali & 

Kasol 

25 February 03/02/2023 
College of Pharmacy (Poly), 

Sawarde 

Konkan Ayur Pharma Pvt. 

Ltd., Dhamni, Sangmeshwar 

(Industry Visit & Field Visit) 
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26 February  12/02/2023 
College of Pharmacy (Poly), 

Sawarde 

A-29 & B-29, S. G. 

Phytopharma, Kolhapur 

(Industry Visit & Field Visit) 

27 February  19/02/2023 
College of Pharmacy (Poly), 

Sawarde 

Shivjayanti (Cultural 

Programme) 

28 February 21/02/2023 
College of Pharmacy (Poly), 

Sawarde 

Vashishti Milk and Milk 

Product, Pimpli, Chiplun 

(Industry Visit & Field Visit) 

29 March 

01/03/2023 

to 

02/03/2023 

College of Pharmacy (Poly), 

Sawarde 

Varshik Satyanarayan 

Mahapooja & Spandan 2k23 

(Cultural Programme) 

30 March  02/03/2023 Mr. Prashant Patwardhan  

Importance of Quality Control 

and Quality Assurance in 

Pharmacy (Guest Lecture) 

31 March 06/03/2023 
College of Pharmacy (Poly), 

Sawarde  

Social Awareness Programme 

on Various Communicable 

Diseases, New English School, 

Mandki (NSS Activity) 

32 March 17/03/2023 Mr. Prashant B. Gurav 

Defining and Mapping of 

Course Outcomes and Program 

Outcomes (CO-PO) (Personality 

Development) 

33 March 17/03/2023 Mr. Nikul N. Patel  
Career Opportunity in Pharma 

(Personality Development) 

34 March 21/03/2023 Mrs. Akansha Mayekar 

Care to be taken during 

Menstrual Hygiene (Personality 

Development) 

35 March 28/03/2023 
College of Pharmacy (Poly), 

Sawarde 

Medicinal Garden Visit, 

Dahivali, Kharvate (Field Visit) 

36 April 01/04/2023 
College of Pharmacy (Poly), 

Sawarde 
PHC, Sawarde (Field Visit) 

37 April 12/04/2023 
College of Pharmacy (Poly), 

Sawarde 

Winery Plant Visit, Dahivali-

Kharvte (Field Visit)  
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CAY: 2023-2024 (Academic Calendar) 

Sr.No Activities S.Y.D.Pharm F.Y.D.Pharm 

1 First Parent Meeting 26/10/2023 10/11/2023 

2 First Term 
17/07/2023 to 

10/11/2023 

04/09/2023 to 

10/11/2023 

3 First Sessional Exam 
09/10/2023 to 

14/10/2023 

30/10/2023 to 

04/11/2023 

4 Second Term 16/11/2023 to 09/04/2024 

5 Second Sessional Exam 15/01/2024 to 20/01/2024 

6 Second Parents Meeting 29/01/2024 

7 Third Sessional Exam 25/03/2024 to 30/03/2024 

8 Third Parent Meeting 02/04/2024 

9 Annual Practical Exam 10/04/2024 to 19/04/2024 

10 Annual Theory Exam 23/04/2024 to 16/05/2024 

11 Result Declaration 3rd Week of June 2024 

Other Activities 

12 Ganpati Vacation 18/09/2023 to 23/09/2023 

13 World Pharmacist's Day 25/09/2023 

14 Diwali Vacation 13/11/2023 to 18/11/2023 

15 National Pharmacy Week 18/12/2023 to 23/12/2023 

16 Jayanti Utsav 16/01/2024 to 17/01/2024 

17 Industrial Tour 3rd Week of Jan 2024 

18 Zonal Sports 1st Week of March 2024 

Start of Next Academic Session (2024-25) 1/07/2024 
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CAY: 2023-2024 (Event Calendar) 

Sr.

No 
Month Date 

Speaker of Event/Event 

Organiser 
Activity/Event 

1 July 

24/07/2023 

to 

25/07/2023 

Mrs. Madhavi Jadhav  

Rajmata Jijau Yuvati Self 

Defense Training Programme 

(Personality Development) 

2 July 27/03/2023 Mr. Ashok Nandikurle 
Hasri Maifil (Personality 

Development) 

3 July 28/07/2023 
College of Pharmacy (Poly), 

Sawarde 

Gurupournima (Cultural 

Programme) 

4 August 15/08/2023 
College of Pharmacy (Poly), 

Sawarde 

Independence Day (Cultural 

Programme) 

5 August 17/08/2023 
Mr. Pradip Ghadi 

Mr. Aniket Ghadi  

Earn and Learn (Alumini, 

Entrepreneurship, Personality 

Development) 

6 August 30/08/2023 
College of Pharmacy (Poly), 

Sawarde 

Rakshabandhan (Cultural 

Programme) 

7 September 05/09/2023 
College of Pharmacy (Poly), 

Sawarde 

Teacher’s Day (Cultural 

Programme) 

8 September 07/09/2023 
College of Pharmacy (Poly), 

Sawarde 

Dahihandi (Cultural 

Programme) 

9 September 09/09/2023 
College of Pharmacy (Poly), 

Sawarde 

Induction Programme (Cultural 

Programme) 

10 September 25/09/2023 
College of Pharmacy (Poly), 

Sawarde 

Pharmacist Day Celebration 

(Cultural Programme)  

Drawing Competition (Any 

Other activities) 

11 September 25/09/2023 Mr. Sameer Vaje 

Interactive Session on Career 

Guidance of Role of a 

Pharmacist and Evolution of 

Pharmacy Sector (Alumini) 

12 October 14/10/2023 Mr. Devvrat Tambe 

Formulation of Ayurvedic 

Dosage Form (Alumini & Guest 

Lecture) 

13 October  16/10/2023 
College of Pharmacy (Poly), 

Sawarde 

Parshuram Hospital, Lote 

(Hospital Visit & Field Visit) 
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14 October 17/10/2023 
College of Pharmacy (Poly), 

Sawarde 

Rajasee Medical, Sawarde  

& Omkar Medical, Sawarde 

(Medical Visit) 

15 October 18/10/2023 
College of Pharmacy (Poly), 

Sawarde 

Darshan Medical, Sawarde 

(Medical Visit) 

16 October 25/10/2023 
Medicinal Department, PHC 

Sawarde 

Personal Hygiene/Family 

Planning Device, Various 

Government Health Policy 

17 October 28/10/2023 Mr. Santosh Ayare 

Biz-Talk (TWJ) (Guest Lecture, 

Earn & Learn, Entrepreneurship 

skills) 

18 November 

16/11/2023 

to 

18/11/2023 

Mrs. Kashmira Shinde 

Stress Management (Personality 

Development and to Develop 

Entrepreneurship Skills) 

19 November 26/11/2023 Mrs. Kashmira Shinde 

Stress Management for 

Teaching & Non-Teaching 

Faculty (Personality 

Development) 

20 November 29/11/2023 
College of Pharmacy (Poly), 

Sawarde 

Water Purification Plant, 

Dahivali-Kharvte (Field Visit) 

21 November  29/11/2023 
College of Pharmacy (Poly), 

Sawarde 

Winery Plant, Dahivali-

Kharvte (Field Visit) 

22 December 04/12/2023 Mr. Sanjay Oswal 

Goal Setting/Career Post 

Pharmacy and Pharma Sales 

and Marketing (Guest Lecture & 

Alumini) 

23 December 09/12/2023 
College of Pharmacy (Poly), 

Sawarde 

Shriram Aushadhi Bhandar, 

Chiplun (Industry Visit & Field 

Visit) 

24 December 10/12/2023 Dr. Swati Mone 

Women’s Health and 

Awareness of Corona (Guest 

Lecture & Alumini) 

25 December 15/12/2023 Medicinal Department 
CPR Techniques & First Aid 

Treatment (Guest Lecture) 

26 December 18/12/2023 Medicinal Department 

Demonstration of Surgical 

Instrument & Determination of 

Blood Pressure  
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27 January  09/01/2024 
College of Pharmacy (Poly), 

Sawarde 

S. G. Phytopharma, Gokul 

MIDC & R. K. Hospital, 

Kolhapur (Industry Visit, Field 

Visit & Hospital Visit) 

28 January 20/01/2024 
College of Pharmacy (Poly), 

Sawarde 

Fertilization Plant, Dahivali-

Kharvte (Field Visit) 

29 January 26/01/2024 
College of Pharmacy (Poly), 

Sawarde 
Republic Day 

30 January 27/01/2024 
College of Pharmacy (Poly), 

Sawarde 

Vashishti Milk & Milk 

Products, Pimpli, Chiplun 

(Field Visit) 

31 February 06/02/2024 
Election Department of 

District 

Demonstration of Voting 

Machine (Any other activities) 

32 February 

20/02/2024 

to 

26/02/2024 

College of Pharmacy (Poly), 

Sawarde 

Industry Visit- Delhi, Agra, 

Jaipur 

33 February 22/02/2024 
Maharashtra State Board of 

Technical Education 

Meri Matti Mera Desh (Tree 

Plantation Programme) 

34 March 01/03/2024 
College of Pharmacy (Poly), 

Sawarde 

Varshik Mahapooja (Cultural 

Programme) 

35 March 01/03/2024 
College of Pharmacy (Poly), 

Sawarde 

Health Awareness Programme 

(CEP Programme) 

36 March 02/03/2024 
College of Pharmacy (Poly), 

Sawarde 

Konkan Pathology Laboratory, 

Sawarde (Lab Visit) 

37 March 02/03/2024 Mrs. Kashmira Shinde 
Stress Management (Personality 

Development) 

38 March 04/03/2024 
College of Pharmacy (Poly), 

Sawarde 
PHC Sawarde (Field Visit) 

39 March 05/03/2024 
College of Pharmacy (Poly), 

Sawarde 

Social Awareness Programme 

for Nutrition and Health (CEP) 

40 March 08/03/2024 Dr. Jyoti Amol Jadhav  

Guest Lecture on Women’s 

Health on the Occasion of 

International Women’s Day 

(Personality Development) 
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2.3. INITIATIVES IN TEACHING AND LEARNING PROCESS (15) 

(Implementation of teaching learning process and Initiatives in improving instruction methods, the quality 

of laboratory experiences with regard to conduct, record observations, analysis and continuous evaluation, 

encouraging bright students, assisting weak students etc. The initiatives, implementation details and impact 

analysis need to be documented). 

In COPS, the teaching and learning process begins with an Induction program for the newly admitted 

students. The main of the induction program is to orient the students towards professional education and 

the students are made aware of Institute Vision, Mission and Program Educational Objectives (PEOs) 

and POs during the induction itself. The students are also made aware of various courses to be taught during 

the program levels and are acquainted with the Exam Regulation and evaluation parameters set by MSBTE. 

COPS firmly believes in blended techniques of teaching comprising of use of modern ICT tools along with 

traditional chalk and board system. 

Course Incharge for standard teaching follows CIAAN Norms under which they maintain Session Plan, 

Plan for Lecture Execution and Continuous Assessment statements along with attendance record in their 

course files. 

Apart from Classical Class Room lecture delivery system of teaching, Innovative Methods of teaching are 

also adopted by the faculty members of the department for effective teaching and learning. 

 Concept Based Teaching with the use of ICT Tools:- 

With the help of Power Point Presentation the contents from the syllabus are explained to the students 

and the whole topic is analysed with rapid questioning and questions for assignments based on the 

topics are allotted to the students. 

 Flipped Class Room:- 

The learning material of course content is provided to the students in the form of URL or Video Clips 

and students are asked to prepare questionnaires to clear their doubts for better understanding of the 

syllabus contents. 

 Learning by Doing:- 

 The practicals for Lab Work based on contents of syllabus are designed considering the facts that 

the students can better understand the concepts by actual performance of procedures to facilitate 

their learning. All labs are well equipped with sophisticated instruments with Standard Operating 

Procedures (SOP). Aseptic Room, Medicinal Plant Garden, Instrument Room and Computer Lab 

have been developed by the Institute. Focus is given on developing the abilities and skills of students 

for lifelong learning. 



CRITERION 2: Program Curriculum and Teaching Learning Process 
 

31 

 

 Various activities like Poster Competitions, Paper Presentation Competitions, Model Making 

Competitions and Technical Quiz were students represents the Institute which helps to motivate the 

students to prepare topics from syllabus for their better learning. 

 Industrial Training of three months under Registered Pharmacist is made compulsory for students. 

 Time to time visits to Industries and Hospitals are organized so that the students can have the First-

hand experience of Industrial working. 

 Problem Based Teaching:- 

To develop the thinking ability and logic building capacity of the students problem based experiment 

are designed for students and time to time assignments and project reports were asked from the students. 

 Use of Audio Visual Teaching Aids:- 

 Well-equipped and furnished ICT Class rooms are developed by the department. 

 Topics are explained to the students with e-learning in the form of clips from Internet or YouTube 

to make them understand more clearly about the concepts and mechanisms for learning. The 

institute provides computer facilities with internet and Wi-Fi facility which provides open access to 

the students which can help them for self-learning. 

  Learning charts and models are prepared and displayed by the faculty of department in the 

institutional premises for better understanding of concepts. 

 Theme based Museums are displayed in the premises for the ease of learning to the students. 

 Delivery of the Content Beyond Syllabus:- 

 Various initiatives are taken by the department to deliver the content beyond the syllabus by using 

Visual Charts, Videos and E-learning through the Digital Library etc. 

 The guest lecture of resource persons from Industry, Hospitals and Academia are regularly 

organized during the sessions with prior planning in Event Calendar. 

 Use of Modern Tools and Software:- 

 The various types of websites and simulator softwares are used to deliver the content which is 

included in the Syllabus. The students are motivated to use the software for simulation related to 

Community Pharmacy, Hospital Pharmacy and Patient Counselling along with the softwares and 

website to design the atomic structure of a molecule. 

 Argus Lab Software 

 Pharmacy Simulator Software 

 https://molview.org/ 

 https://www.chemspider.com/ 

 The above softwares are used for teaching and development of the students. 

 

https://molview.org/
https://www.chemspider.com/
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To motivate the self-learning in the students, syllabus content based assignments are given to the students 

and tutorials are conducted. The impact of each and every method is analysed by the faculty of the 

department. 

 

The records of lab work are evaluated by Course Incharge with continuous assessment. The internal 

assessment of students is also carried out on the basis of continuous evaluation through the Progressive 

Theory Test and Progressive Skill Test. For maintaining transparency in evaluation process, the assessed 

answer sheets are shown to the students with the suggestive measure for improvement. 

The students scoring less than 60 % marks are identified as weak students and the remedial classes are 

planned and conducted to enhance the learning ability of weak students and the impact analysis of the same 

is conducted and documented for future references. Weak students are continuously mentored by the mentor 

faculty during their mentoring sessions for their academic progress and difficulty. 

Similarly, the students scoring more than 75% marks are identified as bright students and the bright students 

are encouraged by the following measures:- 

 Institute provide opportunities to participate the brighter students for representing the college in 

various competitions like Paper Presentation, Poster Presentation and Model Making Competition 

in various State and National Level Competitions. 

 Students are felicitated with the cash prizes. 

 

The students having top position in the course in MSBTE Annual Exam by scoring more than 80 % marks 

awarded by teachers sponsored cash prizes in the Induction Programme. The quality of syllabus delivery is 

also analysed from the feedbacks of stake holders (students and their parents). The institute follows 

feedback mechanisms from the students and the ratings are given on various parameters in the scale of five 

in a fixed feedback format framed by the Institute (Annexure: IV Format for Faculty Feedback by 

Students). The reports of the feedbacks are analysed by the HOD and reports are submitted to the Principal 

for the necessary action. 

Course Outcome and Program Outcome attainments are calculated after completion of the session for which 

the question papers for internal and external theory exam and Progressive Skill Test are mapped with COs 

and POs. The attainment of Cos are calculated with the help of direct and indirect methods for attaining the 

POs. 
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2.4. INITIATIVES RELATED TO HOSPITAL AND OTHER RELATED INTERACTIONS (10) 

(Give details of the industry/hospital involvement in the program such as industry supported laboratories, 

partial delivery of appropriate courses by industry experts and / or collaborative initiatives with the 

hospitals etc. Mention the initiatives implementation details and impact analysis) 

COPS always strives to impart education of global standards. In addition to the regular compliance to the 

prescribed syllabus of E.R. 2020 under Section 10 of Pharmacy Act 1948, several initiatives have been 

taken to foster the growth of the students. 

Apart from in-house course delivery, the eminent personalities from Industry and Academia are invited for 

partial delivery of contents of the syllabus and content beyond syllabus. 

As a part of collaborative gestures benefiting the society in large the Memorandum of Understanding with 

Industries, Hospitals and Academic Institutes are signed by the department. The details of collaborative 

activities are given in the following tables:- 

Details of Industrial Linkage and its significance:- (Table 2.4.1) 

Table 2.4.1 

Sr.No Name of Industry Date of MOU Significance of MOU 

1 Shriram Aushadhi Bhandar, Chiplun 18/02/2013 
Industry & Institute 

Interaction 

2 Life Care Hospital, Chiplun, Ratnagiri  17/08/2013 
Industry & Institute 

Interaction 

3 Chirayu Hospital, Sawarde, Chiplun 30/01/2015 
Industry & Institute 

Interaction 

4 
S. G. Phytopharma, Gokul MIDC, 

Kolhapur 
01/08/2016 

Industry & Institute 

Interaction 

5 
Konkan Ayur Pharma Pvt. Ltd, 

Dhamani, Sangmeshwar, Ratnagiri 
13/02/2019 

Industry & Institute 

Interaction 

6 

Maharashtra Centre For 

Entrepreneurship Development 

(MCED), Kolhapur Region  

30/11/2019 
Entrepreneurship 

Development 

7 MES Ayurved Mahavidyalaya, Lote 25/07/2023 
Institute-Institute 

Interaction 

8 
Trade With Jazz (TWJ) Associates, 

Shringartali, Guhagar 
20/06/2024 

Entrepreneurship 

Development 
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Details of Activities conducted under Industry Institute Interactions during last three years: (Table 

2.4.2) 

Table 2.4.2 

Academic 

Session 

Sr.

No 
Name of Activity Conducted 

Date of 

Conduction 
Impact Analysis 

2021-2022 

1 
Guest Lecture by Ms. Shreya Gavade 

on International Business Management 
09/12/2021 

Students gain add on 

knowledge on the 

Business Techniques 

2 

Guest Lecture by Dr. Swati Mone on 

Women’s Health and Awareness of 

Corona 

10/12/2021 

Students gained the first-

hand knowledge for 

prevention of COVID-19 

3 
Guest Lecture by Hon. Kedar 

Suvarnapathki on Regulatory Affairs 
03/01/2022 

Additional knowledge 

beyond syllabus was 

gained by students 

4 

Workshop by Dr. Rashmi Patil on 

First Aid Techniques and How to 

prevent COVID-19 

18/02/2022 

Students gained the basic 

knowledge of the various 

First Aid Techniques 

5 

Guest Lecture by Mr. Ashok Tambe 

on Formulation of Ayurvedic Dosage 

Forms 

22/02/2022 

Addition knowledge of the 

content beyond syllabus 

was gained by the students 

6 
Industrial Visit to Shriram Aushadhi 

Bhandar  
14/03/2022 

Students gained the first-

hand knowledge of actual 

working  

7 
Hospital Visit to Chirayu Hospital, 

Sawarde 
23/04/2022 

Students gained the first-

hand knowledge of actual 

working  

2022-2023 

1 

02 Days Online FDP on Effective 

Execution of Second Year D. 

Pharmacy Course as per ER 2020 

11/08/2022  

to  

12/08/2022 

Knowledge was gained by 

teachers on contents of 

syllabus as per ER 2020 

2 
Guest Lecture by Dr. Satyajeet Ekande 

on Scope of Ayurveda 
28/09/2022 

Students gained the core 

knowledge of the 

traditional system of 

medicine  

3 

Guest Lecture by Dr. Rashmi Patil on 

Communicable and Non-

Communicable Disease 

05/11/2022 

Syllabus content was 

gained by students in 

depth delivered by the 

Expert 

4 
Medical Visit to Darshan Medical, 

Sawarde 
10/12/2022 

Students gained the first-

hand knowledge of actual 

working 

5 

Guest Lecture by Ms. Pratima R. 

Shelar on Systematic Investment 

Planning  

14/12/2022 

Students gained the 

knowledge about the life 

time investment in various 

sectors 

6 
Laboratory Visit to Konkan Pathology 

Laboratory, Sawarde, Chiplun 
07/01/2023 

Students gain the core 

knowledge of various 

haematological test 

performed 



CRITERION 2: Program Curriculum and Teaching Learning Process 
 

35 

 

7 
Guest Lecture by Mr. Anil A. Khade 

on Intellectual Property Rights 
18/01/2023 

Students gain the 

knowledge of contents 

beyond syllabus 

8 
Industrial Visit to S.G. Phytopharma, 

Kolhapur 
01/02/2023 

Students gain the 

knowledge of actual 

working  

2023-2024 

1 
Guest Lecture by Mr. Pradip Ghadi & 

Mr Aniket Ghadi on Earn & Learn 
17/08/2023 

Students got to learn about 

the Entrepreneurship 

Skills 

2 

Interactive Session by Mr. Sameer 

Vaje and colleagues on Career 

Guidance of Role of Pharmacist and 

Evolution of Pharmacy Sector  

25/09/2023 

Students got to learn about 

the various opportunities 

in Pharmacy Profession 

3 
Hospital Visit to Parshuram Hospital, 

Lote 
16/10/2023 

Students got the first-hand 

knowledge of actual work 

4 

Interactive Session on BIZ-TALK  by 

Mr. Santosh Ayare from TWJ 

Associates  

28/10/2023 

Students got to learn about 

the Entrepreneurship 

Skills 

5 

Guest Lecture on Stress Management 

and Communication Skills by Mrs. 

Kashmira Shinde 

16/11/2023 to 

18/11/2023 

Communication Skills of 

the students were 

developed. 

26/11/2023 
Communications skills of 

Teachers were developed 

6 

Interactive Session was organised on 

Goal Setting/Career Post Pharmacy 

and Pharma Sales and Marketing by 

Mr. Sanjay Oswal  

04/12/2023 

Students gained 

knowledge about the 

marketing skills and over 

all career after pharmacy  

7 

Guest Lecture on CPR was organised 

by Medicinal Department of 

Parshuram Hospital 

15/12/2023 

Syllabus content was 

gained by the students in 

depth delivered by the 

Expert 

8 
Industry Visit to S.G. Phytopharma, 

Gokul MIDC, Kolhapur 
09/01/2024 

Students gained the first-

hand knowledge of actual 

working. 

9 
Field Visit to Fertilization Plant, 

Dahivali-Kharvte 
20/01/2024 

Students gained the depth 

knowledge of syllabus 

contents 

 

Along with all the Industry Institute Interaction sessions there is also a Three months practical training 

program for students after end of each academic session where students cleared the concepts of day to day 

working and knowledge related dispensing, patient counselling, inventory software was gained by the 

students. 

The Institute organizes Educational Tour for Industry Visits, which includes visit to the research 

laboratories, medicinal and botanical garden, pharmaceutical manufacturing units along with the luxurious 

tours. 



CRITERION 2: Program Curriculum and Teaching Learning Process 
 

36 

 

2.5. INITIATIVES RELATED TO SKILL DEVELOPMENT PROGRAMS/INDUSTRY 

INTERNSHIP/ TRAINING/HOSPITAL PHARMACY (10) 

(Mention the initiatives, implementation details and impact analysis) 

Every student has to undergo Five hundred hours training under registered pharmacist spread over the 

period of three months. College Training and Placement Cell facilitates arrangements for training of final 

year students and provides them the guidelines about the practical training of 3 months. The cell gives 

orientation to the students regarding the training and procedures to prepare training report of the same. The 

cell also facilitates to issue Official letters to the students which need to be submitted to the training institute. 

On the completion of the training the students are asked to submit the practical training book. A short 

individual interactive session is held with training cell regarding their observation and experience during 

training. The evaluation of the training is done on the basis of interaction and report submitted by the 

students. Students are benefited from such training as they develop the skills required for running drug store 

as per the rules of Drug and Cosmetic Act 1940. They get confidence and practical knowledge from such 

trainings. They also get help in the placement for their future career development. 

Institute has established an Entrepreneurship Development Cell. Under this cell, students are motivated for 

entrepreneurship. For this purpose, the cell organizes guest lectures from nearby successful entrepreneurs 

and renowned alumini on different topics including skill development and source of finance. 

Apart from the above activities, department time to time organizes guest lectures and workshops as a part 

of skill development program for students and staff and the details of the skill development program 

conducted in last three years are given below:- 

Skill Development Program conducted for Students: (Table 2.5.1) 

Table 2.5.1 

Academic 

Session 

Sr.

No 
Name of the Event 

Date of 

Conduction 

No of 

Beneficiaries 
Benefit 

2021-2022 

1 
Guest Lecture on International 

Business Management 
09/12/2021 120 

Skill Development 

and value addition 

2 

Guest Lecture by Alumini on 

Women’s Health and 

Awareness of Corona  

10/12/2021 120 
Skill Development 

and value addition 

3 
Guest Lecture on Regulatory 

Affairs 
03/01/2022 115 

Skill Development 

and knowledge of 

content beyond 

syllabus 

4 

Guest Lecture on First Aid 

Techniques and How to 

Prevent Covid-19 

18/02/2022 60 
Skill Development 

and value addition 
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5 
Guest Lecture on Formulation 

of Ayurvedic Dosage Forms 
22/02/2022 60 

Skill Development 

and value addition 

6 

Guest Lecture on Importance 

of Quality Control and Quality 

Assurance in Pharmacy  

12/03/2022 60 
Skill Development 

and value addition 

7 
Visit to Shriram Aushadhi 

Bhandar 
14/03/2022 50 

Skill Development 

and value addition 

8 

Guest Lecture by Alumini on 

Opportunity in Pharmacy 

career 

14/03/2022 60 
Skill Development 

and value addition 

9 
Guest Lecture on How to do 

Research? 
16/03/2022 60 

Skill Development 

and value addition 

10 
Visit to Konkan Pathology 

Laboratory 
09/04/2022 62 

Skill Development 

and value addition 

11 Visit to Chirayu Hospital  23/04/2022 62 
Skill Development 

and value addition 

12 Visit to Rajasee Medical 20/05/2022 20 
Skill Development 

and value addition 

2022-2023 

1 
Guest Lecture on Scope of 

Ayurveda 
28/09/2022 64 

Skill Development 

and value addition 

2 
Guest Lecture on Formulation 

on Ayurvedic Medicines 
15/10/2022 64 

Skill Development 

and value addition 

3 

Guest Lecture by Alumini on 

First Aid techniques and 

Communicable and Non-

Communicable diseases 

05/11/2022 60 
Skill Development 

and value addition 

4 Visit to Chirayu Hospital 13/11/2022 60 
Skill Development 

and value addition 

5 Visit to Darshan Medical 10/12/2022 20 
Skill Development 

and value addition  

6 
Guest Lecture on Hospital 

Pharmacy 
10/12/2022 60 

Skill Development 

and value addition 

7 
Guest Lecture on Systematic 

Investment Planning  
14/12/2022 60 

Skill Development 

and value addition 

8 

Guest Lecture on Information 

about various Communicable 

Disease 

21/12/2022 67 
Skill Development 

and value addition 

9 

Dam Building Activity in 

association with Govindrao 

Nikam College of Pharmacy 

22/12/2022 20 
Skill Development 

and value addition 

10 
Visit to Konkan Pathology 

Laboratory 
07/01/2023 60 

Skill Development 

and value addition 

11 
Guest Lecture on Intellectual 

Property Rights 
18/01/2023 55 

Skill Development 

and value addition 

12 

Guest Lecture on Scope of 

Ayurvedic Formulation in 

Pharmaceutical Industry 

27/01/2023 62 
Skill Development 

and value addition 
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13 
Visit to Shriram Aushadhi 

Bhandar 
27/01/2023 67 

Skill Development 

and value addition 

14 

Workshop on Food 

Adulteration and Workshop on 

types of Addiction 

31/01/2023 10 
Skill Development 

and value addition 

15 
Visit to Konkan Ayur Pharma 

Pvt. Ltd. 
03/02/2023 67 

Skill Development 

and value addition 

16 Visit to S. G. Phytopharma 12/02/2023 67 
Skill Development 

and value addition 

17 

Guest Lecture on Importance 

of Quality Control and Quality 

Assurance in Pharmacy 

02/03/2023 61 
Skill Development 

and value addition 

18 
Guest Lecture on Career 

Opportunity in Pharma 
17/03/2023 62 

Skill Development 

and value addition 

19 

Guest Lecture on Care to be 

taken during Menstrual 

Hygiene 

21/03/2023 50 
Skill Development 

and value addition 

20 Visit to Medicinal Garden 28/03/2023 59 
Skill Development 

and value addition 

2023-2024 

1 

Workshop on Rajmata Jijau 

Yuvati Self Defense Training 

Programme 

24/07/2023 

to 

25/07/2023 

30 
Skill Development 

and value addition 

2 
Interactive Session on Hasri 

Maifil 
27/07/2023 60 

Skill Development 

and value addition 

3 
Guest Lecture by Alumini on 

Earn & Learn 
17/08/2023 62 

Skill Development 

and value addition 

4 

Interactive Session by Alumini 

on Career Guidance of Role of 

a Pharmacist and Evolution of 

Pharmacy Sector 

25/09/2023 115 
Skill Development 

and value addition 

5 

Guest Lecture by Alumini on 

Formulation of Ayurvedic 

Dosage Form 

14/10/2023 65 
Skill Development 

and value addition 

6 Visit to Parshuram Hospital 16/10/2023 65 
Skill Development 

and value addition 

7 Visit to Darshan Medical 18/10/2023 60 
Skill Development 

and value addition 

8 

Guest Lecture by Medicinal 

Department on Personal 

Hygiene/Family Planning 

Device, Government Health 

Policy 

25/10/2023 60 
Skill Development 

and value addition 

9 Guest Lecture on BIZ-TALK 28/10/2023 120 
Entrepreneurship 

Skill Development 
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10 
Guest Lecture on Stress 

Management 

16/11/2023 

to 

18/11/2023 

120 
Skill Development 

and value addition 

11 
Visit to Water Purification 

Plant & Winery Plant 
29/11/2023 60 

Skill Development 

and value addition 

12 

Guest Lecture on Goal 

Setting/Career post Pharmacy 

and Pharma Sales and 

Marketing  

04/12/2023 120 
Skill Development 

and value addition 

13 

Guest Lecture on Women’s 

Health and Awareness of 

Corona 

10/12/2023 40 
Skill Development 

and value addition 

14 
Guest Lecture on CPR 

Techniques 
15/12/2023 60 

Skill Development 

and value addition 

15 

Workshop on Demonstration of 

Surgical Instrument & 

Determination of Blood 

pressure using various methods 

18/12/2023 66 
Skill Development 

and value addition 

16 
Visit to R. K. Hospital  

and S. G. Phytopharma  
09/01/2023 66 

Skill Development 

and value addition 

17 
Visit to Vashishti Milk and 

Milk Products 
27/01/2024 59 

Skill Development 

and value addition 

18 
Social Program on Meri Matti 

Mera Desh 
22/02/2024 120 

Skill Development 

and value addition 

19 
Visit to Konkan Pathology 

Laboratory 
02/03/2024 66 

Skill Development 

and value addition 

 

Apart from all the above skill development programme every year Institute along with the collaboration 

with other Institutes and Sahyadri Shikshan Sanstha organizes Sports named as Sahyadri Krida Sangram 

& Jayanti Mahotsav also Institute individually organizes many Cultural Programmes to nurture Team 

building, Leadership & Communication Skills among the students which helps them for their personality 

& entrepreneur development. The impact analysis of all the efforts taken is done by conducting feedback 

and external assessment of various activities and prizes are awarded to the best performed for motivating 

them. 

Along with the students institute also take efforts for the skill development of Teaching & Non-Teaching 

Staff Members by motivating them for the participation in various Industrial Training Programs, Industrial 

Visits, Conferences, Symposiums & Qualification improvement programs by providing them partial 

financial support. 
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Skill Development Program in which Faculties participated: (Table 2.5.2) 

Table 2.5.2 

Academic 

Session 

Sr. 

No 
Name of the Event 

Date of 

Conduction 

No of 

Beneficiaries 
Benefit 

2021-2022 

1 

03 Days Workshop on NBA 

Accreditation & Quality 

Management 

21/09/2021 

to 

23/09/2021 

01 Skill Development  

2 

01 Day Webinar on How to 

read Scientific Literature? & 

Introduction to Manav- The 

Human Atlas Initiative 

22/09/2021 03 Skill Development  

3 

01 Day International Webinar 

on Medication Safety: 

Pharmacy Perspective 

25/09/2021 03 Skill Development  

4 

01 Day National Webinar on 

Pharmacy: Always trusted for 

your Health 

30/09/2021 04 Skill Development 

5 

03 Days State Level FDP on 

Effectual execution of First 

Year Diploma in Pharmacy 

Course as per ER 2020 

15/12/2021 

to 

17/12/2021 

02 Skill Development  

6 

01 Day Online Workshop on 

Critical thinking and 

Innovation through Mind 

Mapping  

03/02/2022 02 Skill Development 

7 

01 Week AICTE Sponsored 

Short-Term Training Program 

(STTP) on Educational 

Program for Pharmacy 

Teachers on Orientation of 

Recently Admitted Students 

23/02/2022 

to 

28/02/2022 

04 Skill Development  

2022-2023 

1 

02 Days Online FDP on 

Orientation on S. Y. D. 

Pharmacy Syllabi as per ER 

2020 

11/08/2022 

to 

12/08/2022 

04 Skill Development 

2 

03 Days Online National Level 

FDP on Effectual Execution of 

Second Year Diploma in 

Pharmacy Courses as per ER 

2020 

15/09/2022 

to 

17/09/2022 

03 Skill Development  

3 

World Pharmacist Day 

Celebration by Maharashtra 

State Chemists & Druggist 

Association- Mumbai Zone 

25/09/2022 01 Skill Development 

4 
05 Days Online FDP on Novel 

Drug Delivery System 

26/09/2022 

to 

30/09/2022 

01 Skill Development  
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5 

01 Day International 

Conference on Pharmaceutical 

Research: Fundamentals & 

Advanced Trends 

12/11/2022 01 Skill Development  

6 

01 Day National Conference 

on Pharmacy: A Profession 

Contributing to Research, 

Innovation & Community 

07/01/2023 01 Skill Development  

7 
72nd Indian Pharmaceutical 

Congress, Nagpur 

20/01/2023 

to 

22/01/2023 

01 Skill Development  

2023-2024 

1 

MSBTE approved 02 Days 

National Level E-FDP on 

Implementing ER 2020: 

Challenges and Opportunities  

07/07/2023 

to 

08/08/2023 

04 Skill Development  

2 

01 Day MSBTE Sponsored 

State Level Technical Paper 

Presentation Competition  

06/02/2024 02 Skill Development  

3 

01 Day APTI Sponsored 

National E-Conference on 

Artificial Intelligence in 

Pharmaceutical Sector Current 

Scenario and Future Prospect 

02/03/2024 01 Skill Development  

 

Skill Development Program conducted for Non-Teaching Staff: (Table 2.5.3) 

Table 2.5.3 

Sr. No Year  Date Title 

1 2022-2023 01/08/2022 
Workshop on Fire 

Safety 

2 2023-2024 20/07/2023 
Work Shop on Fire 

Safety 
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CRITERION 

3 
COURSE OUTCOMES AND PROGRAM OUTCOMES 60 

 

3.1. ESTABLISH THE CORRELATION BETWEEN THE COURSES AND THE PROGRAM 

OUTCOMES (20) 

(NBA defined Program Outcomes as mentioned in Annexure I) 

3.1.1. Course Outcomes (05) 

SAR should include course outcomes of one course from each year of study, however, should be prepared 

for all courses. 

Note:- Number of Outcomes for a Course is expected to be around 6 

(As per I Scheme) 

 Course Outcome Nomenclature: 0812.a 

 First Two Digits indicates, Education Regulations 1991. 

 Next digit indicates, Year of study (0: DCP I, 1: DCP II) 

 Next digit indicates, serial number of course (5 to 10 number indicates First Year Courses and 1 to 

6 number indicates Second Year Courses of Study). 

 The last small alphabet indicates CO sequence in the respective course. 

 Here, “a” indicates first CO of the given course. Similarly b, c, d, e… indicates second, third, fourth, 

fifth respectively course outcome as defined by the course teacher.  

 

Course Name: Pharmaceutical Chemistry II Year of Study: - 2021-2022 

Table No 3.1.1.1: CO statements of one course from each year of study 

Second Year- Course & Course Code: Pharmaceutical Chemistry II ( 0812) 

CO. No. Course Outcome (CO) statement  

812T.a 
Illustrate the chemical class structure and chemical name of commonly used drugs and 

pharmaceutics of organic nature. 

812T.b Explain uses stability storage condition of all chemical substances used as drugs. 

812T.c Define and classification of drugs. 

812T.d 
Explain the dosage form and brand names of drugs and pharmaceuticals popular in the 

market place. 

 

(As per J Scheme) 

 Course Outcome Nomenclature: ER 20-12T.a 

 First Two Capital Letters Indicates program. 

 Here ER indicates Education Regulation. 
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 Next four digit indicates:- First Two digits as Education Regulation 20, Third digit as Year of Study, 

Fourth digit as a serial number of that course in the respective Year of Study and followed by capital 

letter as Theory or Practical Course. 

 The last small alphabet indicates CO sequence in the respective course. 

 Here “a” indicate first CO number of the given course. Similarly b, c, d, e… indicates second, third, 

fourth, fifth respectively course outcome as defined by the course teacher 

Table No 3.1.1.2: Equivalence Table 

Sr.

No 
Name of Course 

Course Code As per 

MSBTE 

Course Code As per 

PCI 

Theory  Practical Theory  Practical  

1 Pharmaceutics 20111 20051 ER20-11T ER20-11P 

2 Pharmaceutical Chemistry 20112 20052 ER20-12T ER20-12P 

3 Pharmacognosy 20113 20053 ER20-13T ER20-13P 

4 Human Anatomy and Physiology 20114 20054 ER20-14T ER20-14P 

5 Social Pharmacy 20115 20055 ER20-15T ER20-15P 

6 Pharmacology 20221 20056 ER20-21T ER20-21P 

7 Community Pharmacy and Management 20222 20057 ER20-22T ER20-22P 

8 Biochemistry and Clinical Pathology 20223 20058 ER20-23T ER20-23P 

9 Pharmacotherapeutics 20224 20059 ER20-24T ER20-24P 

10 Hospital and Clinical Pharmacy 20225 20060 ER20-25T ER20-25P 

11 Pharmacy Law and Ethics  20226 NA ER20-26T NA 

 

Course Wise Sample Course Outcomes- J Scheme Courses 

Course Name: Pharmaceutical Chemistry Year of Study: 2021-2022 

Table No 3.1.1.3: CO statements from First Year of study 

First Year Course & Course Code: Pharmaceutical Chemistry (ER20-12T) 

CO. No. Course Outcome (CO) statement 

ER20-12T.a 
Describe the chemical class, structure and chemical name of the commonly used drugs 

and pharmaceuticals of both organic and inorganic nature. 

ER20-12T.b 
Discuss the pharmacological uses, dosage regimen, stability issues and storage conditions 

of all such chemical substances commonly used as drugs. 

ER20-12T.c 
Describe the quantitative and qualitative analysis, impurity testing of the chemical 

substances given in the official monographs. 

ER20-12T.d 
Identify the dosage form & the brand names of the drugs and pharmaceuticals popular in 

the marketplace. 
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Course Name: Biochemistry and Clinical Pathology Year of Study: 2022-2023 

Table No 3.1.1.4: CO statements from Second year of Study  

Second Year Course & Course Code: Biochemistry & Clinical Pathology (ER20-23T) 

CO. No. Course Outcome (CO) statement 

ER20-23T.a Describe the functions of biomolecules 

ER20-23T.b Discuss the various functions of enzymes in the human system 

ER20-23T.c 
Explain the metabolic pathways of biomolecules in both physiological and pathological 

conditions 

ER20-23T.d Describe the principles of organ function tests and their clinical significances 

ER20-23T.e 
Determine the biomolecules / metabolites in the given biological samples, both 

qualitatively and quantitatively 

ER20-23T.f Describe the clinical pathology of blood and urine 

 

 

3.1.2. CO-PO matrices of courses selected in 3.1.1 (two matrices to be mentioned; one per year from 

1st & 2nd Year) (05) 

Mapping of Course Outcomes and Program Outcomes of Program Level 2 (D. Pharm second year 

for ER-91) 

Table No 3.1.2.1 

 

 

 

 

 

 

 

 

 

 

CO\PO PO1 PO2 PO3 PO4 PO5 PO6 PO7 PO8 PO9 

812T.a 3 3 1 3 2 3 2 3 3 

812T.b 3 2 1 3 2 3 2 3 3 

812T.c 2 2 1 3 - 1 - 2 3 

812T.d 3 2 1 3 1 3 2 3 3 

Average Mapping 3 2.25 1 3 1.25 2.5 1.5 2.75 3 

Roundup 3 2 1 3 1 3 2 3 3 

Mapping in % 100 75.00 33.33 100 41.66 83.33 50.00 91.66 100 
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Mapping of Course Outcomes and Program Outcomes of Program Level 1 (D. Pharm First Year for 

ER-20) 

Table No 3.1.2.2 

CO\PO PO1 PO2 PO3 PO4 PO5 PO6 PO7 PO8 PO9 

ER20-12T.a 3 2 - - 3 3 2 2 3 

ER20-12T.b 3 3 2 3 3 3 3 2 3 

ER20-12T.c 3 3 1 2 3 2 2 2 3 

ER20-12T.d 3 3 2 3 2 3 3 2 3 

Average Mapping 3 2.75 1.6 2.6 2.75 2.75 2.5 2 3 

Roundup 3 3 2 3 3 3 3 2 3 

Mapping in % 100 91.66 53.33 86.66 91.66 91.66 83.33 66.66 100 

 

Mapping of Course Outcomes and Program Outcomes of Program Level 2 (D. Pharm Second Year 

for ER-20) 

Table No 3.1.2.3 

CO\PO PO1 PO2 PO3 PO4 PO5 PO6 PO7 PO8 PO9 

ER20-23T.a 3 2 2 3 - 3 1 1 2 

ER20-23T.b 2 2 2 2 - 2 1 1 2 

ER20-23T.c 3 3 2 2 2 3 1 2 3 

ER20-23T.d 3 2 2 2 2 2 2 2 3 

ER20-23T.e 3 3 2 3 2 3 2 1 3 

ER20-23T.f 2 2 2 2 2 3 3 1 2 

Average Mapping 2.66 2.33 2 2.33 2 2.66 1.66 1.33 2.5 

Roundup 3 2 2 2 1 3 2 1 3 

Mapping in % 88.66 77.66 66.66 77.66 66.66 88.66 55.33 44.33 83.33 

 

Note: Correlation Levels 1, 2 or 3 as defined below:- 

1: Slight (Low)                                     2: Moderate (Medium)                              3: Substantial (High) 

If there is no correlation, put ‘-‘ 
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3.1.3. Course-PO matrix of courses for all two years of study (10) 

Course-PO matrix of Program Level 2 (D. Pharm Second Year for ER-91) 

Table No 3.1.3.1: Course-PO matrix in terms of level 

Course PO1 PO2 PO3 PO4 PO5 PO6 PO7 PO8 PO9 

811T 3 1 1 2 2 2 2 2 2 

812T 3 2 1 3 2 3 2 3 3 

813T 3 2 2 2 3 3 3 - 3 

814T 3 2 2 3 3 2 2 1 3 

815T 3 1 2 3 3 2 1 - 3 

816T 3 3 2 3 3 3 3 3 3 

Average  3 1.8 1.6 2.6 2.6 2.5 2.1 2.2 2.8 

Round up 3 2 2 3 3 2 2 2 3 

 

Table No 3.1.3.2: Course-PO matrix in terms of percentage  

Course PO1 PO2 PO3 PO4 PO5 PO6 PO7 PO8 PO9 

811T 100 43.33 33.33 70.00 53.33 76.66 50.00 70.00 50.00 

812T 100 75.00 33.33 100 53.33 83.33 66.66 91.66 100 

813T 100 86.66 50.00 75.00 83.33 75.00 100 - 100 

814T 100 66.66 50.00 83.33 91.66 66.66 75.00 41.66 100 

815T 100 41.66 66.66 83.33 100 58.33 41.66 - 100 

816T 100 83.33 66.66 100 100 91.66 91.66 83.33 100 

Average%  100 66.10 49.99 85.27 80.27 75.27 70.83 71.66 91.66 
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Course-PO matrix of Program Level 1 and 2 (D. Pharm First Year and Second Year for ER-20) 

Table No 3.1.3.3: Course-PO matrix in terms of level 

Course PO1 PO2 PO3 PO4 PO5 PO6 PO7 PO8 PO9 

ER20-11T 3 3 1 2 2 2 2 2 3 

ER20-12T 3 3 2 3 3 3 3 2 3 

ER20-13T 3 2 2 3 3 2 2 2 3 

ER20-14T 3 3 1 2 2 3 3 1 3 

ER20-15T 3 2 2 3 2 3 3 1 2 

ER20-11P 3 2 1 2 2 1 1 - 2 

ER20-12P 3 2 1 2 2 1 1 2 2 

ER20-13P 3 2 2 1 2 1 1 2 3 

ER20-14P 3 2 1 3 2 1 3 1 3 

ER20-15P 3 2 2 2 1 3 3 1 3 

ER20-21T 3 2 2 2 3 2 3 - 3 

ER20-22T 3 2 2 2 3 3 3 1 3 

ER20-23T 3 2 2 2 1 3 2 1 3 

ER20-24T 3 2 2 3 2 2 2 1 3 

ER20-25T 3 2 3 3 2 3 3 1 3 

ER20-26T 3 1 2 3 3 2 1 - 3 

ER20-21P 3 3 2 2 2 3 2 2 3 

ER20-22P 3 1 2 2 3 3 2 1 2 

ER20-23P 3 2 2 2 1 3 3 2 3 

ER20-24P 3 3 2 3 3 3 1 - 3 

ER20-25P 3 2 2 3 1 3 3 1 3 

Average 3 2.14 2.14 2.38 2.14 2.38 2.24 1.14 2.81 

Round up 3 2 2 2 2 2 2 1 3 

 

 

 

 

 

 

 

Table No 3.1.3.4: Course-PO matrix in terms of percentage 
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Course PO1 PO2 PO3 PO4 PO5 PO6 PO7 PO8 PO9 

ER20-11T 100 86.66 43.33 76.66 76.66 53.33 76.66 76.66 100 

ER20-12T 100 91.66 53.33 86.66 91.66 91.66 83.33 66.66 100 

ER20-13T 100 58.33 50.00 83.33 86.66 75.00 66.66 66.66 100 

ER20-14T 100 100 33.33 53.33 76.66 83.33 83.33 43.33 83.33 

ER20-15T 100 66.66 58.33 83.33 75.00 100 100 33.33 66.66 

ER20-11P 100 66.66 25.00 77.66 66.66 50.00 33.33 - 66.66 

ER20-12P 93.33 60.00 46.66 66.66 60.00 46.66 33.33 53.33 66.66 

ER20-13P 100 50.00 50.00 50.00 50.00 41.66 33.33 76.66 91.66 

ER20-14P 100 66.66 33.33 100 58.33 41.66 91.66 33.33 91.66 

ER20-15P 100 53.33 66.66 66.66 46.66 93.33 86.66 41.66 93.33 

ER20-21T 100 86.66 50.00 58.33 91.66 75.00 100 - 100 

ER20-22T 100 75.00 58.33 66.66 91.66 91.66 83.33 33.33 91.66 

ER20-23T 86.66 77.66 66.66 77.66 66.66 88.66 55.33 44.33 83.33 

ER20-24T 100 66.66 66.66 83.33 75.00 75.00 66.66 33.33 91.66 

ER20-25T 100 66.66 83.33 91.66 50.00 91.66 91.66 33.33 100 

ER20-26T 100 41.66 53.33 83.33 100 58.33 41.66 - 100 

ER20-21P 100 100 50.00 75.00 75.00 58.33 41.66 41.66 91.66 

ER20-22P 100 46.66 66.66 80.00 86.66 86.66 66.66 33.33 80.00 

ER20-23P 100 66.66 66.66 66.66 33.33 83.33 100 50.00 100 

ER20-24P 100 83.33 66.66 83.33 83.33 100 33.33 - 100 

ER20-25P 100 66.66 80.00 86.66 46.66 93.33 93.33 46.66 100 

Average % 99.05 70.36 55.63 76.04 70.87 74.18 68.23 38.45 90.39 

 

Note:- Correlation levels 1, 2 or 3, as defined below 

1: Slight (Low)                                     2: Moderate (Medium)                              3: Substantial (High) 

If there is no correlation, put ‘-‘ 
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3.2. ATTAINMENT OF COURSE OUTCOMES (20) 

3.2.1. Describe the assessment process used to gather the data upon which the evaluation of Course 

Outcomes is based (10) 

(Examples of data collection processes may include, but are not limited to, specific exam/tutorial questions, 

assignments, laboratory tests, student portfolios (A portfolio is a collection of artifacts that demonstrate 

skills, personal characteristics and accomplishments created by the student during study period), internally 

developed assessment exams, etc. It is expected that each theory subject taught should impart specific 

knowledge and make a foundation for a set of Basic Concepts related to it. Similarly the laboratory 

experiments should have some predetermined and predefined skills which can be developed during the 

study). 

The Assessment tools and its weight for course outcome attainment are as mentioned below: 

Fig No 3.2.1.1: CO direct attainment process and tools  

 

For calculation of course outcome, 80% weightage is given to direct assessment of course outcome as per 

the actual performance of students, while 20% weightage is given to the indirect assessment of course 

outcome through a course exit survey. 
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Direct Attainment Tools- 

Assessment process is divided into two parts 

1. Internal Assessment 

2. External Assessment 

Internal Assessment: MSBTE declares the schedule of Sessional examinations (PST and PTT) before the 

beginning of the academic year. As per this schedule, we conduct Sessional examinations for assessment 

of course outcomes at the institute level. The course outcomes are assessed on performance of students in 

the internal exams. 

I-scheme curriculum: Three sessional examinations are conducted based on syllabus of 20 marks for 

theory and internal assessment shall be marks and 20 marks for practical are considered as are calculated 

based on the best two averages for 20 marks secured by the students out of the total of 20 shall be reduced 

to 10 in each sessional, and then the internal assessment shall be calculated based on the best two averages 

for 10 marks from the sessional and other 10 marks shall be considered from assessment of  laboratory 

manual. The short and long questions asked in the question papers of sessional exams (PTT & PST) are 

mapped with the COs and their attainment was calculated. 

J-scheme curriculum: Three sessional examinations are for theory conducted based on syllabus of 40 

marks and the marks secured by the students out of the total 40 shall be reduced to 20 in each sessional, 

and then the internal assessment shall be calculated based on the best two averages of 20 marks and for 

practical The marks secured by the students out to 10 in each sessional, and then the internal assessment 

shall be for of the total of 80 shall be reduced calculated based on the best n averages average for 10 marks 

from the sessional and other 10 marks shall be considered from assignments and or field visits. (For the 

courses not having both assignment and field visit, the whole 20 marks shall be calculated from the sessional 

marks,)  

External Assessment: End session Examination (MSBTE Examination is Conducted by Maharashtra State 

Board of Technical Education (MSBTE) under MSBTE examination Act, at the end of the session based 

on entire syllabus fort 80 marks, Also, Practical examination for 80 marks comprises of synapsis, 

conduction experiments, data recording and reporting and viva voce at the end of the session, as per 

syllables. Evaluation of course outcome is done with tools specific below and the assessment process is 

followed as per affiliating board Maharashtra State Board of Technical Education (MSBTE) guidelines. 
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Following table gives the description of different tools used for evaluation of Course Outcomes: (Table 

No 3.2.1.1) 

Table No 3.2.1.1 

Assessment Tools used for Data Collection Skills/Personal Characteristics 

demonstrated by the students 

1. External i. Question paper of Session end Theory 

Examination conducted by MSBTE 

 Performance in exam indicates 

depth of students, pharmacy 

knowledge applied to a particular 

course and used for betterment of 

society while working as 

pharmacist. 

 Writing skills for communicating 

for content of course. 

 Enhanced critical thinking required 

for professional identity and 

lifelong learning. 

ii. Question paper of Session end 

Practical examination conducted by 

MSBTE. 

 Application of pharmacy 

knowledge and method for 

utilization of modern tools in the 

various experimental procedures. 

 Application of Pharmaceutical 

ethics while performing the 

experiments considering the impact 

on society and environment. 

 Leadership quality of the students 

and lifelong learning is also 

assessed during the conduction of 

viva and practicals  

2. Internal  i. Progressive Theory Test (PTT) & 

Progressive Skill Test (PST). 

ii. Assignment and Field Visit Reports. 

 The Students are evaluated on 

collective domain of their 

intellectual skills and motor skills. 

 

40 % weightage is given for Internal Assessment and 60 % percent is given for External Assessment. 

Therefore the 80% is taken of sum of Internal Assessment and External Assessment for Direct Attainment 

and 20% of Indirect Attainment.  
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3.2.2. Record the attainment of Course Outcomes of all courses with respect to set attainment levels 

(10) 

Program shall have set Course Outcome attainment levels for all courses. 

(The attainment levels shall be set considering average performance levels in the University/Board 

examination or any higher value set as target for the assessment years. Attainment level is to be measured 

in terms of student performance in internal assessments with respect to the course outcomes of a course in 

addition to the performance in the University/Board Examination). 

 

Measuring Course Outcomes attained through Board Examination (External Assessment): 

In the departmental meeting the target for session 2021-2022 (For First Year) and Session 2022-2023 (For 

Second Year) was set and the level for achievement of target by External Assessment for both session is 

fixed as follows:- 

The Syllabus is new so no previous average result data is available. Therefore, the target set is 50% 

The target level by external assessment for the session 2021-2022 and 2022-2023 for Pharmaceutical 

Chemistry and Biochemistry and Clinical Pathology is as follows:- 

 

Attainment Level 1: 50% of students scoring more than 50% marks out of the Final Examination is 

considered to be attainment of “Level 1”. 

Attainment Level 2: 60% of students scoring more than 50% marks out of the Final Examination is 

considered to be attainment of “Level 2”. 

Attainment Level 3: 70% of students scoring more than 50 % marks out of the Final Examination is 

considered to be attainment of “Level 3”. 

 

The 60% of actual attainment by direct evaluation of external assessment is considered for evaluating the 

final attainment of Cos. 
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Measuring CO attainment through Internal Examination: 

As per the MSBTE provision three sessional exams (PTT & PST) are conducted and then mean of best two 

is forwarded to MSBTE as theory mean and practical mean for 40% weightage. For setting the target levels 

for evaluation of attainment the average of class score is considered as follows:- 

 

Attainment Level 1: 50 % of students scoring more than 50 % of average marks out of the maximum 

marks is considered to be attainment of “Level 1”. 

Attainment Level 2: 60 % of students scoring more than 50 % of average marks out of the maximum 

marks is considered to be attainment of “Level 2”. 

Attainment Level 3: 70 % of students scoring more than 50 % of average marks out of the maximum 

marks is considered to be attainment of “Level 3”. 

 

The 40% of actual attainment by direct evaluation of internal assessment is considered for evaluating the 

final attainment of Cos. 

 80% of Direct Attainment and 20% of Indirect Attainment is considered for evaluating the Final 

Attainment of Cos. 

 

Examples related to attainment level vs target are as follows:- 

CAYm2 (Session 2021-2022):- 

Course Code: ER20-12T Name of Course: Pharmaceutical Chemistry 

At the starting of the session after preparing the session plan, as there was no previous reference available 

for the ER-2020, so the target for the upcoming session is fixed by the Course In-charge- 

Target set for Internal Assessment:- 

Level 1: 50 % of student more than average marks. 

Level 2: 60 % of student more than average marks. 

Level 3: 70 % of student more than average marks. 

 

The level achieved for Individual Cos: For example course outcome attainment for course code ER20-

12T in session 2021-2022: 
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Table No 3.2.2.1 

CO No. 

Level of CO 

attainment 

through 

internal 

assessment 

(Actual 

attainment) 

Tools used 

for 

evaluation 

of CO 

attainment 

through 

Internal 

Assessment 

Level of CO 

attainment 

through 

external 

assessment 

(Actual 

attainment) 

Tools used 

for 

evaluation 

of CO 

attainment 

through 

external 

assessment 

40% of CO 

attainment 

through 

internal 

assessment 

of actual 

assessment 

60% of CO 

attainment 

through 

external 

assessment 

Final 

attainment 

ER20-12T.a 2.86 PTT, PST, 

Assignments 

1.1 ESE Q.1 to 

Q.3 

1.14 0.66 1.8 

ER20-12T.b 2.28 PTT, PST, 

Assignments 

1.1 ESE Q.1 to 

Q.3 

0.91 0.66 1.57 

ER20-12T.c 1.90 PTT, PST, 

Assignments 

1.1 ESE Q.1 to 

Q.3 

0.76 0.66 1.42 

ER20-12T.d 2.42 PTT, PST, 

Assignments 

1.1 ESE Q.1 to 

Q.3 

0.96 0.66 1.62 

Mean of CO attainment 1.60 

 

Therefore, 

The Sum of Internal and External Assessment is together considered as 80%. 

So, 80% of 1.60 for Direct Assessment and 20% of 3 for Indirect Attainment is evaluated to get the Final 

Co-attainment. 

Therefore, 1.28 + 0.6= 1.88 

 

Since the attainment value for the course ER20-12T is found to be 1.88 

Therefore the course outcome attainment level is considered as 2 i.e. Medium. 

Similarly the target levels are set and attainment for the set levels are found out for all the courses of 

both level of the programs. 

 For setting the CO Target the following methodology is followed:- 

1. Attainment of Current Academic Year is calculated and compared with Target set for the same 

Academic Year. 

2. From above comparison and observations CO target setting for next subsequent academic year is as 

follows:- 

A] If the target is achieved based on the attainment level:- 

a] If the level attained is equal or more than 70% i.e. Level 3 then increase the target value by 5 in 

previous achieved attainment value. 

b] If the level attained is equal or more than 60% i.e. Level 2 then increase the target value by 3 in 

previous achieved attainment value. 

c] If the level attained is equal of more than 50% i.e. Level 1 then the target is continued for next 

year. 
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B] If the target is not achieved continue the same target for next academic year and take action 

plan for improving attainment to reach the set target. 

C] If the target is reached to 95 % then the course Incharge should reform the CO statements 

and redefine to higher bloom level and set the target again with first time target setting 

methodology. 

 

3.3. ATTAINMENT OF PROGRAM OUTCOMES (20) 

3.3.1. Describe assessment tools and processes used for assessing the attainment of each PO (10) 

(Describe the assessment tools and processes used to gather the data upon which the evaluation of each 

the Program Outcome is based indicating the frequency with which these processes are carried out. 

Describe the assessment processes that demonstrate the degree to which the Program Outcomes are 

attained and document the attainment levels). 

The program outcomes attainment is assessed by Direct and Indirect Method. The 80% of PO attainment 

is calculated by direct method and 20% is calculated by indirect method. 

The assessment tools for direct and indirect methods used for evaluating the attainment of POs are 

mentioned below:- 

Direct Methods:- 

1. Internal Assessment by Sessional Exam (PST, PTT, Assignment & Field Visit) i.e. Institute Exam. 

2. External Assessment by End Session Exam (ESE) i.e. MSBTE Exam. 

 

Indirect Methods:- 

1. Program Exit Survey: At the end of the program, Program Exit Survey is conducted to summarize the 

feedback of students and the questionnaire of feedback are mapped with the program outcomes and 

rubrics are prepared for analysis and evaluation of program outcomes attainment level. 

2. Alumini Survey: Alumini survey is conducted during Alumini meet organized at the Institute once in a 

year, the feedback of Alumini are mapped with the program outcomes and rubrics are prepared for 

analysis and evaluation of program outcomes attainment level. 

 

PO evaluation:- 

The process used to measure the attainment of POs through direct and indirect attainment is as follows, 

Step 1: Course Outcomes for all courses are drafted. 

Step 2: Each course outcomes is mapped to POs. 

Step 3: Attainment of COs are measured by using external and internal assessments and indirect attainment. 

Step 4:  By using result of CO attainment corresponding PO attainments are calculated. 
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Step 5: Also attainments of POs are calculated by using direct and indirect attainment methods. 

This process is repeated for all courses in the program to calculate attainment of POs. 

 

3.3.2. Provide results of evaluation of each PO (10) 

Program shall set Program Outcome attainment levels are all POs. 

(The attainment levels by direct (student performance) and indirect (surveys) are to be presented through 

Program Level Course-PO matrix as indicated). 

PO Attainment: The PO attainment is calculated from the attainment of COs through internal and external 

attainment and Course Exit Surveys i.e. considered as PO attainment by direct method. The value obtained 

from the rubrics analysis of various surveys and feedbacks is considered for the PO attainment by Indirect 

Methods. 

The PO attainment for the pass out batch 2023-24 (CAY) is shown in Table 3.3.2.1 

Course PO1 PO2 PO3 PO4 PO5 PO6 PO7 PO8 P09 

ER-20-11T 2.1 1.9 0.9 1.7 1.7 1.2 1.7 1.7 2.1 

ER-20-12T 1.56 1.42 0.85 1.38 1.42 1.42 1.29 1.02 1.56 

ER-20-13T 1.62 0.93 0.8 1.34 1.43 1.2 1.6 1.6 1.62 

ER-20-14T 1.9 1.7 0.6 1.1 1.5 1.6 1.6 0.8 1.6 

ER-20-15T 1.47 0.48 1.09 1.22 0.7 1.47 1.47 0.48 0.97 

ER-20-11P 2.1 1.39 0.69 1.62 1.39 1.04 0.69 0 1.39 

ER-20-12P 1.45 0.92 0.71 1.03 0.92 0.71 0.51 0.82 1.03 

ER-20-13P 1.62 0.8 0.8 0.71 0.8 0.66 0.53 1.45 1.49 

ER-20-14P 1.9 1.25 0.63 1.9 1.1 0.78 1.73 0.63 1.73 

ER-20-15P 1.47 0.82 0.97 0.97 0.676 1.46 1.27 0.6 1.17 

ER-20-21T 1.74 1.54 0.71 1.15 1.59 1.14 1.74 0 1.74 

ER-20-22T 2.43 1.8 1.6 1.6 2.22 2.22 2.01 0.8 2.22 

ER-20-23T 1.86 1.62 1.38 1.62 1.38 1.86 1.15 0.92 1.74 

ER-20-24T 1.3 0.9 0.9 1.1 1 1 0.9 0.4 1.2 

ER-20-25T 1.47 0.8 1.22 1.34 0.72 1.34 1.34 0.48 1.47 

ER-20-26T 1.4 0.6 0.8 1.2 1.4 0.8 0.6 0 1.4 

ER-20-21P 1.74 1.74 0.85 1.29 1.29 0.99 0.71 0.71 1.59 

ER-20-22P 1.5 0.69 0.99 1.19 1.29 1.29 0.99 0.49 1.19 

ER-20-23P 2.1 1.39 1.39 1.39 0.69 1.74 2.1 1.04 2.1 

ER-20-24P 1.3 1.08 0.86 1.08 1.08 1.3 0.43 0 1.3 

ER-20-25P 1.47 0.97 1.17 1.27 0.68 1.37 1.37 0.68 1.47 

Direct 
Attainment 

1.69 1.18 0.95 1.30 1.19 1.27 1.23 0.70 1.53 

Indirect 
Attainment  

3.00 3.00 3.00 3.00 3.00 3.00 3.00 3.00 3.00 

overall 
attainment 

1.95 1.54 1.36 1.64 1.55 1.61 1.58 1.16 1.82 

Level of PO attainment:- PO 1, 2, 4,5,6,7,9 are attained with Level 2 

                                         PO 3 and 8 are attained with Level 1 
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The PO attainment for the pass out batch 2022-23 (CAYm1) is shown in Table 3.3.2.2 

Course PO1 PO2 PO3 PO4 PO5 PO6 PO7 PO8 P09 

ER-20-11T 1.6 1.4 0.7 1.2 1.3 0.9 1.3 1.3 1.6 

ER-20-12T 1.65 1.5 0.9 1.09 1.5 1.5 1.36 1.08 1.65 

ER-20-13T 1.68 0.99 0.87 1.44 1.52 1.32 1.2 1.15 1.68 

ER-20-14T 1.7 1.7 0.6 1 1.3 1.4 1.4 0.8 1.4 

ER-20-15T 2.16 1.42 1.25 1.79 1.6 2.16 2.16 0.71 1.42 

ER-20-11P 1.6 1.06 0.53 1.24 1.06 0.79 0.53 0 1.06 

ER-20-12P 1.53 0.98 0.76 1.09 0.98 0.76 0.54 0.87 1.09 

ER-20-13P 1.68 0.83 0.83 0.73 0.83 0.69 0.55 1.49 1.53 

ER-20-14P 1.7 1.12 0.56 1.7 0.9 0.7 1.55 0.56 1.55 

ER-20-15P 2.16 1.13 1.42 1.42 0.99 2.01 1.86 0.88 1.71 

ER-20-21T 2.52 2.23 1.03 1.67 2.3 1.66 2.52 0 2.52 

ER-20-22T 2.43 1.8 1.6 1.6 2.22 2.22 2.08 0.8 2.22 

ER-20-23T 2.2 1.76 1.5 1.76 1.5 2.2 1.25 1 1.89 

ER-20-24T 1.8 1.2 1.2 1.5 1.4 1.4 1.2 0.6 1.7 

ER-20-25T 2.43 1.33 2.1 2.22 1.2 2.22 2.22 0.8 2.43 

ER-20-26T 1.5 0.6 0.8 1.3 1.5 0.9 0.6 0 1.5 

ER-20-21P 2.43 2.43 1.2 1.8 1.81 1.4 1 1 2.22 

ER-20-22P 2.4 1.1 1.58 1.9 2.07 2.07 1.58 0.79 1.9 

ER-20-23P 2.28 1.5 1.5 1.5 0.75 1.89 2.28 1.12 2.28 

ER-20-24P 1.9 1.57 1.25 1.57 1.57 1.9 0.63 0 1.9 

ER-20-25P 2.43 1.6 1.93 2.09 1.12 2.26 2.26 1.12 2.43 

Direct 
Attainment 

1.99 1.39 1.15 1.51 1.40 1.54 1.43 0.77 1.79 

Indirect 
Attainment  

3.00 3.00 3.00 3.00 3.00 3.00 3.00 3.00 3.00 

overall 
attainment 

2.19 1.71 1.52 1.80 1.72 1.83 1.75 1.21 2.04 

 

Level of PO attainment:- PO 1,2,3,4,5,6,7,9 are attained with Level 2 

                                         PO 8 is attained with Level 1 
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The PO attainment for the pass out batch 2021-22 (CAYm2) is shown in Table 3.3.2.3 

Course PO1 PO2 PO3 PO4 PO5 PO6 PO7 PO8 P09 

ER-20-11T 1.9 1.7 0.8 1.5 1.5 1.1 1.5 1.5 1.9 

ER-20-12T 2 1.82 1.08 1.7 1.82 1.82 1.65 1.3 2 

ER-20-13T 1.92 1.26 1.11 1.59 1.42 1.92 1.92 0.63 1.26 

ER-20-14T 1.3 1.3 0.4 0.7 1 1.1 1.1 0.6 1.1 

ER-20-15T 1.83 1.2 1.05 1.51 1.35 1.83 1.83 0.6 1.2 

ER-20-11P 1.9 1.25 0.63 1.46 1.25 0.94 0.63 0 1.25 

ER-20-12P 1.87 1.19 0.92 1.33 1.19 0.92 0.66 1.06 1.33 

ER-20-13P 1.89 0.93 0.93 0.83 0.77 0.78 0.63 1.67 1.72 

ER-20-14P 1.3 0.85 0.42 1.3 0.74 0.52 1.18 0.42 1.18 

ER-20-15P 1.56 0.816 1.02 1.02 0.71 1.45 1.34 0.63 1.23 

811 1.53 0.67 0.52 1.1 0.6 1.18 0.76 1.09 0.7 

812 1.72 1.4 0.62 1.89 1.03 1.57 1.24 1.72 1.89 

813 1.77 1.17 0.87 1.32 1.61 1.31 1.77 0 1.77 

814 1.74 1.11 0.81 1.41 1.57 1.11 1.24 0.67 1.74 

815 1.65 0.67 0.9 1.36 1.65 0.94 0.67 0 1.65 

816 0.69 0.51 0.45 0.69 0.69 0.63 0.63 0.63 0.69 

811P 1.53 1.53 0.5 1.08 1 1.18 1.53 1.53 0.92 

812P 1.89 0 0.62 1.24 0.62 0 0 1.89 0.62 

813P 1.77 0 1.16 1.23 0.58 0.66 0 0 0 

816P 0.69 0.57 0.4 0.68 0.31 0.22 0.69 0 0.69 

Direct 
Attainment 

1.62 1.00 0.76 1.25 1.07 1.06 1.05 0.80 1.24 

Indirect 
Attainment  

3.00 3.00 3.00 3.00 3.00 3.00 3.00 3.00 3.00 

overall 
attainment 

1.90 1.40 1.21 1.60 1.46 1.45 1.44 1.24 1.59 

 

Level of PO attainment:- PO 1,4,9 are attained with Level 2 

                                         PO 2, 3,5,6,7,8 are attained with Level 1 
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Item 
CAY 

(2023-2024) 

CAYm1 

(2022-2023) 

CAYm2 

(2021-2022) 

Sanctioned Intake of the Program (N) 
69 

(60+6+3) 

69 

(60+6+3) 

69 

(60+6+3) 

Total Number of Students admitted in First Year (N1) 
65 

(60+2+3) 

66 

(60+3+3) 

66 

(60+4+2) 

 

Year of Entry  
Number of Students 

Admitted  

Number of Students who have successfully 

graduated 

I Year II Year 

CAY (2024-2025) - - - 

CAYm1 (2023-2024) 65 60 - 

CAYm2 (2022-2023) 66 65 59 

CAYm3 (2021-2022) 66 64 60 

CAYm4 (2020-2021) 60 60 57 

 

Note:- 

CAY: Current Academic Year 

CAYm1: Current Academic Year minus 1 

CAYm2: Current Academic Year minus 2= Last Year Graduate (LYG) 

CAYm3: Current Academic Year minus 3= Last Year Graduate minus 1 (LYGm1) 

CAYm4: Current Academic Year minus 4= Last Year Graduate minus 2 (LYGm2)  
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4.1. ENROLLMENT RATIO (ADMISSIONS) (20) 

Enrollment Ratio= N1/N 

Item 

(Students enrolled at the First Year on average basis during the period of 

assessment)  

Marks 

>= 90% students enrolled 20 

>= 80% students enrolled 18 

>= 70% students enrolled 16 

>= 60% students enrolled 12 

>= 50% students enrolled 08 

< 50% students enrolled 0 

 

4.1.1. Calculation of Enrollment Ratio:- 

Item 
CAY 

(2023-2024) 

CAYm1 

(2022-2023) 

CAYm2 

(2021-2022) 

Student Admitted in First Year (N1) 65 66 66 

Sanctioned Intake of the Program (N) 60 60 60 

Enrollment Ratio= N1/N 1.08 1.1 1.1 

Percentage of Students Enrollment 108 110 110 
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4.2. SUCCESS RATE (STUDENTS GRADUATING IN MINIMUM STIPULATED TIME OF TWO 

YEARS) (20) 

SI= Number of students graduated in minimum stipulated time)/Number of students admitted 

Average SI= Mean of success index (SI) for past three batches 

Success rate score= 20*Average SI 

Item 
Last Year Graduate 

(2022-2023) 

Last Year Graduate 

Minus 1 (2021-2022) 

Last Year Graduate 

Minus 2 (2020-2021) 

Number of students 

admitted 
65 66 60 

Number of students 

graduated 
59 60 57 

Success Index (SI) 0.90 0.90 0.95 

Average SI = 0.90+0.90+0.95/3= 2.75/3= 0.91 

Success Rate = 20*0.91= 18.2 
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4.3. ACADEMIC PERFORMANCE (PERCENTAGE OF MARKS SCORED) (15) 

Academic Performance Score= 1.5* Average API 

Academic Performance Index (API) = ((Mean of Final Year Grade Point Average of all successful Students 

on a 10 point scale) or (Mean of the percentage of marks of all successful students in Final Year/10)) x 

(successful students/number of students appeared in the examination) 

Successful students are those who passed the courses in the stipulated period. 

Academic Performance 
CAY 

(2023-2024) 

CAYm1 

(2022-2023) 

CAYm2 

(2021-2022) 

Mean of CGPA or Mean Percentage of all 

successful students (X) 
66.90 70.50 66.59 

Total no of successful students (Y) 59 60 57 

Total no of students appeared in the examination 

(Z) 
64 64 60 

API= X/10*(Y/Z) 
6.15 

(AP1) 

6.55 

(AP2) 

6.31 

(AP3) 

Average API= (AP1 + AP2 + AP3)/ 3 = (6.15 + 6.55 + 6.31)/ 3= 19.01/ 3= 6.33 

Academic Performance Score = 1.5*Average API= 1.5*6.33 = 9.49 
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4.4. PLACEMENT AND HIGHER STUDIES (20) 

Assessment Points = 20* (x + y)/ N 

Item 

Latest Passed 

Batch 

(2022-2023) 

Latest Passed 

Batch Minus 1 

(2021-2022) 

Latest Passed 

Batch Minus 2 

(2020-2021) 

Total No of Final Year Students (N) 64 60 65 

Number of Students placed in Industries/ 

Hospitals/ Government sector through 

on/ off campus recruitment or opted for 

Entrepreneurship (x) 

52 48 50 

No of students admitted to higher studies 

(y) 
12 12 15 

x + y 64 

 
60 65 

Placement Index : (x + y)/ N 1 1 1 

T= Average of (x + y)/ N (1+1+1)/3= 3/3= 1 

Assessment = 20* T 20*1= 20 
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List of Faculty in the Department (Exclusively for the Program): A.Y. 2024-2025 
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List of Faculty in the Department (Exclusively for the Program): A.Y. 2021-2022 
N

a
m

e
 o

f 
th

e
 F

a
c
u

lt
y
 M

e
m

b
e
r 

Qualification 

N
a
tu

r
e 

o
f 

A
ss

o
c
ia

ti
o
n

 

(R
e
g
u

la
r
/C

o
n

tr
a
c
tu

a
l)

 

In
 c

a
se

 o
f 

c
o
n

tr
a
ct

u
a
l 

(M
e
n

ti
o
n

 

F
u

ll
 T

im
e 

o
r
 P

a
r
t 

T
im

e
) 

D
e
si

g
n

a
ti

o
n

 

D
a
te

 o
f 

J
o
in

in
g
 t

h
e 

In
st

it
u

ti
o
n

 

D
a
te

 o
f 

L
e
a
v
in

g
 t

h
e
 I

n
st

it
u

ti
o
n

 

C
u

r
r
e
n

tl
y
 A

ss
o
c
ia

te
d

 (
Y

e
s/

N
o
) 

W
h

e
th

er
 d

r
a
w

in
g
 s

a
la

r
y
 a

s 

p
r
e
sc

r
ib

e
d

 b
y
 t

h
e
 c

o
n

ce
r
n

e
d

 s
ta

te
 

g
o
v
er

n
m

e
n

t 
in

 r
e
sp

e
c
ti

v
e 

c
a
d

re
 

(Y
e
s/

N
o
 i

n
 c

a
se

 o
f 

c
o
n

tr
a
c
tu

a
l 

fa
c
u

lt
y
) 

D
e
g
re

e 

(H
ig

h
e
st

 

D
e
g
re

e
) 

U
n

iv
e
r
si

ty
 

Y
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SANJAY 

GULABRAO 

DESAI 

M.PHARM 

RAJIV GANDHI 

UNIVERSITY 

OF HEALTH 

SCIENCES, 

KARNATAKA 

1987 

R
E

G
U

L
A

R
 

NA 

P
R

IN
C

IP
A

L
 

1
0

/0
8

/1
9
9

0
 

- YES YES 

RUCHI ROHIT 

BHURAN 
M.PHARM 

MUMBAI 

UNIVERSITY 
2012 

R
E

G
U

L
A

R
 

NA 

L
E

C
T

U
R

E
R

 

1
6

/0
1

/2
0
1

3
 

- YES YES 

SNEHA 

SHRIKANT 

KAVITAKE 

M.PHARM 
MUMBAI 

UNIVERSITY 
2017 

R
E

G
U

L
A

R
 

NA 

L
E

C
T

U
R

E
R

 

0
1

/0
8

/2
0
1

7
 

- YES YES 

POOJA 

RATILAL 

RUDANI 

M.PHARM 
MUMBAI 

UNIVERSITY 
2016 

R
E

G
U

L
A

R
 

NA 

L
E

C
T

U
R

E
R

 

0
1

/1
2

/2
0
1

7
 

3
1

/0
5

/2
0
2

2
 

YES YES 

SAYALI 

DHAKTU 

BHUWAD 

M.PHARM 
MUMBAI 

UNIVERSITY 
2016 

R
E

G
U

L
A

R
 

NA 

L
E

C
T

U
R

E
R

 

0
6

/1
2

/2
0
1

7
 

1
3

/0
9

/2
0
2

2
 

YES YES 

UDAY 

NARAYN 

GADGIL 

B.PHARM 
MUMBAI 

UNIVERSITY 
2015 

R
E

G
U

L
A

R
 

NA 

L
E

C
T

U
R

E
R

 

1
3

/1
2

/2
0
1

7
 

1
0

/0
9

/2
0
2

2
 

YES YES 

ANKITA 

ARUN 

MHADGUT 

B.PHARM 
MUMBAI 

UNIVERSITY 
2018 

R
E

G
U

L
A

R
 

NA 

L
E

C
T

U
R

E
R

 

0
5

/0
8

/2
0
1

9
 

3
0

/0
5

/2
0
2

3
 

YES YES 

MAIHWISH 

MIRZAHUSAI

N PIRJADE 

B.PHARM 
MUMBAI 

UNIVERSITY 
2020 

R
E

G
U

L
A

R
  

NA  

L
E

C
T

U
R

E
R

 

0
1

/0
1

/2
0
2

1
 

1
0

/0
9

/2
0
2

2
 

YES YES 
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5.1. STUDENT-FACULTY RATIO (SFR) (15) + AVAILABILITY OF HOD/ PRINCIPAL (5); (20) 

Note:- If the institution is running only Diploma Pharmacy Program, calculation of SFR should be 

as follows:- 

N= No. of students = 2* (first year approved intake) 

F= Total Number of Regular Faculty Members in the Program 

Year N F SFR = N/F 

CAY (2023-2024) 120 6 20 

CAYm1 (2022-2023) 120 6 20 

CAYm2 (2021-2022) 120 7 17.14 

Average SFR for three Academic Years 19.04 

 

HOD/ Principal is to be over and above 1:20 ratio. 5 marks to be awarded for availability of HOD/ 

Principal for all the academic years, otherwise 0 marks. 

 

Note:- 

Marks to be given proportionally from a maximum of 15 to a minimum of 10 for average SFR between 

20:1 to 25:1, and zero for average SFR higher than 25:1. Marks distribution is given below:- 

 

<=20 - 15 Marks  

<=21 - 14 Marks 

<=22 - 13 Marks 

<=23 - 12 Marks  

<=24 - 11 Marks 

<=25 - 10 Marks 

>25.0 - 0 Marks  
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5.2. FACULTY QUALIFICATION (20) 

FQ = 2* (10x + 7y) where x is no of faculty with M. Pharma and y is no of faculty with B. Pharm with 3 

years teaching/ professional experience. F is no of faculty required to comply 1: 20 Faculty Student Ratio 

(no of faculty and no of students required to be calculated as per 5.1) 

 

x is no of faculty with M. Pharm= 

y is no of faculty with B. Pharm with 3 years teaching / professional experience= 

F is no of faculty required comply 1:20 Faculty Student Ratio =  

Therefore Faculty Qualification = 2* (10x + 7y)/F 

 

 

Year X Y F FQ= 2* (10x + 7y)/ F 

CAY 

(2023-2024) 
4 1 6 15.66 

CAYm1 

(2022-2023) 
4 1 6 15.66 

CAYm2 

(2021-2022) 
5 2 6 21.33 

Average FQ 17.55 
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5.3. FACULTY RETENTION (20) 

No of Regular Faculty Members in CAYm3= 7   CAYm2= 8    CAYm1=7       CAY=7 

Sr.

No 

Name of Faculty in the Program 

% of Faculty 

retained during 

the last three 

sessions 

CAYm3 

(2020-2021) 

CAYm2 

(2021-2022) 

CAYm1 

(2022-2023) 

CAY 

(2023-2024) 

1 Mr. Desai S. G. Mr. Desai S. G.  Mr. Desai S. G. Mr. Desai S. G. 

57% 

2 Mrs. Bhuran R. R. Mrs. Bhuran R. R.  Mrs. Bhuran R. R. Mrs. Bhuran R. R. 

3 Mrs. Kavitake S. S. Mrs. Kavitake S. S. Mrs. Kavitake S. S. Mrs. Kavitake S. S. 

4 Ms. Rudani P. R. Ms. Rudani P. R. Ms. Mhadgut A. A. Mr. Naravane V. V. 

5 Ms. Bhuwad S. D. Ms. Bhuwad S. D.  Mr. Naravane V. V. Ms. Mahadik D. M. 

6 Mr. Gadgil U. N. Mr. Gadgil U. N. Ms. Prasade R. S. Mr. Ware M. M. 

7 Ms. Mhadgut A. A. Ms. Mhadgut A. A. Mr. Tulsankar G. P. Mr. Chavan S. V. 

8  Ms. Pirjade M. M. H   

 

 

Item 

(% of faculty retained during the period of assessment keeping CAYm3 as base year) 
Marks 

>= 90% 20 

>= 75% 16 

>= 60% 12 

>= 50% 8 

< 50% 0 
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5.4. FACULTY AS PARTICIPANTS IN FACULTY DEVELOPMENT/ TRAINING ACTIVITIES 

(15)  

 A Faculty scores maximum of Five Points for participation 

 Participant in 2 to 5 days Workshop/Faculty Development Program: 3 points 

 Participant > 5 days Workshop/ Faculty Development Program: 5 points 

 

Sr. 

No 
Name of the Faculty 

Max 5 per Faculty 

CAY 

(2023-2024) 

CAY 

(2022-2023) 

CAY 

(2021-2022) 

1 Mr. Sanjay Gulabrao Desai 3 3 5 

2 Mrs. Ruchi Rohit Bhuran 3 3 5 

3 Mrs. Sneha Shrikant Kavitake 3 5 3 

4 Ms. Pooja Ratilal Rudani - - - 

5 Ms. Sayali Dhaktu Bhuwad - 3 5 

6 Mr. Uday Narayan Gadgil - - - 

7 Ms. Ankita Arun Mhadgut - 3 5 

8 Ms. Maihwish Mirzahusain Pirjade - - - 

9 Mr. Viraj Vinayak Naravane 3 3 - 

10 Ms. Ruta Sudesh Prasade - 3 - 

11 Mr. Ganesh Prabhakar Tulsankar - - - 

12 Ms. Dhanashree Milind Mahadik - - - 

13 Mr. Mayur Mangesh Ware - - - 

14 Mr. Soham Vijay Chavan - - - 

Sum 12 23 23 

RF= Number of Faculty required to comply with 20:1 

Student Faculty Ratio as per 5.1  
6 6 6 

Assessment = 3* Sum/ (0.5 RF) 12 23 23 

Average Assessment over three years  

(Marks limited to 15) 
19.33 
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6.1. AVAILABILITY OF ADEQUATE, WELL-EQUIPPED CLASSROOMS TO MEET THE 

CURRICULUM REQUIREMENTS (5) 

(Facilities for conducting theory classes) 

The Institute has adequate facilities for conducting theory and practical classes. For Diploma in Pharmacy 

program, two classrooms are available; each 86 sq. m. with adequate seating capacity along with electrical 

fittings like tube lights, fans, board and projector facilities. These amenities ensure proper ambience for 

teaching-learning process. As the strength of intake of program is 60, program is operated in single shift. 

Classrooms are provided with good ventilation. Theory sessional examinations and session end 

examinations are conducted in the classrooms. 

The tutorial session and the mentoring session is conducted in the classrooms. In addition to this, remedial 

classes are also conducted for the identified weak students. 

An auditorium is provided separately with the seating capacity of 150 is also developed for conduction of 

guest lectures. State and National level conferences, Quiz Competitions, Poster Presentations etc.  

The details of the infrastructure facilities and classrooms utilized for meeting the curriculum requirements 

for conduction of program are given below: Table No 6.1.1 

Table No 6.1.1 

Name of Room 
Room 

No 
Capacity 

Area 

(Sq. M) 
Rooms Equipped with 

Class Room-I F-01 70 86 
Desks, Benches, Podium, Whiteboard, Projector, 

Wi-Fi 

Class Room-II F-02 70 86 
Desks, Benches, Podium, Whiteboard, Projector, 

Wi-Fi 

Auditorium S-06 150 300 
Podium, Chairs, Desk, LCD Screen, Black 

Board, Fans, Tube lights 
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6.2. FACULTY ROOMS (5) 

(Conductive Sitting Place) 

The faculty room is available with adequate space and each faculty is provided with necessary furniture 

and electrical fitting along with wi-fi/internet facilities. Separate lockers have been provided with keys for 

each staff and also a computer along with Internet connection. The faculty room is provided with accurate 

ventilation, fans and tube lights. The details of the faculty rooms along with the facilities available are given 

in the table below: Table No 6.2.1 

Table No 6.2.1 

Name of Room Room 

No 

Used for  Area 

(Sq. M) 
Rooms Equipped with  

Principal’s Chamber G-01 Principal 
68.64 

sq.m 

Desk, Computer, Chairs, 

Locker, Washroom, CCTV 

Monitor, Air Conditioner, 

Locker 

Faculty Room G-03 Teaching Staff 
57.78 

sq.m 

Desk, Chair, Tube light, 

Fan, Computer, Locker, 

Internet/ Wi-fi 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



CRITERION 6: Facilities and Technical Support 
 

75 

 

6.3. LABORATORIES INCLUDING PREPARATION ROOM (WHEREVER APPLICABLE), 

INSTRUMENT/MACHINE ROOM AND COMPUTER LABS ALONG WITH EQUIPMENT AND 

RELEVANT FACILITIES (50) 

(Scientific Experiments Conducting/Computing facilities; availability, adequacy & effectiveness) 

Five laboratories for the program are provided which are well equipped with adequate facilities and safety 

measures and are spacious for comfortable working of 25 students, attached with preparation rooms. 

In all laboratories, electrical and plumbing fittings are provided adequately. Laboratories have fire-fighting 

systems (Fire Extinguishers) installed in all the laboratories. The list of all laboratories used for conduction 

of program during CAY 2023-2024 with the contents there in are tabulated below:- 

Details of Labs used for running the program: (Table No 6.3.1) 

Table 6.3.1 

Lab Description 
Room 

No 

Batch 

Size 

Area 

(Sq. 

M) 

Availability 

of  

Manuals 

Quality 

 of 

Instruments 

Safety 

Measures 
Remarks 

1. Pharmaceutical 

Chemistry Lab 

with preparation 

room, equipped 

with fuming 

chamber & 

exhaust fans, 

centralized 

electric, gas & 

water supply 

facility 

F-04 25 
88.11 

sq.m 
Available Excellent 

1. Fire 

Extinguisher 

2. Sand 

buckets 

3. Safety 

guidelines 

displayed. 

4. First Aid 

Used for 

conduction 

of practical 

classes of 

course no 

C20052 

2. Human Anatomy 

& Physiology and 

Social Pharmacy 

and 

Pharmacology 

Lab with 

preparation 

room, along with 

electric and water 

supply and 

proper display of 

charts and 

models. 

F-07 25 
87.42 

sq.m 
Available  Excellent 

1. Fire 
Extinguisher 

2. Safety 

guidelines 

displayed. 

3. First Aid. 

Used for 

conduction 

of practical 

classes of 
course no 

C20054  

&  

C20055 

& Spotting 

and demo 

of C20056 

3. Pharmacognosy 

Lab with 

preparation 

room, along with 

electric and water 

supply and 

proper display of 

charts and 

models. 

F-05 25 
85.76 

sq.m 
Available Excellent 

1. Fire 

Extinguisher 

2. Sand 

buckets 

3. Safety 

guidelines 
displayed. 

4. First Aid 

Used for 

conduction 

of practical 

classes of 

course no 
C20053 

4. Pharmacy 

Practice Lab with 

exhaust fan, 

G-05 25 
89.78 

sq.m 
Available  Excellent 

1. Fire 

Extinguisher 

Used for 

conduction 

of practical 
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electric, gas & 

water supply 

facility and 

proper display of 

charts. 

2. Sand 

buckets 

3. Safety 

guidelines 
displayed. 

4. First Aid 

classes of 

course no 

C20058  

&  
C20060 

5. Pharmaceutics 

Lab with 

adequate supply 

of gas and 

centralized 

supply of 

electricity and 

water along with a 

water distillation 

unit. 

G-04 25 
89.78 

sq.m 
Available Excellent 

1. Fire 

Extinguisher 

2. Sand 

Buckets 

3. Safety 

guidelines 

displayed. 

4. First Aid 

Used for 

conduction 

of practical 

classes of 

course no 

C20051 

6. Computer Room 

& Language 

Laboratory, 

equipped with 

units with legal 

software 

S-02 20 
44.89 

sq.m 
Available  Excellent 

1. Fire 

Extinguisher 

2. Backup 

Power 

system 

Used for 

conduction 

of practical 

classes of 

course no 
C20056 

 

Note: Give a separate table for Instrument Room and Machine Room listing all the 

instruments/equipment present with their make and model, existence of SOPs and Log Books for 

Individual Equipment. 

The list of equipments available in the Machine room is given below:- 

Details of Instrument Room: (Table No 6.3.1.1) 

Table 6.3.1.1 

Room No 
Batch 

Size 

Area 

(Sq. M) 

Availability 

of  

SOPs 

Quality  

of 

Instruments 

Safety 

Measures 
Remarks 

G-07 25 
101.32 

sq.m 
Available Good 

Fire 

Extinguisher 

All instruments are 

placed as per the 

requirement of PCI 

LIST OF EQUIPMENTS PLACED IN INSTRUMENT ROOM 

Name of Equipment  Make  

Capsule Filling Machine  Make:- Arvind Scientific 

Automated Single Station Tablet Punching 

Machine 
Make:- Mahaveer 

Tablet Disintegration Test Apparatus IP (Digital 

Single/ Double Unit) 

Make:- Mahaveer 

 

Monsanto’s Hardness Tester Make:- J. A. Enterprises 

Pfizer Type Hardness Tester Make:- J. A. Enterprises 

Friability Test Apparatus (Digital Single/Double 

Unit) 
Make:- Arvind Scientific 

Sieve Shaker with sieve set Make:- Lab House India 
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Ointment Filling Machine Make:- Lab House India 

Bottle Washing Machine  Make:- Lab House India 

Bottle Sealing Machine Make:- Lab House India 

Liquid Filling Machine  Make:- Lab House India 

Ampoule Washing Machine  Make:- Mahaveer 

Ampoule Filling and Sealing Machine (Jet 

Burner) 
Make:- Mahaveer 

Clarity Test Apparatus Make:- Arvind Scientific 

Collapsible Tube-Filling and Sealing Make:- Lab House India 

Liquid Mixer  Make:- Mahaveer 

 

6.4. DRUG MUSEUM (10) 

(Type & quality of collection in the museum with proper labelling and display) 

The pharmaceutical museum contains the show-casing of products made by the students, solid dosage forms 

(tablets and capsules), different types of packing (strip/blister), granules, marketed products, injectable 

formulations, infusion bottles, liquid preparations for humans, aerosols, cosmetic preparations, natural 

crude extracts and semi-solid ointments. The museum is designed with special care to highlight the 

displayed products and is located on the ground floor, facing the entrance gate, which becomes visible to 

everyone while entering. The museum is designed to provide separate sections for various categories of 

products. Further, electrical points are provided to illuminate the cabinets. The list of products displayed in 

the drug museum around the various corridors of the college are given in the following table: 

Table No 6.4.1 

Pharmaceutical Products 

Sr. No Name of Product Sr. No Name of Product 

1 Powder 11 Gel 

2 Tablet 12 Cream 

3 Capsule 13 Ointment 

4 Nasal Spray 14 Perfume 

5 Linctus 15 Vial 

6 Elixir 16 Saline Solutions 

7 Suspension 17 Injections 

8 Syrup 18 Lotion 

9 Emulsion 19 Mouthwash 

10 Shampoo 20 Ampoules 

 

Table No 6.4.2 
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Cosmoceutical Products 

Sr. No Name of  Cosmoceutical Products Sr. No Name of Cosmoceutical Products 

1 Shampoo 7 Talcum Powder 

2 Dye 8 Compact Powder 

3 Hair Care products 9 Lipstick 

4 Eye products 10 Nail Polish 

5 Soaps 11 Nail Polish Remover 

6 Cold Cream 12 Hair Removal Cream 

 

Table No 6.4.3 

Pharmacognosy 

Sr. No Name of Drug Sr. No Name of Drug 

1 Gurmar 19 Shatawari 

2 Amla 20 Aloe 

3 Ashoka 21 Isapgulla 

4 Belladonna 22 Senna 

5 Cannabis 23 Coriander 

6 Eucalyptus 24 Fennel 

7 Ashwagandha 25 Ephedra 

8 Opium 26 Cinnamon 

9 Digitalis 27 Clove 

10 Dhatura 28 Ajwain 

11 Black pepper 29 Liquorice 

12 Garlic 30 Guargum 

13 Onion 31 Tragacanth 

14 Neem 32 Black Catechu 

15 Rauwolfia 33 Pale Catechu 

16 Vinca 34 Cardamom 

17 Arjuna 35 Ginger 

18 Mentha 36 Nutmeg 
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6.5. MEDICINAL PLANT GARDEN (10) 

(Area, Demarcation, Temporary/Permanent arrangement, planting of plants under the shade in 

demarcated areas, adequacy of the plants) 

Area : 
The area of the medicinal plant garden is 2500 sq. ft in which various 

medicinal plants are maintained. 

Demarcation : 
In the campus, separate medicinal plant garden is demarcated for 

pharmacy programs. 

Arrangement : Permanent 

Adequacy of the 

plants 
: 

Adequate plants have been planted considering the syllabus content of 

program. 

 

Overall look and maintenance of the medicinal plant garden:- 

 Total area of the garden is 2500 Sq. ft. 

 The boundary of the garden is properly named and demarcated. 

 The medicinal plant garden is permanent and is provided with all-time maintenance facility. A 

permanent gardener takes care about watering and other requirements for maintenance of medicinal 

plants. 

 The plant density of the medicinal plants is maintained properly with adequate distance required for 

proper growth of plant and area to study the plant. 

 

Types, varieties and number of plants, available in the garden:- 

College of Pharmacy (Poly), Sawarde is maintaining the medicinal plant garden which includes several 

types of herbs, shrubs and trees. The garden is located separately from the college. The medicinal garden 

is managed by Faculty along with the Supporting Staff and student representatives from each class. A 

gardener looks after the water pouring, cleaning and providing the pesticides from time to time. The 

medicinal plants maintained in the garden are listed in the table below. The plantation has been done in 

demarcated areas. All the plants provided with the name plates bearing vernacular and botanical names. 

Details of Plants in Medicinal Plant Garden: (Table No 6.5.1) 

Table No 6.5.1 

Sr. No Biological Name Family Common Name  

1 Myrista fragrans Myristicaceae Nutmeg 

2 Murraya koenigii Rutaceae Curry Leaves 

3 Cinnamomum tamala Lauraceae Indian bay leaf 

4 Aegle Marmelos Rutaceae Bel Fruit 

5 Catharanthus roseus Apocynaceae Sadaphuli 

6 Nyctanthes arbor-tistis Oleaceae Night-Blooming Jasmine 

7 Elaeophorbia neriifolia Euphorbiaceae Nivdung 
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8 Azadirachta indica Meliaceae Neem  

9 Garcinia indica Clusiaceae Coccum 

10 Aloe barbadensis Miller Liliaceae Aloevera 

11 Coriandrum Sativum Umbelliferae Coriander 

12 Acacia Catechu Leguminosae Kattha 

13 Thea sinensis Theaceae Tea Leaves 

14 Adhatoda vasica Acanthaceae Adulsa 

15 Curcuma Longa linn Zingiberaceae Turmeric 

16 Carica papaya Caricaceae Papain 

17 Ocimum sanctum Lamiaceae Tulsi  

18 Phyllanthus emblica Phyllanthaceae Amla  

 

Apart from the above species of plants, various species of the plants have been planted in campus other 

than demarcated area. 

 

6.6. PROVISION OF JAN AUSHADHI DRUG STORE (5) 

The institute is still in the process of identifying the place and applying for Jan Aushadhi Drug Store. 

 

6.7. ADEQUACY AND UTILIZATION OF MACHINE ROOM (5) 

The machine room is maintained to support the condition of laboratory work of Course No. C20051. The 

utilization records of the machines are maintained in logbook. The details of machine used frequently are 

given below:- 

Details of Machine used frequently are given below: (Table No 6.7.1) 

Table No 6.7.1 

Sr. No Name of Equipments Date of Purchase Cost in Rs 

1 Capsule Filling Machine 12/03/1996 19600/- 

2 Automated Single Station Tablet punching machine 
07/07/1991 

20/09/2006 

12800/- 

15150/- 

3 Tablet Disintegration Apparatus IP (digital, double unit) 20/09/2006 12250/- 

4 Monsanto’s Hardness Tester 

31/10/1994 

13/07/1995 

05/07/1998 

1535/- 

1250/- 

1377/- 

5 Pfizer type Hardness tester 
11/04/1992 

12/11/1995 

8285/- 

12375/- 

6 Friability Test Apparatus digital/double unit 01/04/1996 4888/- 

7 Sieve shaker with sieve set  11/03/2023 4000/- 
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Sieve no 10 

Sieve no 08 

17/10/2022 

17/10/2022 

3000/- 

3000/- 

8 Ointment Filling Machine  22/11/1995 3630/- 

9 Bottle Washing Machine 11/03/2023 7500/- 

10 Bottle Sealing Machine 11/03/2023 13500/- 

11 Liquid Filling Machine 11/03/2023 1000/- 

12 Ampoules Washing Machine 20/09/2006 2400/- 

13 Ampoules Filling and Sealing Machine (Jet Burner) 20/09/2006 8960/- 

14 Clarity Test Apparatus 23/12/1996 2250/- 

15 Liquid Mixer 
31/10/1994 

20/09/2006 

2575/- 

5800/- 
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6.8. NON-TEACHING SUPPORT (10) 

Table No 6.8.1 

Sr. 

No 

Name of 

Technical 

Staff 

Designation 
Date of 

Joining 

Qualification 
Other 

technical 

skills 

gained 

Responsibility 
At 

Joining 
Now 

1 

Mr. Rupesh 

Dattaram 

Gosavi  

Office 

Superintendent 
27/07/2010 

B.A. 

Degree 
- 

MS-CIT 

Pass 

All Office 

Work & 

Online Work 

2 
Mr. Aniket 

Ajit Surve  
Store Keeper 01/07/2011 

Agri. 

Diploma 
-  Store Room 

3 

Mrs. Neha 

Nandkumar 

Chavan 

Librarian 15/12/1999 
D.Lib & 

I.Sc  
-  Library 

4 

Ms. Sangita 

Gunaji 

Kajare  

Accountant 01/08/2000 
B.A. 

Degree 
-  Account 

5 

Mr. 

Shrikrushna 

Vishvanath 

Rajeshirke 

Computer 

Data Operator 
15/06/2021 

B.A. 

Degree 
- 

MS-CIT 

Pass 
Data Operator  

6 

Ms. 

Samiksha 

Kanchan 

Kadam  

Laboratory 

Technician 
01/10/2017 

Diploma 

in 

Pharmacy 

-  
Lab 

Technician 

7 

Ms. Shraddha 

Shivram 

Gosavi  

Laboratory 

Technician 
01/01/2021 

Diploma 

in 

Pharmacy 

-  
Lab 

Technician 

8 

Mr. Vijay 

Pandurang 

Bhuwad 

Laboratory 

Assistants  

or  

Laboratory 

Attenders 

20/06/2006 
B.A. 

Degree 
-  Lab Asst. 

9 

Mrs. Sneha 

Suresh 

Bagave 

Laboratory 

Assistants  

or  

Laboratory 

Attenders 

01/10/1999 
HSC/ 

MLT 
-  Lab Asst. 

10 

Mr. Ashok 

Ramchandra 

Pawar  

Laboratory 

Assistants  

or  

Laboratory 

Attenders 

01/11/2006 
B.A. 

Degree 
-  Lab Asst. 

11 

Mr. Akash 

Appasaheb 

Surve 

Laboratory 

Assistants 

 or  

Laboratory 

Attenders 

01/07/2024 Bsc. Agri    Lab Asst. 
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12 

Mr. Ajit 

Suryakant 

Rajeshirke  

Peon 27/11/2001 8th Pass   Peon 

13 

Mr. Yogesh 

Kashiram 

Chavan  

Peon 01/03/2002 10th    Peon 

14 

Mr. Vinayak 

Ganpat 

Mahadik  

Cleaning 

Personnel 
01/07/2002 10th    

Cleaning 

Personnel 

15 

Mr. 

Chandrakant 

Bhikaji Surve 

Cleaning 

Personnel 
04/07/2002 7th   

Cleaning 

Personnel 

16 

Mr. Mangesh 

Atmaram 

Gurav 

Cleaning 

Personnel 
01/01/2000 7th   

Cleaning 

Personnel 

17 

Mr. Sagar 

Parshuram 

Humane 

Cleaning 

Personnel 
01/01/2008 10th   

Cleaning 

Personnel 

18 

Mr. Ramesh 

Sakharam 

Gurav 

Gardener 01/11/2007 7th   Gardener 

 

6.8.1. Availability of Adequate and qualified technical supporting staff for Program Specific 

Laboratories (5) 

(Assessment based on the information provided in the preceding table) 

 

For providing the expert assistance for the conduction of practicals as a part of syllabus content delivery, 

the qualified technical staff with competent skill has been appointed at various areas of laboratory work.  

Details of qualified technical supporting staff: (Table No 6.8.1.1) 

Table No 6.8.1.1 

Sr. 

No 
Name of Technical Supporting Staff Qualification Area of Work 

1 Ms. Samiksha Kanchan Kadam 
Diploma in 

Pharmacy 

Pharmaceutics Lab and Physical 

Pharmacy 

2 Ms. Shraddha Shivram Gosavi 
Diploma in 

Pharmacy  

Pharmaceutical Chemistry and 

Pharmacognosy Lab 

3 Mr. Vijay Pandurang Bhuwad B.A. Degree Human Anatomy and Physiology Lab  

4 Mrs. Sneha Suresh Bagave HSC/MLT Pharmaceutical Chemistry Lab  

5 Mr. Ashok Ramchandra Pawar  B.A. Degree  Pharmaceutics Lab 

6 Mr. Akash Appasaheb Surve Bsc. Agri  Pharmacognosy Lab  
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 Apart from above mentioned technical staff, one qualified Librarian and Store Keeper, Adequate Office 

Staff are appointed for smooth conduction of institutional work and record keeping. 

 Cleaning Staff and Security Staff are also available. 

 

6.8.2. Incentives, Skill Upgrade and Professional Advancement (5) 

(Assessment based on the information provided in the preceding table) 

For skill upgradation and professional advancement of the Non-Teaching staff members, the Institute 

motivates and deputes them for skill development and Qualification Improvement Program and depending 

upon their skill and qualification improvement, they have been promoted to the higher designation under 

Career Advancement Scheme. 

To facilitate the skill development of Non-Teaching Staff members, Institute organizes Skill Development 

Programs and also deputes them to the programs organized by the other institutes also. Some of the Non-

Teaching Staff members have been also deputed to the industries under Institute Industry Interaction 

Program. 

Details of the Incentives and Professional Advancement are given below:- 

 Mr. Rupesh Dattaram Gosavi was appointed as Computer Data Operator. After qualification 

improvement of B. A. Degree, he was promoted to the post of Office Superintendent in the session 

2021-2022 

 

The details of the Skill Development Programs are given below: (Table 6.8.2.1) 

Table No 6.8.2.1 

Sr. No Year  Date Title 

1 2022-2023 01/08/2022 
Workshop on Fire 

Safety 

2 2023-2024 20/07/2023 
Work Shop on Fire 

Safety 
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CRITERION 

7 
CONTINUOUS IMPROVEMENT 30 

 

7.1. IMPROVEMENT IN SUCCESS INDEX OF STUDENTS (10) 

Table No 7.1.1 

Items 
LYG* 

(2022-2023) 

LYGm1 

(2021-2022) 

LYGm2 

(2020-2021) 

Success Index (4.2.1) 0.90 0.90 0.95 

 

*Last Year Graduate and m1 & m2 indicate minus one year and minus two years respectively  

SI= (Number of Students who have passed from the program in the stipulated period of course duration) / 

(Number of students admitted) 

Assessment shall be based on improvement trends in success indices. Marks are awarded accordingly 

 

7.2. IMPROVEMENT IN ACADEMIC PERFORMANCE IN FINAL YEAR (10) 

Assessment is based on Improvement in: 

Table No 7.2.1 

Items 
LPB 

(2023-2024) 

LPBm1 

(2022-2023) 

LPBm2 

(2021-2022) 

Academic 

Performance Index 

(from criteria 4.3) 

6.15 6.55 6.31 
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7.3. IMPROVEMENT IN LABORATORIES (10) 

New Facility created in the program during the last three years 

Table No 7.3.1 

Year of 

Assessment 
Improvement in Laboratory Data 

CAY  

2023-2024 

1. Electrical Fitting Maintenance  

2. Maintenance of Equipments 

3. Installment of Fire Safety Systems  

4. Maintenance of Laboratory Tiles of all Laboratories 

5. Lab Wise Essential Chemicals were purchased. 

CAY  

2022-2023 

1. Laboratory Equipments were purchased for following laboratories 

a. Pharmaceutics Laboratory:- Essential Machineries like Digital balance, 

Autoclave, Sieves sets, Hot Air Oven, Ostwald Viscometer, Stopwatches etc 

b. Pharmaceutical Chemistry Laboratory: - Hot plates, Digital Balance, 

Magnetic Stirrer, Digital Colorimeter, Thermostatic Water bath. 

c. Pharmacognosy Laboratory: - Projection Microscope, Permanent Slide set of 

Plants and Charts 

d. Human Anatomy and Physiology Laboratory: - Haemocytometer, 

Sphygmomanometer, Stethoscope, Models for various organs, Human 

Skeleton and Bone’s, Stop Watch, Surgical Devices and Sutures, Digital 

Blood Pressure, Adult Weighing Scale, Glucometer etc. 

e. Pharmacy Practice Laboratory: - Orthopaedical and Surgical Aids, Bandages, 

Mannequins for CPR, Variety of Needles, Syringes and Catheters, Urine Pot, 

Colostomy Bag, PPE kits, Contraceptive Devices, Peak Flow meter, 

Permanent Slides of Microbes, Spirometer etc. 

CAY 

2021-2022 

1. Installment of Fire Safety Systems. 

2. Lab Wise Essential Chemicals were purchased. 

3. Maintenance of Equipments. 
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CRITERION 

8 

GOVERNANCE, INSTITUTIONAL SUPPORT AND FINANCIAL 

RESOURCES 
60 

 

8.1. ORGANIZATION, GOVERNANCE AND TRANSPARENCY (25) 

8.1.1 Governing Body, Administrative Setup, Functions of various bodies, Service Rules Procedures, 

Recruitment and promotional policies (10) 

List the governing, senate and all other academic and administrative bodies; their memberships, functions 

and responsibilities; frequency of the meetings; and attendance therein, participation of external members 

in a tabular form. A few sample minutes of the meetings and action-taken reports should be annexed. 

The published rules, policies and procedures; year of publication and its implementation shall be listed. 

Also state the extent of awareness among the employees/students. 

 

The governance aspects are dealt and recorded by the different administrative bodies listed below which 

look after the governance of the organization and ensures its transparency to stake holders. 

A] Governing Body (GB) 

B] Internal Local College Committee (ILCC) 

C] Institutional Curriculum Implementation Unit (ICIU) 

The transparency of the procedures and code of conduct followed by the Institute are made available 

through the following:- 

D] Organizational Chart 

E] Rules and Procedures, Recruitment and Promotional Policies 

 

A] Governing Body: - The governing body is constituted as per AICTE norms. It consists of management 

representatives, faculty representatives and experts from the field of industry and academia. The body 

mainly plays the governance part by proper planning and monitoring of utilization of resources. The 

governing body is constituted for co-ordinated development and efficient functioning of the Institute. 
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The following is the composition of governing body of COPS  

Composition of Governing Body: (Table No 8.1.1.1) 

Table No 8.1.1.1 

Sr.No Name Designation 

1 
Mr. Shekhar Govindrao Nikam 

Chairman, Sahyadri Shikshan Sanstha 
Chairman 

2 Director of Technical Education, M.S., Mumbai Member 

3 Secretary, M.S. Board of Technical Education, Mumbai Member 

4 
Mr. Shantaram Khanvilkar 

Director, Sahyadri Shikshan Sanstha 
Member 

5 
Mr. Maruti Ghag 

Director, Sahyadri Shikshan Sanstha 
Member 

6 
Mr. Chandrakant Surve 

Director, Sahyadri Shikshan Sanstha 
Member 

7 
Mr. Mansingh Mahadik 

Director, Sahyadri Shikshan Sanstha 
Member 

8 
Mr. Devavrat Ashok Tambe 

Shriram Aushadhi Bhandar, Chiplun 
Industrial Representative 

9 
Mr. Sanjay Gulabrao Desai 

Principal, College of Pharmacy (Poly), Sawarde 

Ex. Officio Member 

Secretary 

10 
Mrs. Ruchi Rohit Bhuran 

Lecturer, College of Pharmacy (Poly), Sawarde 
Member 
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Functions and Responsibilities of the Governing Body:- 

The Governing Body, besides being the supreme administrative authority of the institute, shall have the 

following functions and responsibilities:- 

i] To consider the important communications, policy decisions received from the MSBTE, PCI, 

Government of Maharashtra and other apex bodies. 

ii] To make recommendations on the planning and monitoring the institute working and development. 

iii] To monitor the development programs of students and faculty. 

iv] Fixation of fee structure and other charges that are payable by the students to the institute based on 

the recommendations of the Fees Regulating Authority, Government of Maharashtra and other 

regulatory authorities. 

v] To consider and approve the proposals for creation of infrastructure facilities such as building, 

equipment and learning resources on continuous basis. 

vi] To study the annual planned budget of the institute and approve it with required suggestions for 

allocation. 

vii] To analyse the audited account statements and approve the same. 

viii] To ensure the operation of the institute as per the general guidelines of various statutory authorities. 

ix] To introduce newer programs at the institute as per the need of the hour and to appoint committees 

essential for smooth functioning and to achieve the vision of the institute. 

x] To delegate any of its powers to the Secretary of the Trust and Principal of the Institute for various 

activities of the institutions. 

 

Frequency of Governing Body Meeting:- 

Normally governing body meeting takes place once in an academic year or as per the requirement. 

Details of dates of Governing Body Meetings held during last three years: - (Table No 8.1.1.2) 

Table No 8.1.1.2 

CAY 

(2023-2024) 

CAYm1  

(2022-2023) 

CAYm2 

(2021-2022) 

08/09/2023 20/08/2022 23/09/2021 
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B] Internal Local College Committee (ILCC):- The ILCC comprises of management representatives 

and representatives of teaching and non-teaching staff which mainly look after planning and executions 

of the academic activities of the institute. 

Composition of Internal Local College Committee (ILCC): (Table No 8.1.1.3) 

Table No 8.1.1.3 

Sr. No. Name of Member’s Post 

1. Hon. Mrs. Pooja S. Nikam Chairman 

2. Hon. Mr. Mahesh M. Mahadik Sanstha- Representative 

3. Mr. Nandkumar M. Ghag Pharmacist 

4. Mr. Chandrakant Karekar Parent Representative 

5. Mr. Sanjay G. Desai Secretary 

6. Mrs. Ruchi R. Bhuran Teaching Representative 

7. Mr. Rupesh D. Gosavi Non-Teaching Representative 

 

Functions and Responsibilities of Internal Local College Committee (ILCC) 

i] To monitor the execution of academic and other related activities of the college and to make 

necessary arrangement for the proper execution of academic activities. 

ii] To approve the syllabus content to be taught and to approve the activities to be conducted for 

bridging the gap of the syllabus content. 

iii] To monitor the development program of students and faculty and to motivate them by Institute 

scholarships, fellowships, medals, prizes and certificates based on the recommendations of the 

Internal Monitoring Committee. 

iv] To plan the annual budget of the institute. 

v] To approve the budget estimates-recurring and non-recurring for the financial year in advance 

demanded by the H.O.D and Principal. 

 

Frequency of ILCC meeting: - Twice in a Session. 
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C] Institutional Curriculum Implementation Unit (ICIU):- The Institutional Curriculum 

Implementation Unit comprise of Ex-officio chairman, Additional Ex-Officio Chairman, Secretary 

(Lecturer), One Lecturer and One Student Representative as a Member for implementation for all the 

disciplines in the institute and collaborate with industry for quality education and to undertake 

consultancy and training programmes. 

 

Composition of Institutional Curriculum Implementation Unit (ICIU): (Table No 8.1.1.4) 

Table No 8.1.1.4 

Sr. No Name of Member’s Designation 

1 Mrs. Pooja Shekhar Nikam Ex-Officio Chairman 

2 Mr. Sanjay Gulabrao Desai Additional Ex-Officio Chairman 

3 Mrs. Ruchi Rohit Bhuran Secretary 

4 Mrs. Sneha Shrikant Kavitake Member 

5 Ms. Rutuja Anant Parte  Member 

 

Functions and Responsibilities of Institutional Curriculum Implementation Unit (ICIU):- 

i] Study Curriculum development process and prepare curriculum implementation plan at Institute 

Level. 

ii] To identify the resource gaps at institute level and develop plan to make up the deficiencies. 

iii] To prepare plan for Academic Calendar of the Institute taking into consideration the calendar from 

MSBTE. 

iv] To guide the departments regarding the philosophy of curriculum design and its implementation. 

v] To ensure implementation of MSBTE norms for student assessment. 

vi] To analyse the reports of Internal and External Monitoring committees and take remedial action. 

vii] To maintain the records of all activities in the prescribed proformas 
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D] Organizational Chart:- 
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E] Defined Rules, Procedures, Recruitment and Promotional Policies:- 

The following acts and rules are adopted as guidelines for procedures, recruitment, promotional polices and 

directions issued from time to time by the regulatory bodies:- 

 Norms of Pharmacy Council of India (PCI) 

 Rules for Affiliation and approval by MSBTE, Mumbai. 

 All other applicable State/Central Government rules and Maharashtra State Civil Service Regulations.  

 Rules and By-laws of Society 

Considering the norms of the regulatory bodies the management of COPS has drafted a code of conduct 

which defines all the rules, procedures, recruitment and promotional polices of the organization. 

 Rules of Recruitment for Teaching Staff: - For the recruitment of teaching staff COPS follows PCI 

regulations and MSBTE guidelines. All the recruitments are done by advertising the vacant post and 

conducting the interviews of applicants who has applied in response for advertisement. At the time of 

appointment strictly norms for qualification provided by PCI and MSBTE are followed. 

The staff declaration for the Diploma Program is granted by MSBTE and it consist of following cadre- 

Cadre Structure (Approved by MSBTE):- 

a] Principal 

b] Lecturers/ Senior Lecturers 

 

 Mode of Selection of Teaching Staff:- 

Direct recruitment to all cadres is based strictly on merit. Invariably in almost all cases, the following 

procedure is followed:- 

a] Advertisements are issued in leading newspapers. 

b] Applications are scrutinized within 30 days after the last day for receipt of application. 

c] The list of applications and resumes with relevant details are prepared for selection committee 

nominated by the Principal of the Institute. 

d] The Deputy Secretary, RBTE, Mumbai appoints the subject experts, MSBTE nominee, 

representative of reserve category, President and Secretary of Sanstha as a member of staff selection 

committee and Joint Director R.O. himself or his representative acts as an DTE nominee in the staff 

selection committee for the selection and approval of candidates for the post of Principal, H.O.D 

and Lecturers. 

e] Call letters are sent to eligible candidates for attending interviews specifying place, date and time 

of interview. 

f] Selection Committee interviews and recommends candidates to MSBTE with the merit points. 
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g] Letters of appointment are issued to selected candidates by the head of the Institute. 

h] The selection list along with supporting documents are sent to the Director of MSBTE, Mumbai for 

the approval. 

 

 Recruitment Procedure for Supportive Staff: - The Secretary of Sahyadri Shikshan Sanstha gives 

the advertisement of the vacant post to be filled in the cadre of non-teaching staff and the interviews 

are conducted by the selection committees consisting of Management representatives and Principal. 

a] Staff appointed in Office:- 

i] Office Superintendent (Graduate with experience) 

ii] Accountant (Graduate) 

iii] Data Operator (Graduate) 

iv] Store Keeper (Graduate) 

v] Peon (Below or equal to SSC) 

b] Laboratories (other than computer labs) 

i] Lab Technician (Diploma in Pharmacy/DMLT/B.Sc.) 

ii] Lab Attendant (HSC) 

c] Computer Labs 

i] Data Operator/Lab. Technician (Graduate in Science) 

d] Qualifications:- 

Non-Teaching staff are recruited on the qualifications prescribed by the State Government. 

 

 Probation Period Policy:- 

1. Probation:- Probation means appointment made on trial on specified conditions for a stipulated 

period to a post for determining one’s fitness for the job. All regular employees serve the first two 

years of employment on probation. The condition of probation is applicable for permanent 

appointments. 

2. Temporary Appointment:- It means appointment made purely on temporary basis for the period 

of 10 months either for a permanent post or in tenure post or against a temporary post. After the 

completion of tenure appointment, the termination order is issued to such employees and the 

employee found good in his/her working can be selected for permanent appointment. 

3. Evaluation in Probation Period:- Principal evaluated the ability, suitability and potential of the 

employee during his/her work. 15 days prior to the completion of probation period, the Senior 

Lecturer along with consultation of other lecturers, based on his evaluation, will intimate to 
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Principal about employees performance/non-performance. Based on the performance appraisal 

reports of the employees the Management decides to continue/discontinue service of the employee. 

For termination of service, termination order is issued. 

4. Voluntary Resignation:- It may be accepted in lieu of termination. Unless notified, all job offers 

are on a permanent requirement with a probation period. Termination of employment, or other 

disciplinary action, during the probationary period, is not subject to progressive discipline and the 

grievance procedure. 

 

 Salary Policy:- 

Type and Fixation of Initial Salary:- In general, the type and fixation of initial salary is subject to 

requirements like those of the government pay scales (5th pay scale), as per the pay scale of MSBTE 

and PCI. Salary fixation is done at the discretion of managing society considering the income and 

expense statements of the institute. 

 

 Salary Increments:- 

1. Time Scale of Pay:- Time scale of pay means a scale in which the salary rises, subject to the 

conditions prescribed in the statutes of pay rules by periodical increments, from a minimum to 

maximum. Every employee is entitled to an annual increment in salary subject to the 

recommendations of the Head of the Institute considering the performance appraisal report of the 

employee after the approval of G. B.  

2. Payroll Schedules:- Employees are paid for all the days of the month. Payment is directly deposited 

with a designated bank in the individual’s account of given in cash for employees who are paid for 

visits. All the employees are having salary account in the bank located in the 1 km radius of the 

campus. 

3. Payment mode of salary:- The salaries of all employees are deposited to the salary account at 

Ratnagiri District Central Co-operative Bank (RDCC). 

 

 Payroll Deductions:- Standard deductions like, Professional Tax and Contribution of Provident funds 

and other deduction wherever applicable are deducted from the monthly salary statements. 
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 Promotion and Transfer Policy:- 

1] A promotion is the shift of an employee from one position to another with more responsible duties 

or requiring more skills. Promotions are based on merit of skills and qualifications required for the 

higher position. A pay rise is eminent in case of promotions but the Management reserves the right 

to do so. 

2] A lateral transfer is when an employee moves from one position to another position that is on the 

same pay scale regardless of the title of the new position. 

3] Transfers and promotions during probation period are subject to an administrative approval for the 

same, by Principal. 

4] Employees are encouraged to apply for any position for which they are qualified and should contact 

the Principal for specific information. 

5] When an employee is promoted either on applying for an advertised position or via the 

reclassification process the employee may receive remuneration based on employee’s exceptional 

experience and / or education and job responsibility. 

6] A faculty desiring of promotion to a higher post has to face the Selection Committee appointed by 

the regularity bodies and only on the recommendations of the Committee he / she is granted 

promotion.  
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8.1.2. Decentralization in Working and Grievance Redressal Mechanism (5) 

(List the name of the faculty members who are administrators/decision makers for various responsibilities. 

Specify the mechanism and composition of grievance redressal cell) 

Working together in an organization is an exercise of collective team work and hence for the smooth 

conduction of administrative and academic work COPS believes in decentralization of work. Hence various 

committees for administrative and academic working have been formed at the Institute Level at the start of 

each session with fixed scope and objectives. 

Various administrative and academic committees for the program formed for the session: 2023-2024 

(CAY): (Table No 8.1.2.1) 

Table No 8.1.2.1 

Sr. 

No 

Name of 

Committee 
Constitution Functions 

1 
Examination 

Committee 

Incharge- 

Mrs. Bhuran R.R. 

1. To upload exam forms for MSBTE. 

2. Distribution of Hall Tickets. 

3. Preparation and Correction of seating 

charts. 

4. Arrangement of Internal Exams. 

5. Conduction of Internal Exams and Annual 

Practical Exams. 

6. Filling and Maintenance of Internal Exam 

Documents. 

7. Uploading of Theory and Practical Exam 

Mean marks to MSBTE. 

2 

Student 

Counselling 

Committee 

Incharge-  

Mr. Gosavi R.D. 

1. Assisting the students for admission 

process. 

2. Verification and Maintenance of Student 

documents. 

3. Merit List verification. 

4. Issue of Identity cards, Bonafide 

Certificates, Training Forms, Diploma 

Certificates and Marksheets, Leaving 

Certificate and Fee Structure statements. 

5. Assisting the students in other MSBTE 

and scholarship documentations. 

3 Sports 
Incharge- 

Mr. Ware M.M. 

1. Procurement of sports facilities at the 

institute. 

2. Collection and submission of data for SKS 

Pharma sports. 

3. Escorting the students for participating in 

SKS Pharma Sports. 

4. Filling and maintaining the records of 

Sports Department. 

5. Taking part in the organization of sports at 

Sahyadri Krida Sangram Sports. 
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4 

Attendance 

Committee/Class 

Co-ordinator 

Incharge- 

DCP-I: Mrs. Kavitake S.S. 

DCP-II: Mrs. Bhuran R.R. 

1. Preparation of Roll No list on the basis of 

enrolled students. 

2. Procurement and distribution of Lab 

Manuals. 

3. Compiling and maintaining monthly 

attendance statement and reporting to the 

Principal for necessary action. 

4. Distribution of Students to the mentors 

with consultation from the Principal. 

5. Organization of Parents Meet and 

maintaining the records of same. 

6. Arrangement of Backlog and Remedial 

Classes with the consent of Principal. 

5 
Medical Facility 

Committee 

Incharge-  

Mrs. Bhuran R.R. 

Member- Dr. Mane U.P. 

Member- Mrs. Kavitake 

S.S. 

1. Maintenance of Sick room and sick room 

record. 

2. Procurement of requirements for the First 

Aid box. 

3. Verification of Medicines in First Aid 

box. 

4. Assistance to the Sick patients. 

5. Contacting the RMP in case of 

emergency. 

6. Arrangements of medical facilities at the 

time of college events. 

6 
Training & 

Placement Cell 

Incharge-  

Mrs. Bhuran R.R. 

(Chairman) 

Secretary-  

Mrs. Kavitake S.S. 

Joint Secretary-  

Mr. Gosavi R.D. 

(Member) 

1. Organization of Skill Development 

Programs for students, teaching and non-

teaching members. 

2. Arranging Industry Visits, Hospital Visits 

and Educational Tours. 

3. Organization of Career Oriented 

Programs and Industry Expert Lectures. 

4. Making MOU with Industry, Institute and 

Hospitals. 

5. Maintaining and communicating the 

record of training report to the MSBTE for 

issue of Diploma Certificate. 

7 Guest Lecture 
Incharge-  

Mr. Naravane V.V 

1. Communication with identified resource 

persons. 

2. Arrangement of conduction of Guest 

Lectures. 

3. Maintaining Records and Reports of 

conducted events. 

8 
Extra-Curricular 

Activities 

Incharge- 

Ms. Mahadik D.M. 

Member- 

Mr. Ware M.M. 

1. Organization of Cultural Programs, 

Teachers Day, Women’s Day, 

Pharmacists Day and Pharmacy Week. 

2. Arranging Social Awareness, Cleanliness 

and Tree Plantation Programs. 
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9 Data Operator 
Incharge- 

Mr. Gosavi R.D. 

1. Uploading Data for approval and 

extension of activities to PCI, DTE and 

MBSTE. 

2. Upgradation of Institute Website and 

Institute Media Page. 

10 
Feedback 

Committee 

Incharge- 

Mr. Naravane V.V. 

1. Collection of Faculty and Institutional 

Feedback from students. 

2. Analysis of Feedback and preparation of 

Feedback report and submit to Principal. 

11 
Time-Table 

Committee 

Incharge- 

Mrs. Bhuran R.R. 

Member- 

Mrs. Kavitake S.S. 

1. Calculation of Workload and distribution 

of workload to the faculty with consent of 

Principal. 

2. Preparation of Time-Table considering 

the occupancy of classroom and labs. 

12 
Alumini 

Committee 

Incharge- 

Kavitake S.S. 

1. Collecting the data of recent status of 

Alumini and its maintenance. 

2. Registration of pass out students as 

Alumini. 

3. Organization of Alumini Meet and 

Alumini supported programs. 

4. Preparation and maintenance of Alumini 

meeting records. 

13 Library Committee 
Incharge- 

Mr. Ware M.M. 

1. To review the Library utilization and day 

to day Library working. 

2. Procurement and Development of 

Learning Resources. 

3. Grievance Redressal of grievance 

reported regarding Library working. 

4. Planning and preparing proposals for 

enhancement of Library facilities. 

14 
Purchase 

Committee 

Incharge- 

Mr. Desai. S.G. 

(Chairman) 

Member- 

Mr. Surve A.A  

(Store Keeper) 

1. To prepare indent for consumable and 

non-consumable requirements. 

2. Calling Quotations from suppliers. 

3. Preparations of comparatives statements 

on the basis of received quotations. 

4. Finalization of order and procurement of 

goods received. 

15 

Entrepreneurship 

Development Cell 

(ED Cell) 

Incharge- 

Mrs. Kavitake S.S. 

Member- 

Mr. Naravane V.V. 

1. Organization of Entrepreneur 

Development Program in association with 

Industry, or any Government 

Organizations. 

2. Organizing Visit to the medical stores or 

other business organizations. 

3. Preparation and Maintenance of Record of 

E.D. activities. 

16 
Internal Monitoring 

Committee 

Chairman-  

Mr. Desai S.G. 

(Principal) 

Academic Co-ordinator- 

1. Execution and implementation of CIAAN 

Norms. 

2. Monitoring the academic activities of the 

program. 
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Mr. Naravane V.V.  3. Conducting the academic audits twice in a 

session and submitting the report to the 

Principal. 

4. Preparation and maintenance of 

documents for all the inspections of 

various apex bodies. 

17 
Industry Visit 

Committee 

Incharge- 

Ms. Mahadik D.M. 

Member- 

Mr. Ware M.M. 

1. To organise the Industry Visits regarding 

the curriculum. 

2. To make the transport arrangements for 

the Industry Visits. 

3. To collect Feedback from the students 

regarding the Industrial Visits. 

4. To compile the data from the feedbacks 

and submit to the Principal. 

18 
Practical Training 

Committee 

Chairman- 

Mr. Desai S.G. 

Member- 

Mrs. Bhuran R.R. 

1. To guide students regarding the practical 

training. 

2. To give the training manuals for 

conduction of practical training. 

 

Apart from the above mentioned committees the following institutional committees have been constituted 

with the adequate representation of department for the Grievance Redressal of the stake holders. 

1] Women’s Grievance Redressal Cell/ Anti-Harassment Committee/ Gender Sensitization 

Committee/ Women’s Discrimination Committee. 

2] Anti-Ragging Committee with Anti-Ragging Squad, 

3] Student Grievance Redressal Committee. 

4] Faculty Grievance Redressal Committee. 
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1] Women’s Grievance Redressal Cell/ Anti-Harassment Committee/ Gender Sensitization 

Committee/ Women’s Discrimination Committee. 

Grievances related to women and sexual harassment are addressed by a Women Grievance Redressal 

Cell. 

The Composition of Women Grievance Redressal Cell is as given below: (Table No 8.1.2.2) 

Table No 8.1.2.2 

Sr. No. Name of Member’s Designation Status 

1. Mrs. Bhuran R. R. Lecturer Chairman 

2. Ms. Mahadik D. M. Lecturer Member-Secretary 

3. Mrs. Shinde S. M. Lecturer Member 

4. Ms. Vasave A. D. Lecturer Member 

5. Ms. Bagave S. S. Lab  Asst. Member 

6. Mrs. Chavan N. N. Librarian Member 

7. Ms. Kajare S. G. Clerk Member 

8. Ms. Bhoir C. D. Girls Representative Member 

 

 Objective:- 

1. To resolve issue pertaining to girls sexual harassment. 

2. To equip the female student’s faculty and staff members with knowledge of their legal rights. 

3. To provide platform for listening to complaints and redressal of grievances. 

4. To deal with cases of discrimination and sexual harassment against women, aiming at ensuring 

support services to the victimized and termination of harassment. 

5. To study the constitutional provisions to prevent gender injustice, inequality, bias and 

discrimination. 

 Function:- 

1. To protect the rights of women and any sorts of violence against them. 

2. To effectively address workplace sexual harassment complaints, assure confidentiality and assure 

non-retaliation. 

3. To provide a platform for listening to complaints and redressal of grievance. 

4. To examine and investigate each complaint receive from the staff and student by collecting the 

required information. 
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2] Anti-Ragging Committee with Anti-Ragging Squad:- 

Though ragging is a universal phenomenon, it often takes a malignant form where in the juniors and 

new students may be subjected to physiological or physical discomfort or harassment. To prevent and 

deter such incidents in higher educational institutions, the Government of India has taken a serious view 

on the cases of ragging. The UGC and PCI and statutory bodies implement the provisions. The 

following members are being appointed to form the Anti-Ragging Committee. Besides looking after 

general discipline, the committee will supervise all Anti-Ragging measures. Disciplinary matters are 

dealt with stern approach expeditiously. Any matter communicated verbally, written form or in 

anonymous format are viewed with due weightage. 

The Composition of Anti-Ragging Committee is as given below: (Table No 8.1.2.3) 

Table No 8.1.2.3 

Sr. 

No. 
Name of the Member Constitution of committee Position 

1 Mr. Desai S.G Principal Chairperson 

2 Tahasildar Office, Chiplun 
Civil Administration 

Representative 
Member 

3 Police Station, Sawarde 
Police Administration 

Representative 
Member 

4 Mr. Naravane V. V. Representative of faculty/Lecturer Member 

5 Mr. Chavan S.V Representative of faculty/Lecturer Member 

6 Mr. Sawardekar S. D News Reporter/Media Member 

7 Mr. Surve A. A. Non-Teaching Member 

8 Mr. Bhoir D. S. Parent Member 

9 Ms. Vadkar V. V 
S.Y. Girls representative Senior 

student 
Member 

10 Mr. Kulye S. S. 
S.Y. Boys representative senior 

student 
Member 

 

 Roles and Responsibilities:- 

i] To create awareness among the new students. 

ii] To explain the senior students regarding the adverse effects of ragging and punishments 

involved. 

iii] To keep a continuous watch over ragging so as to prevent its occurrence and recurrence  

iv] Set up a suggestion box and place it in the college to help students to drop complaints of 

problems they are facing. 

v] Action should be taken against students violating the Anti-Ragging Policy. 
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vi] The Head of the Institution shall be obliged to act immediately in response to the information 

received from the Anti-Ragging Committee. 

vii] To display the Anti-Ragging notices in various location of the campus. 

viii] To conduct surprise raid in hostel and other places in the campus. 

ix] To prevent the occurrence of ragging by following the provisions of regulations in the 

institution. 

x] To provide punishment to those indulging in ragging as provided for in regulations and the 

appropriate law in force. 

xi] To promote and maintain discipline in the institute by pro-actively assisting the college 

authorities and principal by involvement and giving suggestions. 

 

3] Student Grievance Redressal Committee:- 

Grievances of students related to the academic and infrastructure facilities are addressed by students in 

Student Grievance Redressal Committee. The complaint box have been displayed by the Institute for 

the students for reporting their complaints.  

The Composition of Student Grievance Redressal Committee is as given below: (Table No 8.1.2.4) 

Table No 8.1.2.4 

Sr. No Name of the Faculty Designation Position 

1 Mr. Desai. S.G. Principal Chairman 

2 Dr. Mane. U.P. Member Physician 

3 Mrs. Bhuran R.R. Lecturer Member 

4 Mr. Naravane V.V. Lecturer Member 

5 Ms. Mahadik D.M. Lecturer Member 

6 Ms. Vadkar V.V. Student Girls Representative 

7 Ms. Bhoir C.D. Student Girls Representative 
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 Objectives:- 

i] To uphold the dignity of the College by ensuring stress free atmosphere in the College through 

promotion of cordial Student-Student relationship and Student-teacher relationship etc. 

ii] To provide responsive, accountable and easily accessible machinery for settlement of grievances 

and to take measures in the college undertakings to ensure expeditious settlement of grievances of 

Students in order to maintain a harmonious educational atmosphere in the institute. 

iii] Advising Students of the College to respect the right and dignity of one another and show utmost 

restraint and patience whenever any occasion of rift arises. 

iv] Advising all staffs to be affectionate to the students and not behave in a vindictive manner towards 

any of them for any reason. 

v] To support, those students who have been deprived of the services offered by the college, for which 

he/she is entitled. 

vi] To make officials of the college responsive, accountable and courteous in dealing with the students. 

vii] To ensure effective solution to the student's grievances with an impartial and fair decision. 

 

 Functions:- 

i] To look into the complaints lodged by any student and judge its merit and also to look into the 

matters of harassment. 

ii] Anyone with a genuine grievance may approach the department members in person or in 

consultation with the class In-charge. 

iii] In case the person is unwilling to appear in self, grievances may be dropped in writing at the 

letterbox/suggestion box of the Grievance Cell at Administrative Block. 

iv] The cases will be attended promptly on receipt of written grievances from the students. The 

Grievance Cell will act upon those cases which have been forwarded along with the necessary 

documents. 

v] The Grievance Cell will assure that the grievance has been properly solved in a stipulated time limit 

provided by the cell. 

vi] The cell formally will review all cases and will prepare statistical reports about the number of cases 

received. The cell will give report to the authority about the cases attended to and the number of 

pending cases, if any, which require direction and guidance from the higher authorities. 

 

 Mechanism:- 

i] A complaint box is provided at the ground floor for students. 
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ii] All grievances referred to the Grievance Redressal Committee shall be entered in a Register by 

designated member. 

iii] All complaints should be resolved within a time frame by looking into its seriousness and by two 

way approach. 

iv] The result of the grievance will be informed to the person complaining within the specified period. 

v] Any staff may report directly to the Principal / Director for resolving their grievance if he / she is 

dissatisfied by the GRC  

 

4] Faculty Grievance Redressal Committee:- 

On imparting professional education, it’s our foremost care to consider comfort of all Stakeholders 

especially our Faculty to keep amicable environment in the campus. We take practice of transparency, 

justice and professional ethics in all happenings so that the stake holders are not grieved. Faculty 

grievances are to deal with the discontent, dissatisfaction expressed in person or through formal letter 

complaint. 

The Composition of Faculty Grievance Redressal Committee is as given below: (Table No 8.1.2.5) 

Table No 8.1.2.5 

Sr. No Name of the Member Profession Position 

1 Mr. Desai S.G. Principal/Teaching Chairperson 

2 DTE, Mumbai Representative Member 

3 MSBTE, Mumbai Representative Member 

4 Mrs. Bhuran R.R. Sr. Lecturer/Teaching  Member 

 

 Objectives:- 

i] To ensure harmonious environment in the campus to all the faculty members. 

ii] To provide the equal opportunity and hassle free resort to their grievances. 

iii] To maintain supervision on all activities of grievance and redressal mechanism. 

 Functions:- 

i] To make awareness on the grievances among faculty community. 

ii] To be a part in imparting the quality environment by addressing issues of employees. 

iii] To demand issues/complaints, investigate by committee recommended and document the activities. 
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iv] To analyse, comply and forward all received complaints to the concerned departments for necessary 

action. 

v] To disclose pending cases and resolve it and notify the parties of their status. 

8.1.3. Delegation of Financial Powers (05) 

(Explicitly mention financial powers dedicated to the Principal, Heads of Departments and relevant in-

charges. Demonstrate the utilization of the financial powers for each year of the assessment years) 

Principal:- The principal has the financial powers to spend Rs 25,000/- at a time, keeping in view of the 

urgency and needs. These are to authorize the purchase of consumables for laboratories (books etc) over 

and above the general procedure of annual purchase. 

 To permit the reimbursement of travelling (conferences and workshops) and other expenses for 

official purposes. 

 To take care of guests, parents, alumini and stakeholders. 

 To sponsor faculty/staff for any academic activities as per norms. 

 To authorize any other expenses, he may deem essential. 

 

8.1.4. Transparency and availability of correct/unambiguous information in public domain (05) 

 On arrival, all students joining COPS are informed about the rules, regulations and procedures at 

college during orientation program. 

 Periodic reminders are done through circulars which get inputs. 

 All information relevant or needed by all stakeholders is available in web. 

 Periodic communications are sent to parents/guardians. 

 SMS communications are sent to the parents regarding absence, sessional marks, monthly 

attendance, examination absence etc. 

 At the time of joining new staff, personal information like qualifications, professional skills and 

experience are collected and used for strengthening the course and the college. 

 The data of all staff are periodically updated and uploaded on the college website. 

 The administrative rules and regulations covering all cadre of staff employed are mentioned in the 

manual. The employees are given uniform consideration. Transparency is maintained relating to 

rules followed which include general administration, service conditions, duties, promotion policies, 

increments, awards and also disciplinary action. 

 The program syllabus book and academic calendar is available to the stake holders which provides 

transparency in implementing academic plans and current regulations, courses, marks, attendance, 

examination through prospectus, notice board etc.  
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 Recruitment and Interview of all staff is done by issuing advertisements and following the 

regulations of MSBTE (Maharashtra State Board and Technical Education) and PCI (Pharmacy 

Council of India). Thus reference points are made clear to the staff. 

 Notices are displayed on the notice boards. Separate notice boards are available for department, 

office, placement, training, info apex, library etc. In total, the administration and staff are available 

for open communication with students, employers (for placement) etc. 

 As per the urgent need SMS system and digital notice board facility is made available for stake 

holders. 

 Time to time meeting with all stake holders i.e., parents, students, staff, alumini and employer are 

organized at least once in a session to update and share the recent information and amendments. 
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8.2.  BUDGET ALLOCATION, UTLIZATION AND PUBLIC ACCOUNTING AT INSTITUTE / 

PROGRAM LEVEL (20) 

(Summary of current financial year’s budget and actual expenditure incurred for the institution exclusively 

in three previous financial years). 

Total Income at Institute/Program Level: For CFY, CFYm1, CFYm2 & CFYm3. 

CFY: Current Financial Year, CFYm1: Current Financial Year minus 1, CFYm2: Current Financial 

Year Minus 2 and CFYm3: Current Financial Year minus 3. 

 

 For CFY: 2023-2024 (Table No 8.2.1) 

Table No 8.2.1 

Total Income (Till 31st March 2024) 
Actual Expenditure (Till 31st March 

2024) 

Total No of 

Students: 

131 

Fee Govt. Grant(s) 

Other 

Sources 

(Specify) 

Recurring 

including 

salaries 

Non-

recurring 

Special 

Projects/Any 

other specify 

Expenditure 

per student 

10720618.00 0.00 0.00 415090.00 10785653.00 141776.00 0.00 82333.00 

Note: Similar tables are to be prepared for CFYm1, CFYm2 & CFYm3 

 

 For CFYm1: 2022-2023 (Table No 8.2.2) 

Table No 8.2.2 

Total Income (Till 31st March 2023) 
Actual Expenditure (Till 31st March 

2023) 

Total No of 

Students: 

130 

Fee Govt. Grant(s) 

Other 

Sources 

(Specify) 

Recurring 

including 

salaries 

Non-

recurring 

Special 

Projects/Any 

other specify 

Expenditure 

per student 

10086047.00 0.00 0.00 571688.00 9464236.00 678484.00 0.00 72802.00 
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 For CFYm2: 2021-2022 (Table No 8.2.3) 

Table No 8.2.3 

Total Income (Till 31st March 2022) 
Actual Expenditure (Till 31st March 

2022) 

Total No of 

Students: 

126 

Fee Govt. Grant(s) 

Other 

Sources 

(Specify) 

Recurring 

including 

salaries 

Non-

recurring 

Special 

Projects/Any 

other specify 

Expenditure 

per student 

8950056.00 0.00 0.00 851936.00 8640766.00 1,21,828.00 0.00 68578.00 

 

 For CFYm3: 2020-2021 (Table No 8.2.4) 

Table No 8.2.4 

Total Income (Till 31st March 2021) 
Actual Expenditure (Till 31st March 

2021) 

Total No of 

Students: 

121 

Fee Govt. Grant(s) 

Other 

Sources 

(Specify) 

Recurring 

including 

salaries 

Non-

recurring 

Special 

Projects/Any 

other specify 

Expenditure 

per student 

6198855.00 0.00 0.00 1300430.00 7492427.00 3,15,916.00 0.00 61921.00 
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Table No 8.2.5 

Items 

Budgeted 

in CFY 

(2023-

2024) 

Actual 

Expenses 

in CFY 

(2023-

2024) 

Budgeted 

in 

CFYm1 

(2022-

2023) 

Actual 

Expenses 

in 

CFYm1 

(2022-

2023) 

Budgeted 

in 

CFYm2 

(2021-

2022) 

Actual 

Expenses 

in 

CFYm2 

(2021-

2022) 

Budgeted 

in 

CFYm3 

(2020-

2021) 

Actual 

Expenses 

in 

CFYm3 

(2020-

2021) 

Infrastructure 

Built-up 
1025000.00 1048964.00 160000.00 161312.00 120000.00 126709.00 270000.00 325321.00 

Library 35000.00 30076.00 140000.00 142106.00 70000.00 74328.00 0.00 0.00 

Laboratory 

Equipment 
0.00 0.00 300000.00 344678.00 0.00 0.00 0.00 0.00 

Laboratory 

Consumables 
50000.00 41885.00 120000.00 140097.00 40000.00 37025.00 20000.00 15030.00 

Teaching and 

Non-Teaching 

Staff Salary 

7200000.00 7064568.00 6800000.00 6602380.00 6300000.00 6021951.00 5200000.00 5190610.00 

Training and 

Travel 
17500.00 16300.00 12000.00 10100.00 18000.00 17400.00 14000.00 12800.00 

Miscellaneous 

Expenses* 
120000.00 138180.00 120000.00 123147.00 80000.00 70442.00 14000.00 12081.00 

Others, specify 

 

2638500.00 

 

2587456.00 2795000.00 2618900.00 3200000.00 2414739.00 4544000.00 

 

2252501.00 

 

Total 11086000.00 10927429.00 10447000.00 10142720.00 9828000.00 8762594.00 10062000.00 7808343.00 
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8.2.1 Adequacy of Budget Allocation (10) 

(Justify that the budget allocated over the Last Three years was adequate) 

COPS follows the process of distributing the available financial resources in a manner consistent with our 

institute’s vision, mission, long-term goals, which are transparent to stakeholders. The allocation model is 

updated annually. Keeping in view of the fact that no budgeting process is perfect and that ideally there 

would be more funds to allocate, the goals of the process are to:- 

 Recognize the importance of staff to long term success. 

 Encourage areas to focus on outputs directly related to the strategic plan. 

 Improve institutional and support facilities to make the learning environment of vibrant 

development. 

 Development of soft skills of staff and students. 

The institute allocates the available resources based on the forecasted requirements, keeping the curricular 

and beyond curricular activities, staff skill development, library, transport and maintenance in mind. It is 

the responsibility of Governing Body to ensure that the allocated resources are spent as per their forecasted 

plans. The emphasis is to increase quality of academic inputs delivered and positively contribute to the 

institute, in terms of development of new technologies, methods and practices. 

The allocation model ideally followed for allocating the funds to proposed budget is as follows- Table 

8.2.1.1 

Table No 8.2.1.1 

Sr. No Head of Expenses 
Allocated Percentage (%) of 

Total Income 

1 Salary Expenditure 65 

2 Laboratory consumable and Laboratory Equipment 4 

3 Building Construction and Maintenance 4 

4 Library Expenditure 2 

5 
Students Activity, Establishment, Training, Travel 

& Miscellaneous Expenditure 
25 

 

Considering the allocated amount and actual budget utilize. It has been observed that allocated budget and 

utilization is adequate for smooth conduction of institute. 
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8.2.2 Utilization of Allocated Funds (10) 

(State how the budget was utilized during the last three years). 

As per the budget allocation its utilization summary is given in following table with percentage of budget 

utilize for the expenditure on Diploma in Pharmacy programme. The breakdown of the financial data 

illustrates how the allocated funds were utilized across different categories and initiatives over the last three 

years. Every effort is made for providing the best and updated infrastructural and other facilities to students 

and staff. 

Utilization of Allocated Funds for Last Three Years: (Table No 8.2.2.1) 

Table No 8.2.2.1 

Sr.No Financial Year Budgeted in CFY Actual Expenses in CFY Percentage 

1 CFY 2023-24 11086000.00 10927429.00 98.56% 

2 CFY m1 2022-23 10447000.00 10142720.00 97.08% 

3 CFY m2 2021-22 9828000.00 8762594.00 89.15% 

4 CFY m3 2021-21 10062000.00 7808343.00 77.60% 

 

The respective academic and supportive units are informed on allocation of funds under various heads 

including the guidelines towards making purchase of laboratory equipment, programs to be conducted, 

training activities and other miscellaneous. CDC decides the utilization for the financial year’s allocated 

funds in consultation with the concerned experts including Principal. The utilization is made as per the 

plans and projections. The priorities are identified. Emphasis is made on increasing the quality of academic 

inputs that positively contribute to the development. Every effort is made for providing the best and updated 

infrastructural and other facilities to students and staff. 
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8.3 LIBRARY AND INTERNET (15) 

8.3.1. Quality of learning resources (hard/soft) (10) 

 Relevance of available learning resources including E-resources. 

 Accessibility to students. 

COPS make every effort to provide good and quality learning resources to its internal stake holders, for 

that an spacious library with variety of learning material is developed and the detail of which are given 

below- 

 Library Space and Utilization: 

 Carpet Area of Library (in m2) : 132.00 Sq. mtr. 

 Number of seats in reading space : 42 

 Number of users (Issue Book) per day : Approx 10% 

 Number of users (Reading Space) per day : Approx 30% 

 

 Timings: 

 During Working Day : 09.30 AM to 06.00 PM 

 

 Library Staff and Automation Details: 

 Full time qualified Librarian : 01 

 Management Computerization for search, 

Indexing, issue/return records, bar coding 

used 

: Pharmacy Library Software 

 Library Services on Internet/Intranet : Yes 

 Library Membership : NDLI 

 Archives : Yes 

 Titles and 

Volumes 
: 

Number of Title            : 283 

Number of Volumes     : 6737 

 Book Bank Facility : 1. Book Bank sponsored by Social 

Welfare Department 

2. College Book Bank for All students 

 

 Digital Library: 

Availability of Digital Library Contents: 

 No. of E-Books/E-Journals : 15 

 No. of Computers : 04 

 Availability over Internet : Yes 
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 Details of Library Expenditure in Last Three Years:- 

Table No 8.3.1.1 

Year CFY(2023-2024) CFYm1(2022-2023) CFYm2(2021-2022) 

Expenditure 30076.00 142106.00 74328.00 

 

 Details of Addition in Library from Last Three Years:- 

Table No 8.3.1.2 

Year No of New Titles added No of New Volumes 

CFY 2023-2024 05 07 

CFYm1 2022-2023 27 453 

CFYm2 2021-2022 20 371 

 

 Details of Subject wise titles in Library:- 

Table No 8.3.1.3 

Sr. No. Subject Total Available Titles 

1 Pharmaceutics 29 

2 Pharmaceutical Chemistry 47 

3 Pharmacognosy 33 

4 Biochemistry and Clinical Pathology 29 

5 Human Anatomy and Physiology 31 

6 Health Education and Community Pharmacy 16 

7 Social Pharmacy 06 

8 Pharmacotherapeutics 03 

9 Pharmacology 19 

10 Pharmaceutical Jurisprudence/Pharmacy Law & Ethics 18 

11 DSBM/CPM 15 

12 Hospital and Clinical Pharmacy 14 

13 Reference Books 23 

Total 283 
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 Details of Subscription of Library Journals:- 

Table No 8.3.1.5 

Sr. No. Name of the Journals 

1 Indian Journal Of Pharmaceutical Education & Research 

2 Indian Journal of Pharmaceutical Sciences 

3 Indian Journal of Pharmacology 

4 Indian Journal of Hospital Pharmacy 

5 Indian Journal of Experimental Biology 

6 Current Index of Medical Specialities (CIMS) 

 

8.3.2. Internet (05) 

 Name of the Internet Provider : Global Net Solution (Airtel) 

 Available Band width : 100 mbps (Airtel) 

 Wi-Fi availability : Available Jio (Wi-Fi) 

 Internet access in labs, 

classrooms, library and other 

offices 

: Yes, by LAN and Wi-Fi 

 Security arrangements : Yes 

  
1. Limited access is provided to 

prevent misuse of Internet 
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PROGRAM OUTCOMES 

PO.1 Pharmacy Knowledge: Possess knowledge and comprehension of the core and basic knowledge 

associated with the profession of pharmacy. 

 

PO.2 Modern Tool Usage: Learn, Select and apply appropriate methods and procedures, resources and 

modern pharmacy-related computing tools with an understanding of the limitation. 

 

PO.3 Leadership Skills: Understand and consider the human reaction to change, motivation issues, 

leadership and team-building when planning changes required for fulfilment of practice, professional and 

societal responsibilities. Assume participatory roles as responsible citizens or leadership roles when 

appropriate to facilitate improvement in health and well-being. 

 

PO.4 Professional Identity: Understand, analyse and communicate the value of their professional roles in 

society (e.g. health care professionals, promoters of health, educators, managers, employers, employees). 

 

PO.5 Pharmaceutical Ethics: Honour personal values and apply ethical principles in professional and 

social contexts. Demonstrate behaviour that recognizes cultural and personal variability in values, 

communication and lifestyles. Use ethical frameworks, apply ethical principles while making decisions and 

take responsibility for the outcomes associated with the decisions. 

 

PO.6 Communication: Communicate effectively with the pharmacy community and with society, such as 

being able to comprehend and write effective reports, make effective presentations and documentation and 

give and receive clear instructions. 

 

PO.7 The Pharmacist and Society: Apply reasoning informed by the contextual knowledge to assess 

societal, health, safety and legal issues and the consequent responsibilities relevant to the professional 

pharmacy practice. 

 

PO.8 Environment and Sustainability: Understand the Impact of the professional pharmacy solutions in 

societal and environmental contexts, demonstrate the knowledge of and need for sustainable development. 

 

PO. 9 Life-Long Learning: Recognize the need for and have the preparation and ability to engage in 

independent and life-long learning in the broadest context of technological change. Self-assess and use 

feedback effectively from other to identify learning needs and to satisfy these needs on an on-going basis.



ANNEXURE II: SYLLABUS OF THE PROGRAM  
 

118 

 

ACCORDING TO EDUCATION REGULATIONS 1991 (E.R-91) 

The course of study for Diploma in Pharmacy part-I and Diploma in Pharmacy part-II shall include the 

subjects as given in the tables below. The number of hours devoted to each subject for its teaching is given 

against columns mentioned in the tables below:- 

Table I: Diploma in Pharmacy (Part-I) 

Subject 
Theory Practical 

Hours/Year Hours/Week Hours/Year Hours/Week 

Pharmaceutics-I 75 3 100 4 

Pharmaceutical Chemistry-I 75 3 75 3 

Pharmacognosy 75 3 75 3 

Biochemistry & Clinical Pathology 50 2 75 3 

Human Anatomy & Physiology 75 3 50 2 

Health Education & Community 

Pharmacy 
50 2   

 400 16 375 15 

 

Table II: Diploma in Pharmacy (Part-II) 

Subject 
Theory Practical 

Hours/Year Hours/Week Hours/Year Hours/Week 

Pharmaceutics-II 75 3 100 4 

Pharmaceutical Chemistry-II 100 4 75 3 

Pharmacology & Toxicology 75 3 50 2 

Pharmaceutical Jurisprudence 50 2 - - 

Drug Store and Business Management 75 3 - - 

Hospital & Clinical Pharmacy 75 3 50 2 

 450 18 275 11 

 

Plan and Scheme of Examination for the Diploma in Pharmacy:- (Based on effective teaching for 180 

working days in one academic session) 

Table III: Diploma in Pharmacy (Part I) Examination 

Subject 
Max. Marks in Theory Max. Marks in Practical 

Examination Sessional Total Examination Sessional Total 

Pharmaceutics-I 80 20 100 80 20 100 

Pharmaceutical Chemistry-I 80 20 100 80 20 100 

Pharmacognosy 80 20 100 80 20 100 

Biochem & Clinical 

Pathology 
80 20 100 80 20 100 

Human Anatomy & 

Physiology 
80 20 100 80 20 100 

Health Education & 

Community Pharmacy 
80 20 100 - - - 

   600   500 
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Table IV: Diploma in Pharmacy (Part-II) 

Subject 
Max. Marks in Theory Max. Marks in Practical 

Examination Sessional Total Examination Sessional Total 

Pharmaceutics-II 80 20 100 80 20 100 

Pharmaceutical Chemistry-II 80 20 100 80 20 100 

Pharmacology & Toxicology 80 20 100 80 20 100 

Pharmaceutical Jurisprudence 80 20 100 - - - 

Drug Store and Business 

Management 
80 20 100 - - - 

Hospital & Clinical 

Pharmacy 
80 20 100 80 20 100 

   600   400 
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ACCORDING TO EDUCATION REGULATIONS 2020 (E.R.2020) 
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College of Pharmacy (Poly), Sawarde 

First Sessional Exam 2023-2024 
Sub:- Pharmacy Law & Ethics                         Sub Code:-20226                                          Marks:- 40                                                                       

Q Questions Marks 
CO 

1 Attempt any Three 15 M 

1. Write a note on various acts on Drugs and Pharmacy Profession? 5 M CO 1 

2. Explain in detail about Schedule N as per D&C Act? 5 M CO 2 

3. What are the qualifications and powers of Drug Inspector? 5 M CO 2 

4. Write a note on Central Drugs Laboratory 5 M CO 2 

2 Attempt any Five 15 M  

1. Define Pharmaceutical Legislation and give its history in India? 3 M CO 1 

2. Write a note on Chopra Committee? 3 M CO 1 

3. Define:- a] Adulterated drug b] Misbranded drug c] Spurious drug 3 M CO 2  

4. What do the following schedule prescribes: a] Schedule C, b] Schedule G, c] Schedule 
F, d] Schedule M, e] Schedule X, f] Schedule J 

3 M CO 2 

5. Define Import License and Registration Certificate as per D & C Act and enlist the 
types of drugs and cosmetics prohibited from Import, Manufacture and Sale. 

3 M CO 2 

6. Define Drugs and Cosmetics as per D & C Act and give the objectives of the D & C 

Act 1940. 

3 M CO 2 

3 Multiple Choice Questions 10 M  

 1. Government appointed a 'Drug Enquiry Committee' under the chairmanship of 

_________ in 1931. 

a. Acharya Prafulla Chandra Roy                               b. Lt. Col. R. N. Chopra 

c. Prof. T. K. Gajjar                                                  d. Dr Mashelkar 
2. For the first time in India, a chemist shop was opened in about 1811 by_______ 

a. Mr Bathgate, b. R. N. Chopra, c. Mr Gajjar, d. Dr Ghosh 

3. Bengal Chemical and Pharmaceutical Works was started in Calcutta in 1901 by 
_________. 

a. Acharya Prafulla Chandra Roy                                           b. Mr Ghosh 

c. Dr Banerji                                                                              d. Mr Chakrawarti 
4. Poisons Act was passed in___________. 

a. 1919, b. 1926, c. 1939, d. 1949 

5. Pack size of drug is covered under ___________. 

a. Schedule P, b. Schedule P1, c. Schedule R, d. Schedule O 
6. As per D & C Act ''Schedule FF" is related with____________. 

a. Parenteral Preparation                                          b. Ointment Formulation 

c. Skin cosmetic preparation                                       d. Ophthalmic Formulation 
7. Grant of license to manufacture a drug requires___________. 

a. Form 24, b. Form 25, c. Form 26, d. Form 27. 

8. Schedule C is related to___________. 

a. List of Biological and Immunological Product b. List of Homeopathy product 
c. List of Ayurvedic product.                             d. List of Allopathic product. 

9. Standards for Mechanical Contraceptives comes under___________. 

a. Schedule R, b. Schedule R1, c. Schedule S, d. Schedule O 
10. Schedule O prescribes _____________. 

a. Standards for Disinfectant fluids.           b. Standards for Cosmetics 

c. Standards for Life Period of Drugs.       d. Standards for Ayurvedic products 

1 M 
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MODEL ANSWER PAPER 

PHARMACEUTICAL LAW & ETHICS (20226) 

First Sessional Exam 2022-23 (40 Marks) 

Q.1] Attempt any Three (15 M) 

1. Write a note on various acts on Drugs and Pharmacy Profession? 

Ans: The various acts related to Drugs and Pharmacy profession are as follows:- 

 1937:- The 'Import of Drugs Bill' was introduced by the Indian Government, but it was later 

withdrawn. 

 1940:- In British India, the government introduced the 'Pharmaceuticals Bill' in 1940 to regulate the 

import, manufacture, sale and distribution of drugs. The bill was finally passed as the Drugs Act 

1940. 

 1941:- The first 'Drugs Technical Advisory Board' (DTAB) was constituted under this act in 1941. 

Calcutta established the Central Drugs Laboratory. 

 1945:- The 'Drugs Rule under 1940 Drugs Act' was established. The Drugs Act has also been 

updated time to time and now it covers cosmetics and also Ayurvedic, Unani and Homeopathic 

medicines in some areas. 

 1946:- Under the leadership of Late. Col.R.N.Chopra, the Indian Pharmacopoeia list was produced. 

It is a list of medications that were used in India at the time yet were not included in the British 

Pharmacopoeia. 

 1948:- Pharmacy Act 1948 was established and the late Dr.B.N.Ghosh served as the chairman of 

the Indian Pharmacopoeia Committee. 

 1949:- The Pharmacy Council of India (PCI) was created as a result of Pharmacy Act 1948. 

 1954:- To prevent deceptive ads, the Drugs and Magic Remedies (Objectionable Advertisements) 

Act of 1954 was passed. 

 1955:- Medicinal and Toilet Preparations (Excise Duties) Act 1955 was enacted to impose a 

standard levy on alcohol products across all states. The first edition of Indian Pharmacopoeia was 

published. 

 1985:- To safeguard the people from the hazards of addictive drugs, the Narcotic and Psychotropic 

Substances Act was enacted. 

 

2. Explain in detail about Schedule N as per D & C Act? 

Ans:  

 Schedule N prescribes the list of minimum equipments required for the efficient running of pharmacy 

1. Entrance:- The front of a pharmacy shall bear an inscription "Pharmacy" in front. 

2. Premises:- The premises should be as follows: 

a. The premises of a pharmacy shall be separate. 

b. The premises shall be well built, dry, well lit and ventilated and of sufficient dimensions to 

allow the goods in stock, especially medicaments and poisons to be kept in a clearly visible and 

appropriate manner. 

c. Dispensing Area: Not less than 6 sq.m for single pharmacist and 2 sq.m for each additional 

pharmacist. 

d. Height: It shall be at least 2.5 metres. 

e. Floor: The floor shall be smooth and washable. 
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f. Walls: Plastered or tiled or oil painted with smooth, durable and washable surface, devoid of 

holes, cracks and crevices. 

g. The dispensing area shall be provided with the ample supply of good quality of water and it 

should be separated by a barrier to prevent the admission of the public. 

3. Furniture and Apparatus:- 

a. The furniture and apparatus of pharmacy shall be adapted for the uses for which they are 

intended. 

b. Drugs, chemicals and medicaments shall be kept in a room appropriate to their properties in 

such special containers which will prevent any contamination or deterioration of the contents or 

the contents of containers kept near them. 

c. Drawers, glasses and other containers used for sleeping medicaments shall be of suitable size 

and capable of being-closed tightly to prevent the entry of dust. 

d. Every container shall bear a label of appropriate size, easily readable with names of 

medicaments as given in the Pharmacopoeias. 

e. A pharmacy shall be provided with a dispensing bench, the top of which shall be covered with 

washable and impervious material like stainless steel, laminated or plastic, etc. 

f. Poisons shall be stored in separate cupboard with lock and key and shall be marked with words 

"Poison" in red letters on white background. The containers of all concentrated solution shall 

bear the special label or marked with the words "To be diluted". 

Apparatus:- 
 Balance, Dispensing, Sensitivity 30mg. 

 Balance, Counter, Capacity 3kg, sensitivity 1gm. 

 Beakers 

 Bottles and prescription 

 Corks of assorted sizes and extractor. 

 Evaporating dishes, Porcelain. 

 Filter papers. 

 Glass Funnels. 

 Litmus Paper (Blue and Red). 

 Measuring cylinder of 10ml, 25 ml, 50ml, 100ml and 500ml. 

 Mortars and pestles of glass and Wedgwood. 

 Ointment pots with Bakelite 

 Ointment Slab, porcelain. 

 Pipettes, graduated, 2ml, 5ml and 10ml. 

 Rubber stamps and pad. 

 Scissors. 

 Spatulas of stainless steel. 

 Spirit Lamp. 

 Glass stirring rods. 

 Thermometer, 0ºC to 200ºC. 

 Tripod stand. 

 Watch glasses. 

 Water bath, Wire Gauze and Suppository Mould.  

Books:- 
 The Indian Pharmacopoeia (Current Edition). 

 National Formulary of India (Current Edition). 

 The Drugs and Cosmetics Act, 1940. 

 The Drugs and Cosmetic Rules, 1945. 

 The Pharmacy Act, 1948. 

 The Dangerous Drugs Act, 1930. 
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4. General Provisions:- 

a. A pharmacy shall be conducted under the conditions personal supervision of a Registered 

Pharmacist whose name shall be displayed conspicuously in the premises. 

b. The Pharmacist shall always put on clean white overalls. 

c. The premises and fittings of the pharmacy shall be properly kept and everything shall be in good 

order and clean. 

d. All records and registers shall be maintained in accordance with the laws in force. 

e. Any container taken from the poison cupboard shall be replaced there in immediately after use 

and the cupboard locked. The keys of the poison cupboard shall be kept in the personal custody 

of the responsible person. 

3. What are the qualifications and powers of Drug Inspector? 

Ans:  

 Qualifications:- 

 A Degree in Pharmacy or Pharmaceutical Sciences or Medicine with specialization in Clinical 

Pharmacology or Microbiology, from recognized Indian University. 

 For the process to be appointed as Drugs Inspector for inspection of manufacture of "Schedule C drugs" 

following experience is essential: 

a. Minimum 18 months experience in manufacture of Schedule C drugs; or 

b. Minimum 18 months experience of testing Schedule C drugs in laboratory; or  

c. Minimum 03 years' experience in inspecting manufacture of Schedule C drugs in capacity of 

Drugs Inspector. 

 Pharmaceutical Chemists Diploma granted by the Pharmaceutical Society of Great Britain. 

 

 Powers of Drug Inspectors:- 

Powers of Drug Inspectors are restricted to the local limits of area, for which he is appointed. Subject 

to the provisions, limitations and restrictions prescribed under the Act and Rules, Drug Inspectors has 

following powers:- 

1) To Inspect:- 

 Any premises where in, drug or cosmetic is being manufactured and means of standardization 

and testing of drugs or cosmetics. 

 Any premises where in, any drug or cosmetic is being sold or stocked or exhibited or offered 

for sale is distributed. 

2) Take any samples of drug or cosmetic:- 

 Which is being manufactured or being sold or it is stocked or offered for sale or exhibited or is 

being distributed. 

 From any person conveying, delivering or preparing to deliver such drug or cosmetic to a 

purchaser or consignee. 

3) To search at all reasonable times:- Any person or any place or premises in which he has reason 

to believe that an offence is being committed or has been committed. 

4) Stop and Search:- Any vehicle or other conveyance which he has reason to believe, use for carrying 

any drug or cosmetic in respect of which offence has been committed. 

5) Order of Non-Disposal:- "To pass an order" in writing for, non-disposal of any stock of such drug 

or cosmetic, in respect of which offence has been or is being committed. The period of non-disposal, 

not exceeding 20 days is specified in the order. 

6) To seize:- If necessary, may seize stock of such drug or cosmetic and any substance or article, 

connected with commission of offence or which may be employed for commission of such offence. 

7) To examine:- To examine any record, register, documents or any other material object, found while 

exercising powers and to seize the same, if necessary. 

8) Other power:- To exercise such other powers as may be necessary for carrying out purposes of 

Chapter IV of the Act and any Rules made there under. 
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4. Write a note on Central Drugs Laboratory? 

Ans:  

Central Drugs Laboratory:- 

Under the provisions of Section 6 of Drugs and Cosmetics Act 1940, the Central Drugs Laboratory is 

established by the Central Government at Kolkata. It is National Statutory laboratory of the Government 

of India, for quality control of drugs and cosmetics. It operates under the control of the Director 

appointed by the Central Government. 

Functions: 

 To analyse the test samples of drugs sent to it, by the Courts or Commissioner, or Customs or the 

Government officer authorised by the Central Government. 

 To carry out such other duties entrusted to it, by the Central Government or the State Government 

with permission of Central Government after consultation with the Board. 

Functions of CDL in respect of following drugs or classes of drugs are carried out by other 

institutes, as shown in the table given below and the functions of the Director CDL are exercised 

by the Director of respective institutes: 

Types of Samples to be tested  Testing Laboratory/Institutes 

Sera, Solution of Serum protein for injection, 

vaccines, toxins, antigen, antitoxin, sterilized 

surgical ligature and sterilized surgical suture, 

bacteriophages 

Central Research Institute, Kasauli 

Oral Polio Vaccines 

Pasteur Institute of India-Coonoor, 

Enterovirus  Research Centre (ICMR), 

Haffkin Institute Compound-Parel Bombay, 

National Institute of Biological-Noida 

Antisera, Vaccines, Toxoids, Diagnostic 

antigens for veterinary use 

Indian Veterinary Research Institute- Izatnagar 

or Mukteshwar 

Condoms Central Drugs Testing Laboratory, Chennai 

VDRL antigens  
Laboratory of Serologist and chemical examiner, 

Government of India, Kolkata 

Intra-Uterine Device and Falope Rings 
Central Drugs Testing Laboratory, Thane, 

Maharashtra 

Human Blood and Human Blood products 

including components, test for freedom of HIV 

antibodies 

National Institute of Communicable Disease, 

Department of Microbiology- Delhi,  

 

National Institute of Virology- Pune,  

Centre of Advanced Research in Virology,  

Christian Medical College- Vellore 

Homeopathic Medicines 
Homeopathy Pharmacopoeia Laboratory, 

Ghaziabad 

Diagnostic Kits including blood grouping 

reagents, HIV, Hepatitis-B and Hepatitis C virus, 

Blood Products, Recombinant products, 

biochemical kits 

National Institute of Biologicals-Noida 

 

 

Q.2] Attempt any Five (15 M) 

1. Define Pharmaceutical Legislation and give its history in India? 
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Ans: 

 Pharmaceutical Legislation:- Pharmaceutical Legislation are the laws related to pharmacists, 

pharmacy profession, drugs, medicines, cosmetics, practices and substances affecting health of the 

human beings and animals. 

 History of Pharmacy Legislation in India:- 

 In ancient years, the Ayurveda system of medicines was popular in India. Indians were depending 

on the Indigenous source of medicines. The Allopathic system of medicine was introduced to India 

due to the invasion of the British. 

 In Calcutta, the first chemist shop was introduced by Mr. Bathgate in 1811. It took about 100 years 

for this firm to develop the first tinctures and spirits. Later on, Smith Stanistreet and Co. opened a 

new shop in 1821, and the manufacturing procedure was adopted by this company in 1918. 

 During the year 1901, Acharya Prafulla Chandra Roy established the Bengal Chemical and 

Pharmaceutical Works in Calcutta. In 1903, the initiative was taken by Prof. T.K.Gajjar, who 

established the Alembic Chemical Works Ltd at Baroda. 

 Inspite of all these establishments the need of the Indian population was not fulfilled and the 

medicines were imported in India. As a result of competition between foreign firm pharmaceuticals 

and indigenous drugs, many dirty practices emerged, leading to the production of inferior 

misbranded and cheaper quality drugs. 

 Acts such as the Opium Act 1878, the Poison Act 1919 and the Dangerous Drugs Act 1930 were 

established as a result. These acts were insufficient to ensure the safety of the rising population and 

due to this the Drug Enquiry Committee was formed. 

 On August 11th 1930, the Government of India constituted a Committee under the Chairmanship of 

Late.Col.R.N.Chopra known as Drug Enquiry Committee (DEC) formerly known as Chopra 

Committee to investigate the research of pharmacy in India and make recommendations for action. 

The report of this committee was submitted in 1931. 

 Later on Prof.M.L.Schroff (Prof. Mahadev Lal Schroff) began pharmaceutical teaching at the 

university level at the Banaras Hindu University (BHU) shortly after the report was released. 

 

2. Write a note on Chopra Committee? 

Ans:- 

Chopra Committee (Drug Enquiry Committee):- 

The Drug Enquiry Committee (DEC) under the chairmanship of Late. Col.R.N.Chopra also known as the 

Chopra Committee was formed to explore the scope of the problem and to make recommendations 

regarding the measures. Some of the recommendations of the Chopra Committee are as follows:- 

i. This Committee developed the Central and State Pharmacy Councils whose function was to look 

after the training and education of pharmacy professionals and also maintain the register containing 

the name and the address of the registered pharmacists. 

ii. The drug control machinery departments were established at the centre in all states due to the 

recommendation of this committee. 

iii. The committee also proposed the need of a well-equipped Central Drug Laboratory (CDL) with 

well qualified staff and experts. 

iv. The committee suggested appointing on Advisory board to advise the government in making rules 

and regulations. 
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v. Framing the academic curriculum for educating pharmacy students and also providing training for 

them to become registered pharmacists. 

vi. Inclusion of drug products used in indigenous systems and crude drugs of plant and animal-origin. 

Pharmaceutical industry development plans in India. 

vii. The committee also suggested the compiling of Indian Pharmacopoeia. 

 Actions taken by the Government on the Chopra Committee Recommendations:- 

i. Passing Drugs Act 1940 for regulating the import, manufacture, distribution and sale of drugs. 

ii. In 1948, Pharmacy Act framed regulations for prescribing minimum educational qualifications for 

the profession and practice of pharmacy. 

iii. Government drug testing laboratories were set up both at the State and Central Level. 

iv. Establishment of the Government Advisory Boards such as the Drugs Technical Advisory Boards 

(DTAB) and Drugs Consultative Committee (DCC). 

v. Registration of all the drugs and formulations that are sold in India. 

vi. Official Indian Pharmacopoeia was developed. 

vii. The Drugs and Magic Remedies Act 1954, Medicinal and Toilet Preparations Act 1955 and Narcotic 

Drugs and Psychotropic Substances (NDPS) Act 1985 were implemented. 

 

3. Define:- a] Adulterated Drug b] Misbranded drug c] Spurious drug 

Ans:- 

a] Adulterated Drug:- 

a) If it consists in whole or in part or any filthy or decomposed substance or, 

b) If it has been prepared, packed or stored under insanitary condition, whereby it may have been 

contaminated with filth or whereby it may have been rendered injurious to health, 

c) If its container is composed in whole or in part of any poisonous substance, which may render the 

contents injurious to health or, 

d) If it bears or contains, for purposes of colouring only a colour other than one, which is prescribed 

or, 

e) It contains any harmful or toxic substance which may render it injurious to health or, 

f) If any substance has been mixed therewith, so as to reduce its quality or strength. 

b] Misbranded Drug:- 

a) If it is so coloured, coated, powdered or polished that damage is concealed or it is made to appear 

of better or greater therapeutic value than it really is or, 

b) If it is not labelled in the prescribed manner or, 

c) If its label or container or anything accompanying the drug bears any statement, design or device 

which makes any false claim for the drug or which is false or misleading in any particular. 

c] Spurious Drug:- 

a) If it is imported or manufactured under a name, which belongs to another drug; 

b) If it is an imitation of or is a substitute for another drug or resembles another drug in a manned likely 

to deceive or bears upon it or upon its label or container the name of another drug, unless it is plainly 

and conspicuously marked, so as to reveal its true character and its lack of identity with such other 

drug or; 

c) If the label or container bears the name of an individual or company purporting to be the 

manufacturer of the drug, which individual or company is fictious or does not exists; 

d) It has been substituted wholly or in part by another drug or substance or; 
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e) If it purports to be the product of the manufacturer, of whom it is not truly a product. 

 

4. What do the following Schedule prescribes? 

Ans: 

a. Schedule C:- List of Biological and Special products. 

b. Schedule G:- List of substances that must be used under medical supervision 

c. Schedule F:- Requirements for the functioning and operation of a blood bank or for the preparation 

of blood components. 

d. Schedule M:- Good manufacturing practices and requirements of premises, plant and equipment for 

pharmaceutical products 

e. Schedule X:- List of Narcotic Drugs and Psychotropic Substances 

f. Schedule J:- Diseases and ailments (by whatever name described) which a drug may not purport to 

prevent or cure or make claims to prevent or cure 

 

5. Define Import License and Registration Certificate as per D & C Act and enlist the types of drugs 

and cosmetics prohibited from Import, Manufacture and Sale? 

Ans: 
a) Import License:- It means the license in Form 10 and Form 10 A, to import drugs other than 

Schedule X drugs and to import Schedule X drugs. 

b) Registration Certificate:- Registration Certificate means certificate issued under Rule 27 A by the 

Licensing Authority in Form 41, for registration of premises and drugs manufactured by the 

manufacturer meant for import into and use in India. 

c) Prohibition of Import, Manufacture and Sale of Drugs and Cosmetics:- 

 Any drug or cosmetic which is not of standard quality. 

 Any misbranded drug or cosmetic. 

 Any adulterated drug or cosmetic. 

 Any spurious drug or cosmetic. 

 Any drug or cosmetic for import of which license is required, otherwise imported under 

such license. 

 Any patent or proprietary medicine, on the label or container of which true formula or list 

of active ingredients along with their quantities, is not displayed in the prescribed manner. 

 Any drug which claims, to prevent, cure or mitigate any such disease or ailment specified 

in the Schedule J. 

 Any cosmetic containing any ingredient which may render it unsafe or harmful for use. 

 Any drug or cosmetic contravening any provisions of the Act and Rules made thereunder. 

 

6. Define Drugs and Cosmetics as per D & C Act and give the objectives of the D & C Act 1940? 

Ans:- 

1. Drug: It includes all medicines for internal or external use of the human beings or animals and all 

substances intended to be used in the diagnosis, treatment, mitigation or prevention of any disease 

or disorder in human beings or animals and all other formulations applied on the human body for 

purpose of prevention e.g., Mosquito Repellents. 
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2. Cosmetics: It means any article intended to be rubbed, poured, sprinkled or sprayed or introduced 

into or otherwise applied to the human body or any part of human body for cleansing effect, 

beautifying, promoting attractiveness or altering the appearance. 

 OBJECTIVES: 

The Drugs and Cosmetics Act 1940 is enacted to regulate and control import, manufacture, 

distribution and sale of drugs and cosmetics in India. The other objectives of the act are as follows:- 

1. To prevent and control illegal import, manufacture, distribution and sale of spurious, 

misbranded, adulterated and substandard drugs. 

2. To ensure standard and quality of drugs for medical treatment in human beings and animals. 

3. To maintain standard of substances, which are necessary aids in treatment, surgery or other 

cases. 

4. To ensure manufacturing, distribution and sale of drugs by qualified persons only. 

5. To control manufacture and sale of Ayurvedic, Siddha and Unani and Homeopathic Drugs. 

6. To establish the administrative bodies like "Drug Technical Advisory Board (DTAB)", "Central 

Drugs Laboratory (CDL)" and "Drugs Consultative Committee (DCC)". 

 

Q.3] Multiple Choice Questions (10 M):- 

1) Government appointed a "Drug Enquiry Committee'' under the Chairmanship of           in 

1931. 

a. Acharya Prafulla Chandra Roy                                                                  b. Lt. Col. R. N. Chopra 

c. Prof. T. K. Gajjar                                                                                       d. Dr Mashelkar 

2) For the first time in India, a chemist shop was opened in about 1811 by  

a. Mr Bathgate, b. R. N. Chopra, c. Mr Gajjar, d. Dr Ghosh 

3) Bengal Chemical and Pharmaceutical Works was started in Calcutta in 1901 by  

a. Acharya Prafulla Chandra Roy                                                                  b. Mr Ghosh 

c. Dr Banerji                                                                                                  d. Mr Chakrawarti 

4) Poisons Act was passed in  

a. 1919, b. 1926, c. 1939, d. 1949 

5) Pack size of drug is covered under 

a. Schedule P, b. Schedule P1, c. Schedule R, d. Schedule O 

6) As per D & C Act ''Schedule FF" is related with 

a. Parenteral Preparation                                                                              b. Ointment Formulation 

c. Skin cosmetic preparation                                                                    d. Ophthalmic Formulation 

7) Grant of license to manufacture a drug requires 

a. Form 24, b. Form 25, c. Form 26, d. Form 27. 

8) Schedule C is related to  

a. List of Biological and Immunological Product 

b. List of Homeopathy product 

c. List of Ayurvedic product. 

d. List of Allopathic product. 

9) Standard for Mechanical Contraceptives comes under  

a. Schedule R, b. Schedule R1, c. Schedule S, d. Schedule O 

10) Schedule O prescribes 

a. Standards for Disinfectant fluids. 

b. Standards for Cosmetics 
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c. Standards for Life Period of Drugs. 

d. Standards for Ayurvedic product. 

 

Answers:  

a) Lt. Col. R. N. Chopra 

b) Mr Bathgate 

c) Acharya Prafulla Chandra Roy 

d) 1919 

e) Schedule P1 

f) Ophthalmic Preparations 

g) Form 25 

h) List of Biological and Immunological Products 

i) Schedule R 

j) Standards for Disinfectant fluids. 
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	Write applicable one:

